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Emperor Culture Group Limited (“Company”) and its subsidiaries
(collectively referred to as “Group”) principally engages in
entertainment, media and cultural development businesses. The
Group acknowledges the significance of effective environmental,
social and governance (“ESG”) initiatives at operational level.
By adopting environmental and social initiatives into its business
operations, the Group can enhance its cost efficiency and risk
management, and make informed decisions by engaging with
the stakeholders of the Group. Besides, the Group is dedicated
to prioritising ESG disclosure, and is committed to improving its
transparency and accountability by consistently disclosing its
ESG practices and performance, showcasing its commitment to
sustainable and responsible business practices.
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1.1 REPORTING BOUNDARY
i e i el

This report primarily provides an overview of the Group’s
operations in Hong Kong, Macau and Chinese Mainland for the
financial year ended 30 June 2025 (“Year”), and describes the
ESG values and initiatives of the Group.

This report sets out the Group’s compliance with the mandatory
disclosure requirements and its report on the “comply or explain”
provisions of the ESG Reporting Guide (“ESG Reporting Guide”)
as set out in Appendix C2 to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“Stock Exchange”). It is recommended that this report is read
in conjunction with the Company’s 2024/2025 Annual Report,
in particular the Directors’ Report and Corporate Governance
Report sections therein.

1.2 REPORTING PRINCIPLES
i e )5 S0

This report is based on the four reporting principles outlined in
the ESG Reporting Guide — materiality, consistency, quantitative,
and balance.

u Materiality: The Group collects and compiles information
based on the materiality principle, focusing on key ESG
issues that are relevant to the Group and its stakeholders

u Consistency: The Group maintains consistency in its ESG
reporting by following the ESG Reporting Guide, ensuring
that the information is consistently disclosed over time

n Quantitative: The Group includes quantitative data in
its ESG report, providing a measurable and objective
assessment of its performance in areas such as
emissions, consumption of resources, and waste
management

u Balance: The Group strives to achieve a balanced
ESG report, which provides an overview of the
Group’s sustainability initiatives spanning areas
including governance, talent development, compliance,
environmental responsibility, and community investment

This report is available on the website of the Company
(https://www.EmpCulture.com) and the news website of Hong Kong
Exchanges and Clearing Limited (“HKEX”) (https://www.hkexnews.
hk).
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(J) 1.3 BOARD STATEMENT
R

The board of directors of the Company (“Board”) recognises that
sustainable practices are essential for the success and resilience
of the Group, which enable the Group to operate its businesses
in a responsible and sustainable manner. By prioritising ESG
practices and upholding responsible governance, the Group
aims to establish trust, build credibility, and make positive
contributions to the community and environment in which the
Group operates.

The Group’s ESG processes and procedures focus on
non-financial indicators that outline the Company’s approach
towards sustainability and has taken into account ESG-related
issues covering different aspects including operations, legal
and compliance, internal control, human resources, as well
as marketing and communications. The Board has overall
responsibility for the Company’s ESG strategy and reporting. To
reinforce the Board’s ESG management approach and strategy
as well as further enhance ESG governance, the Board has
adopted an ESG Policy whereby the ESG Committee (comprising
representatives from operations and supporting departments
and the Executive Committee of the Company (“Executive
Committee”)) is delegated the power and authority to handle all
ESG-related matters.

The roles and functions of the ESG Committee and the Executive
Committee are as follows:

ESG Committee

] Works through the key performance indicators (“KPIs”)
and the right tools and resources to handle the ESG
issues

u Formulates and executes action plans and ensures

execution by respective teams so as to achieve the ESG-
related goals and targets set by the Board

The ESG Committee reports to the Executive Committee on the
progress of the above action plans.
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Executive Committee

HITEEG

m Provides recommendations to the Board on setting = ERNAEENEE - BEEFAASK
ESG-related goals and targets in line with the Group’s B > BB EIRIE - E R EAEABE
businesses as well as management approach and strategy REEgRHES

L] Oversees formulation and implementation of action plans ® EERRE - HEKRERZEGHIE
by the ESG Committee REHEN#ITEE

L] Monitors and evaluates effectiveness of action plans in = AT BT B R ER B A EE
achieving ESG-related goals and targets relating to the *¥BRERRE - HERERMEMEERAS
Group’s businesses including the KPls ENARMY > BIERRERIEE

] Reviews effectiveness of ESG-related risk management = BRIREE - EAEREANERE

and internal control systems, and reports to the Audit
Committee of the Company for its review and discussion
with the Board

The Executive Committee reports at least once a year to the

Board on the implementation and the progress made towards

achieving ESG objectives.

Based on the recommendations from the Executive Committee,

the Board reviewed the progress made towards achieving the

ESG-related goals and targets as well as effectiveness of the
management approach and strategy.

Set out below is the functional framework on ESG sustainability
of the Company.

Audit Committee
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Board of Directors
4
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Executive Committee

BiTERAE

Reports to the Audit Committee

on its findings on ESG risks and

makes recommendation thereto T
MEZZEGERABRIRE 1T
RERRENEIR R HIER R

Reviews the nature and extent of
significant risks including ESG risks
BREXBBOEERZE > ©1F

RIEHEREBRAR

________________________________

—»  Reporting of ESG-related matters
ERAIRIG - HEREBHERER
——»  Reporting of other matters

EHRAMER
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1.4 ESG RISK MANAGEMENT
BB ~ b6 B 45 10 b o PEL

The Group has adopted an effective risk management
mechanism to identify, assess, review and manage ESG
risks of the Group. By actively managing and mitigating the
identified ESG risks, the Group demonstrates its commitment to
sustainable and responsible business practices. The major ESG
risks relating to the business of the Group are listed below.

Risk Identification and Management

Approach
The Group has identified the following ESG risks. By addressing
these risks, the Group aims to contribute to a more sustainable

future and a more equitable and inclusive society, and ensure
long-term success.

(i) Environmental

Risk

u Cinema operations consume energy, such as for lighting
and air-conditioning, which can lead to significant carbon
footprints

u Waste is generated through the provision of food and

beverages in cinemas, and improper handling of this
waste can lead to environmental contamination

Approach

u Implementing energy-efficient practices and technologies
to reduce energy consumption

u Using recycled or sustainable materials for food and
beverage containers

(ii) Social

Risk

u Failure in recruiting or retaining key personnel may result
in the Group lacking key talent in critical positions

u Issues such as human rights violations, child labour, and
poor working conditions in the supply chain can pose
significant social risks

u Any safety-related incident affecting its staff and customers in its
cinemas will jeopardise the image of the Group and the brand

u False or misleading publicity may damage the reputation
of the Group and its brand
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Approach

Implementing talent management strategies and ensuring
competitiveness of the Group’s reward and incentive
systems with reference to market benchmarks
Implementing ethical sourcing and supply chain
management practices and avoid engaging partners
involved in unethical labour practices

Striving to ensure the safety of the facilities in its cinemas,
to safeguard staff and customers

Developing responsible marketing and advertising
practices, while ensuring they are not making misleading
claims

(iii) Governance

Risk

u Weak corporate governance can lead to issues like
conflicts of interest, mismanagement, and lack of
oversight; failure to comply with regulations governing
cinema operations can lead to legal and financial
penalties, as well as reputational damage

] Unethical practices, such as bribery, false trade
descriptions or misleading marketing, can result in legal
consequences and reputational damage

u Failure to protect customer data can lead to data
breaches, cyberattacks, and regulatory penalties

u Weak risk management practices can expose the
business to unexpected challenges and liabilities

Approach

u Implementing corporate governance practices to build
up a transparent and responsible management team;
closely monitoring compliance with all applicable laws and
regulations

u Fostering a culture of ethical business conduct and
upholding ethical business practices

u Handling the collection and maintenance of customer data
with appropriate data privacy and security measures

u Implementing risk management and internal control

systems, and striving to strengthen supervision and
management accountability in business operations, in
order to promote a culture of integrity

8 Emperor Culture Group Limited
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Through ongoing monitoring, evaluation, and improvement of its
risk management strategies, the Group strives to ensure the long
term resilience and success of its operations while minimising
potential negative impacts on its business, stakeholders, and the
environment. Should risk events arise, the Group will handle it
according to the measures and procedures in a timely manner.

For further details on risk management and identified significant
risks, please refer to the Risk Management and Internal Control
section in the Corporate Governance Report of the Company’s
2024/2025 Annual Report.
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1.5 STAKEHOLDERS ENGAGEMENT AND TRANSPARENCY

HirH 2 Z2 W EWITE

Lack of transparency and stakeholder engagement can lead
to conflicts and reputational risks. Effective communication
and engagement with key stakeholders, such as shareholders,
employees, and the local community, are important for building
trust and maintaining a positive reputation.

Stakeholder engagement plays a key role in the Group’s
continuous improvement and development. The Group is
committed to making proactive efforts to continuously interact
with key stakeholder groups through various communication
channels, to better understand their needs and concerns, and
develop strategies and measures to address these issues.
Through ongoing dialogues, the Group endeavours to strengthen
relationships with stakeholders and improve its operations and
practices, thereby creating value for stakeholders.
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1.5.1 Major Communication Channels

)

Customers

BE

Employees
8T

M

Shareholders and Investors

REKIGEE
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Business Partners
_and Suppliers+
B R HER

Community

HE

&

Government and
regulatory bodies

KT R B E AR
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Onsite communications IRI5:&i&

Social media $131ERE

Emails EHf

Customer service hotlines EEZ ARTSEh4R

Performance appraisal interviews &% sF{d 55 5%
Employee engagement surveys B T2 EERERE
Staff activities 8B Ti&E)

Daily communications HE3ZH

General meetings BBEHEAE

Corporate websites 1> 4814
Meetings and conference calls Z% & E} @E%
Corporate communication documents ‘A E)3&

= TNZs

Daily communications H& 3%
Assessments 5Fih
Meetings &%

Community services 11 &BRFS
Corporate websites 124814
Social media #31# 58

Regular dialogues EHI%}:E
Meetings and enquiries K&
Forums :®1i8




1.5.2 Materiality Assessment
During the Year, the Group invited senior management to

development of effective sustainability strategies and policies.
The results as below with 1 being the most important and 7

being relatively less important.

Environment

IRIR

1 Energy consumption
BEIRUHFE

2 Waste management

BEYEE

3 Green procurement

4 Greenhouse gas emissions

BERREHIR

5 Water consumption

FEkE

6 Climate change
RIZEE

7 Packaging material consumption

BEMELHFE

1.5.2 EEMTH

participate in identifying crucial issue, thus aiding in the EEHE

BRANFENE - MR T 1RTREE > 7RTE

REFE cEEBFSRERES LR
B LGB EARNAFHERRER

EHEERE -
Social Governance
e ]

Customer service

BE R

Product assurance and quality

EmREREE

Employment practices

EEER

Employee development and training

EEZERKRIE

Supply chain management
HAERETE

Occupational health and safety

HERERZS

Community investment
HEKRE

Anti-corruption
R&5

Compliance with laws and
regulations

BFARERA

Corporate governance practices
TEBERER

Data protection and privacy

BERMRERMLIZ

Intellectual property rights
management
HHEREIE

Business expansion

EBRR

Economic performance
BRI
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1.5.3 Material Topics 1.5.3 EEFH&E

Based on the management team’s assessment and stakeholders’ RIEBEEBHIEREHENER UTA
feedback, the material issues were identified as follows. The E#AZzEEHZE AEEMZSEEENE
Group’s performances regarding these issues are discussed in  IRHGIAZAIRE AETER ©

this report.

Environment
B

Energy conservation SEJREIAY
Waste management EE4))& 12
Waste recycling EE¥J1&IRF B
Paper reduction &/ B4R
Water conservation Ei#JF7K

Workplace
TEsmFR

Employment and labour practices {E{# &% T &I
Diversity and equal opportunities £t T Eiks
Training and development 1231125 &

Occupational health and safety ¥ #EH%E 2
Work-life balance T {E&4 5T

Operating Practices
KEER

Supply chain management {HEEEIE

Products and services quality ERKRRFEE S
Customer privacy protection EEZ FARE{R:E
Anti-corruption/Anti-money laundering R &35, i
Compliance with laws and regulations E<FAHI B &R

Community
&

] Employee volunteering 8 T EFEARTS
m Community fundraising @&

The Group will continue improving its stakeholder communication ZANEBEGH#ERZRIFHENEBESE > 12
mechanisms, and broaden the range of stakeholders for AIFHENHELUBIEEHE > RMET
identifying material issues, in order to conduct more thorough EZ2EAIFHEF D o

assessments and analyses.
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2.1 ENVIRONMENTAL POLICIES
BRI BUR

The Group attaches great importance to the sustainability
of the environment. Although the Group does not operate
any manufacturing facilities and is not a major source of
environmental pollution given its operations do not generate
material air, noise, water, physical waste or other types of
pollutants, the Group is committed to making every effort to
protect the environment in its business activities and workplaces.

The Group seeks to identify and manage environmental impacts
attributable to its operations, in order to minimise these impacts
if possible. The Group has adopted various measures to reduce
energy and other resource use, minimise waste and increase
recycling, and promote environmental protection in its supply
chain and marketplace. The Group also educates its employees,
to increase their awareness of promoting a green environment.

14 Emperor Culture Group Limited
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2.2 USE OF RESOURCES
EPRAE

2.2.1 Emissions and Energy Consumption

The Group’s greenhouse gas (“‘GHG”) emissions mainly arise from
indirect emissions resulting from the use of purchased electricity.
To ensure the emission management goals are achieved, the
Group has adopted the following measures in its Hong Kong office
at 20th Floor, Emperor Group Centre, 288 Hennessy Road, Wan
Chai, Hong Kong and cinemas, to reduce energy consumption and
improve overall energy efficiency.

Hong Kong office

u Using LED tubes

] Higher priority given to purchasing electrical appliances
with high energy efficiency grades

u Applying energy-saving modes by default for all electrical
appliances

] Switching off lights and air-conditioning in respective
zones after work

u Maintaining constant room temperatures with thermostats
in the air-conditioning system

u Sharing tips on reducing energy consumption or
environmental protection with colleagues

Cinemas

u Using LED lamps

u Setting light switch on/off times and energy-saving modes of
different brightness levels according to prime and non-prime
business hours of the cinemas, to minimise energy use

u Adjusting the number and duration of use of air-conditioners
in the cinemas, and the temperature of chilled water for air-
conditioners, according to the weather and onsite conditions

u Deploying theatre management systems to ensure that
movies will not be shown during non-screening sessions

u Checking houses before cinemas close every day, to
ensure that the equipment has been properly shut down

u Regularly maintaining projection equipment

] Posting “Save Water” signs in the washrooms, reminding
staff and customers to conserve water

u Utilising water saving devices in the washrooms

u Conducting energy saving training for the Group’s staff on

a regular basis, to raise their awareness of the need for
energy saving

Through consistently measuring, setting targets for and monitoring
GHG emissions, the Group can effectively assess and manage the
risks associated with increased energy consumption, reduce its
impact on the environment, and realise cost savings.
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2.2.2 Waste Reduction and Management

The Group engages employees in their waste behaviours and
encourages recycling practices in the workplace in order to
minimise the environmental impacts arising from waste disposal.
Besides, emails are sent from time to time, to remind employees
to reduce waste at source, and to put “reduce, reuse and recycle”
into practice.

The waste generated by the Group in its Hong Kong office is
mainly household waste. In the office building, the building’s
property management company has appointed recycling
contractor to collect and recycle used papers, plastic bottles,
aluminium, fluorescent tubes and computer equipment. Recycled
bags are also put in the Hong Kong office to collect waste papers
for recycling. In addition, waste sorting containers are placed in
the Hong Kong office to improve waste management.

FEBPEEEMAEMEENBEY TR REENIR - EMAKE
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The Group has implemented in phases a “3R Waste Reduction
at Source” policy in its Hong Kong office, encouraging its staff
to reduce waste in order to achieve 3Rs — Reduce, Reuse and
Recycle. Individual garbage bins are no longer provided to staff,
and recycle bags/bins for different purposes are provided at
specific locations for collecting recyclable items. The Group also
shares tips on waste management with colleagues from time to
time.
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Waste segregation is implemented in most of the Group’s
cinemas, with hazardous and non-hazardous waste handled
separately, and recyclable waste collected for recycling. Also,
eco-friendly straws instead of plastic straws are provided to
customers, who are also encouraged to use reusable cups, to
reduce damage to the environment.

2.2.3 Reduction of Paper Use

Apart from electricity, paper is another major resource that is
consumed in the Group’s operation as well as Hong Kong office.

In an effort to reduce the use of paper, admission by QR code
scanning has been adopted in all of the Group’s cinemas in
Hong Kong. A QR code is provided for each online ticketing
transaction, and customers may present the QR code at the
entrance for admission without the need to print the tickets.

The Group continues to encourage a paperless working
environment which not only reduces environmental damage
but also fits commercial goals, as it can save physical space,
facilitate information sharing via IT networks, and reduce
complicated documentation procedures. The Group has
implemented paperless internal operating processing such
as claims applications, payrolls, leave applications, surveys,
performance appraisals and many more. From time to time, the
Group shares tips on paper reduction with colleagues — such
as utilising used envelopes for internal correspondences, and
using laptops or tablets instead of paper for meetings. Besides,
electronic channels or devices are widely used for the Group’s
advertisements and promotional activities.
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Partnering with its printing solutions provider, the Group has
adopted “Follow You” print solution in the Hong Kong office,
helping the Group becoming more cost efficient through smarter
printing. The print solution enables the Group to achieve
environmental objectives by reducing unclaimed printing, as
printing is released only upon presentation of a staff card from
that particular staff who gives the printing instruction. Moreover,
duplex printing and copying have become the norm within the
Group, greatly reducing paper consumption and saving costs.
Usage data of office printing machines is regularly collected
and assessed for monitoring the efficiency of the paperless
environment. To reduce the related impact, the Group strives to
use papers certified by the Forest Stewardship Council (FSC) in

the Hong Kong office.

BEFORE YOU

PRINT

In compliance with the “Proposals to Expand the Paperless
Listing Regime and Other Rule Amendments” issued by the Stock
Exchange taking effect on 31 December 2023, the Company
electronically disseminates its corporate communications including
financial reports, and strongly recommends shareholders to
access its corporate communications through the websites of the
HKEX and the Company, instead of receiving printed form. The
Group believes this paperless practice can help to protect the
environment, as well as save costs for stationery, printing and
administrative charges, etc.
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2.3 CLIMATE CHANGE IMPACT
i L

The world’s climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe, which
may cause disruptions to business operations globally, and in
turn poses adverse effects to the macro economy.

The Group mainly engages in entertainment, media and
cultural development businesses, and does not operate any
manufacturing facilities. With global warming and climate change
becoming one of the major environmental concerns in every part
of the world, the Group has conducted a preliminary climate risk
analysis in order to better comprehend climate change’s impact
on its operations and development. The Group has accordingly
devised preventive and emergency measures, as well as initiated
various measures to reduce its carbon footprint, including
enhancing energy efficiency and minimising waste.

2.3.1 Physical Risks

Physical risks encompass potential hazards that might disrupt
the Group’s business operations. For example, the Group relies
heavily on a stable power supply for its cinemas operations;
extreme conditions might interrupt power supplies, and supply
chains may be disrupted due to damaged infrastructure and
delayed transportation, which might affect customers visiting
its cinemas. Global warming could also result in increased
energy consumption in the Group’s cinemas and offices. In this
regard, the Group has implemented various measures, such as
contingency plans for extreme conditions or emergencies, to
enhance its operational resilience to such risks.

2.3.2 Transition Risks

Transition risks refer to challenges associated with the shift to
a low carbon economy, potentially requiring substantial policy,
legal, technological, and market changes to address climate
change mitigation and adaptation requirements.
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With the aim of meeting carbon neutrality targets and achieving
a low carbon economy, the government or regulatory bodies may
implement more stringent environmental policies. There may
also be increasing expectations and demands from customers
for environmentally friendly products. Accordingly, the Group may
be required to implement stringent energy management in its
operations, which will inevitably increase procurement, operating
and investment costs. Besides, regulatory bodies may enforce
stricter ESG disclosure requirements which require the Group to
carry out more comprehensive reporting.

In view of the above, the Group will closely monitor existing
and emerging trends, as well as climate-related policies
and regulations so that it can promptly react as appropriate.
Preference will be given to suppliers which use environmentally
friendly materials and demonstrate environmental commitment.
The Group is committed to increasing its employees’ awareness
of climate change issues and will mobilise them to work
together to enhance the Group’s ESG performance, and
continue enhancing the reporting principles and transparency of
communication with stakeholders. The Group will strive to adapt
to changes and explore ways to counter challenges in order to
mitigate risks.

) 2.4
@ PSS 138 2

To demonstrate a commitment to greater transparency of
reporting and more comprehensively reflect the Group’s
sustainability performance, quantitative data was collected from
all its cinemas in Hong Kong and Chinese Mainland during the
Year.

As at 30 June 2025, the aggregate gross floor area of the above-
mentioned cinemas was approximately 102,300 (2024: 91,100)
square metres. During the Year, over 90% of the Group’s revenue
was derived from these cinemas. The related data are listed in
the table below.
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Indicators 518 FY2023/2024%E" | FY2024/2025% "

GHG Emissions BEfIEHEK

Scope 1 GHG emissions (kgCO.e) N/A RERB N/A RE R
HEVREREBHR(EAFZELRESHK)

Scope 2 GHG emissions (kgCO.e) 6,606,759 6,478,304
HRE2AERBHR (BT —atRESHK)

Scope 3 GHG emissions (kgCO.e) 10,295 11,656
HIEIREREBHR(EAFZLRESHK)

Total (Scope 1, 2 & 3) GHG emissions (kgCO.e) 6,617,054 6,489,960
BERBEHNEZS (81, 2Kk3) (BEAFZ&{HREEHR)

GHG emissions intensity (kg/m?) 72.6 63.4
BERBBHHCERE (A, FAHK)

Energy Consumption REEHEFE

Direct energy consumption (GJ) N/A R N/A RiEF
EREREE (THEER)
Indirect energy consumption (GJ) 41,954 40,863
RS RHHE (TREE)
Total energy consumption (GJ) 41,954 40,863
RERHEARE (TIEE)
Energy consumption intensity (GJ/m?) 0.5 0.4

FERCHIERE (TIREE/FAHK)
Waste Management E{IEIE

General refuse disposed to landfills (kg) 402,220 536,367
ZENMRIEEN—REY (AF)

General refuse disposed to landfills intensity (kg/m?) 4.4 5.2
—REMEE (RFr/FHK)

Recycled waste (kg) 1,061 1,387
Bl R4 E (A FT)

Recycled waste intensity (kg/m?) 0.01 0.01

EIEEMZE (A FAHK)
Water Consumption K&

Water consumption (m?) 29,014 32,291
FEKE (LA K)
Water consumption intensity (m®m?) 0.3 0.3

BKEZREQIAKFHK)
Packaging Material Consumption S%5HE

Total packaging material used for food and beverages (kg) 30,083 33,096
BYRBRmANEEMEE (AF)
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1 Comprised Emperor Cinemas located at the following

locations:

u Hong Kong

(1)
)
3
4)
5)
6)
7)

—_ e~~~

Entertainment Building, Central

Times Square, Causeway Bay

iSQUARE, Tsim Sha Tsui

The LOHAS, Tseung Kwan O

Citywalk, Tsuen Wan

New Town Commercial Arcade, Tuen Mun
MOSTown, Ma On Shan

u Chinese Mainland

8
9

—_

)
)

—

(10)
(1)
(12)
(13)

(14)
(15)
(16)

(17)
(18)
(19)
(20)
(21)
(22)

Emperor Group Centre, Beijing

Taikoo Li, Sanlitun, Beijing (data included for
FY2024/2025 only)

East Pacific Shopping Mall, Shenzhen

PAFC Mall, Shenzhen

UpperHills, Shenzhen

IFS Mall, Chengdu (data included for
FY2024/2025 only)

U Fun, Chengdu

Wenjiang Shin Kong Place, Chengdu

IFS Mall, Chongging (data included for
FY2024/2025 only)

Shin Kong Place, Chongging

IFS Mall, Changsha

The MixC, Hefei

NOVA, Foshan

Shanshan Outlet Plaza, Ganzhou

Shengjing Long City, Shenyang (operated until
October 2024, hence the data was included for
FY2023/2024 only)

The Group has set a target to reduce energy consumption by 5%
based on the pre-unit consumption by FY2026/27 or before, with
FY2022/23 as the baseline.
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3.1 WORKFORCE DISTRIBUTION AND DIVERSITY
B 155 i B ik % et

The Group believes that a motivated and balanced workforce is ZAREEFE  BHBEEFHAAHELHNZET
crucial for building a sustainable business model and delivering B> BRI AIFELEEARTFRREZEME
long-term returns. The Group is firmly committed to diligently ¥RMBABRTE AEEBRERHEE—@EA
fostering a nurturing and all-encompassing work environment EZEREBAUMNIEIEE  SETEES T
that encourages and empowers its employees to flourish, thereby ZE R > RMEMFIEHARERNTE
enabling them to make utmost valuable contributions towards the EHRESIEHIBEBENSE o

Group’s continued prosperity and advancement.

As at 30 June 2025, the employees of the Group totalled 585 /*2025E6H30H &~ & @ & £ 18 5585
(2024: 708*), working in Hong Kong, Chinese Mainland and (20244 : 708*)& B8 >IN &E#H  hEMAM
Macau. The demographics of the Group’s workforce as at 30 B BEFI(ERE - 12025F6 8300 &A&ERE
June 2025 are summarised below. BTIMERMBMMT -

By Region #Zith &
I Hong Kong &% y Fy

[l Chinese Mainland RE A ith 2023/2024 2024/2025
N FE FE
P Macau #F9

By Age & E#5
- s 25 FY FY

- 26-35 2023/2024 2024/2025

£E FE
N =36

By Gender #Z 1% 7!

B Female &% FY FY
2023/2024 2024/2025
[ Male B4 B R

By Employment Type 21 1% %85/

I Fulltime 28 FY FY
i . 2023/2024 2024/2025
[0 Part time 8B £ T

* In respect of the employment data set out in section 3, the figures of  * R E3E MRV E B BUR T > 2023/2024F EH
FY2023/2024 have been revised to exclude the staff from Emperor BEEERATEEFERABREAEARRKEY
Cinemas Plus+, which are operated by the Group via its joint venture Emperor Cinemas Plus+2 8T
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The Group has a diverse workforce in terms of gender and age,
providing a variety of ideas and levels of competencies that
contribute to the Group’s success. The Group is firmly committed
to gender equality at both managerial and operational levels.

The management believes that employees are important assets
of the Group, and remains committed to attracting and retaining
talent with diverse backgrounds for achieving sustainable growth
and maintaining a stable turnover rate. The turnover rates of the
Group’s workforce during the Year are listed in the tables below.

By Region #Zih& By Age & F %

FEENESTEBRETEFEHRERIER
REZTIENBRHERSERENKE /E
EENRINFHEM sEBTEEREE
BES—ERTWEFEFRE -

EEEMEE BINTEEZEERE I
HRSI LR BRRE RS  LUERATFHF
BIRRRAERRERNMAER -NAFE &5
EZzETRAREINHEN TR

By Gender %14 Al

Hong Kong &% 51% <25 113% Female 2% 73%
Chinese Mainland REIAI#  86% 26-35 62% Male B4 71%
Macau 2P 110% =36 37%

AC N

3.2 EMPLOYMENT PRACTICE
e 05 6

The Group strictly complies with EAREMA S &S F
7%, Employment Ordinance (Cap. 57, Laws of Hong Kong),
Minimum Wage Ordinance (Cap. 608, Laws of Hong Kong),
Sex Discrimination Ordinance (Cap. 480, Laws of Hong Kong),
Labour Relations Law (Law No. 7/2008 amended by Law No.
8/2020, Laws of Macau) and other statutory requirements
regarding employment and labour practices.

To ensure staff clearly understand their rights and obligations,
the employee handbook and other policies and guidelines are
in place covering the areas of compensation and dismissal,
recruitment, working hours, rest periods, equal opportunity, anti-
discrimination and other fringe benefits, etc. The Group reviews
its related policies from time to time to ensure compliance with
the latest statutory requirements.

AEEBRRETHEARENMESHER
E(EBEOANEBEFAESTE) (RETL
BBV E B LB FE608E) (1 Bl I 1R 1%
BINE AL 5E480F) (B EIRIRE)CEP
752 558/20205% & BRI A BI 557/20085% ) K
HihBRIERE KRS TI8FI8EERE

RHERETERTHECHENNER B
HEB T FMREMBKRKRIES] > &= #H M
et fE ~ 1885 ~ TIERSfE - RSB fE ~ T EHK
g RIERUKREMEEINMEF FHIS - &R
g HMEMBR MR ESRITEE
BXKe
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The Group firmly believes that a fair and just working
environment can significantly boost employee morale and
productivity, and is therefore dedicated to providing equal
opportunities in all aspects of employment and ensuring the
workplace is free from discrimination. The Group ensures
employees receive fair and competitive remuneration
packages in accordance with their experience, qualifications,
performance and market rates, and are reviewed on a regular
basis. Performance evaluations are conducted by department
supervisors at the end of probationary periods, and during
promotions, salary adjustments and annual assessments. These
evaluations help assess employees’ past performances, and
set goals for their future development. The Group welcomes
employees to provide feedback during performance evaluations,
to guide their career growth. The completed performance
evaluation forms are kept in employees’ personal files for record-
keeping purposes.

A set of grievance procedures is in place, to provide staff with
a channel to confidentially escalate complaints and concerns
to the Human Resources Department. The management will
continue listening to the voices of employees, to ensure that their
concerns and needs are appropriately addressed and resolved.

The Group fully complies with relevant laws and regulations in
related regions concerning prevention of forced or child labour
including the Protection of Children and Juveniles Ordinance
(Cap. 213, Laws of Hong Kong). In the recruitment process,
the Group implements appropriate procedures to ensure that
employment adheres to minimum age provisions of applicable
laws. The Group also prohibits any form of forced labour.
The ages and identities of its employees are verified, and
employment contracts are entered into with all employees.

During the Year, the Group was not aware of any cases of
non-compliance with employment and labour regulations. If a
violation is confirmed during the regular monitoring process or
upon receipt of an application, the Group will handle the case
in accordance with internal policies and regulations, such as by
terminating the employment contract or reporting the violation to
law enforcement agencies.
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3.3 WELFARE AND BENEFITS
Fei A e T

The Group places a strong emphasis on the well-being and
benefits of its employees, recognising their vital role in the
overall success and sustained growth of the Group. To ensure
a supportive and nurturing work environment, the Group
implements various measures to prioritise the welfare of its
employees.

One key aspect of employee welfare is the timely and full
payment of salaries. The management understands the
importance of financial stability and ensures that employees
receive their salaries on time and in full, providing them with a
sense of security and satisfaction. Additionally, the Group offers
a comprehensive range of leave entitlements, including statutory
holidays as well as additional leave such as annual leave, sick
leave, maternity leave, paternity leave, compensatory leave,
marriage leave, jury leave and condolence leave. Each Hong
Kong employee is also entitled to birthday leave or a birthday
gift for their birthdays. These leave options allow employees to
fulfil personal and family commitments, thus attaining work-life
balance.

Besides, comprehensive benefits are provided by the Group,
such as employer’s voluntary mandatory provident fund
contributions, medical coverage and life insurance. To safeguard
the health of its staff, the Group offers health assessment
plans and dental care schemes to staff and their families at
preferential rates, helping them to evaluate health conditions,
prevent diseases, and aim for healthier lifestyles. During the
Year, a seasonal flu vaccination discount programme was offered
to staff to enable them to have better protection from seasonal
flus. By providing these welfare benefits, the Group ensures that
employees have access to necessary healthcare services and
financial security.

The Group values workplace wellness practices that support
employees’ health and well-being. The Group encourages
breastfeeding and provides a designated private space in the
office building to support breastfeeding female employees to
express breastmilk according to their schedule during working
hours. These “Breastfeeding Friendly Workplace” measures
demonstrate the Group’s commitment to the well-being of its
employees and their families.
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3.4 OCCUPATIONAL HEALTH AND SAFETY

WS B E e & %

The Group prides itself on providing a safe, effective and congenial
work environment for its staff. To ensure the highest standards of
health and safety, the Group adheres to all relevant regulations and
implements comprehensive safety measures throughout its operations.

Occupational health and safety (“OHS”) measures are regularly
reviewed by the Group to ensure their effectiveness. An
Environmental, Health and Safety Policy is available on the
Group’s intranet, which enables staff to understand the Group’s
sustainability practices and health standards, promoting a culture
of environmental responsibility. A dedicated team has also been
established to deal with OHS matters, and to react promptly if
there are issues, to ensure a healthy and safe work environment.
Workshops and seminars on different topics are regularly held,
to present the latest information and raise awareness of OHS
issues for employees working in offices and cinemas.

The Group enhances emergency preparedness and ensures
there are well-stocked first-aid kits in its offices and cinemas to
protect the health and safety of employees and customers in the
event that they are injured. An automated external defibrillator
(AED) has been placed in the office building to rescue cardiac
arrest patient when needed. Besides, the Group has arranged
staff who is certified first aider to provide emergency assistance
to other colleagues in the Hong Kong office whenever needed.

FEBRRABRSEFHENRBREMAZRBRAEETEHZH
o UREIRBEERGREREMFANERERZZ - BERINOE
FEREREEM QKR UEFTERKE ORI EAERE - b5
FEEZH T EERN IR NEEZEINREREEBAMAERH
fthEERERZHIE-
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First Aid Training, August 2024
=R HIEF > 2024F8H

The Group invited a professional instructor from the Red Cross ZANEBEEFTHRERILRTA+FHEEEE
Society of China Beijing Branch to give a talk on first aid EiZE A AEN S T 5582 RO 3 KR
knowledge and skills, including cardiopulmonary resuscitation, #t> S &0 fH{E & « AEDRYE R~ LM &%
the use of AED, haemostasis and bandaging, etc., to the %> WRNIRIBETRE E2HREFBERES
staff of the Chinese Mainland office, and conduct an on-site HEEEZIEEARMZINA
demonstration enabling participants to master basic first aid

knowledge through the learning experience.

Pop-up Yoga in the Office, September 2024
TREIHEAZE RN > 2024F98

The Group arranged yoga instructors to teach office appropriate  ZNEEZH T B A B TN AR
yoga stretching postures for staff during office hours, which RBEESWMAENEMEEREE > BEIREM
helped to relieve colleagues’ fatigue, lift their spirits and 4ERRES IRAE®H > LIRS TIEREER
enhance their work efficiency. This not only relaxed the bodies of E<REMNEEEIKRE > TERFTE
colleagues, but also created a joyful working atmosphere. Bk
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World Mental Health Day, October 2024
HRESEER > 2024108

In order to raise awareness of mental health issues and to
support people’s mental health worldwide, the World Federation
for Mental Health has designated 10 October each year as
the World Mental Health Day. This year's theme was “Mental
Health at Work”. The Group helped to promote this message and
provided tips to ensure that colleagues prevent mental health
risks at work, and protect and support mental health in the
workplace.

‘f’%’ % o=
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Health Seminar, January 2025
f@RREBIE » 2025F18

CWorld Mental FCealth “Day

ARBERAZSHMBIERERENMEREZR
AMB g R R OEFEHBINEE
H1I0B10HEAEARBRBEH -SEMNE
BERTHIZESERE AEEFEBEGELA
BoliRE—ER2/MER BRESELE
RYERA SR R R AR > REM IR TIEIZF
TETRGERE o

The Group is highly concerned about the physical and mental
health of its colleagues. During the Year, the Group and the
Labour Department jointly organised a seminar on occupational
health to help colleagues understand the importance of regular
exercise, and to integrate exercise into the workplace to promote
their physical and mental health.
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Healthy Peers Programme — Guide to Self-help for People with Allergies, March 2025

BRE{TE - BME ABKIEE » 2025534

During the Year, the Group launched the Healthy Peers
Programme, in which medical practitioners were invited to give
talks on healthcare to colleagues in the Chinese Mainland office
on a regular basis throughout the year. In March 2025, the Group
organised its first seminar —
Allergies, in which a doctor explained the types of allergens and

the treatment and prevention of various allergies to colleagues.

Guide to Self-help for People with

After the seminar, the Group arranged for a doctor to conduct
one-on-one consultations and give professional advice, to help
colleagues combat allergies.
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Healthy Peers Programme — Health Together, Start with Your Teeth, May 2025

BRERTTEHE —RERTT > {EEakitR > 2025F5H

The Group invited a dental specialist to its Chinese Mainland
office to conduct simple oral examinations for colleagues, whilst
also providing professional consultations and small gifts. This
initiative safeguarded colleagues’ confident smiles, fostering
positive energy for health.
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Healthy Peers Programme Cherish Your Eyes, Shine in Your Workplace, June 2025

BERTTFHE — SRR > FBXEIS > 2025F6H

The Group invited an ophthalmic specialist to equip colleagues
with new eye care skills, including distinguishing between dry
eye syndrome and visual fatigue, alongside first-aid techniques
suitable for working environment, empowering everyone to
become eye care experts. Additionally, a guide to selecting
artificial tears was provided, helping staff gain a deeper
understanding of eye care knowledge.

Fire Drill
NEER

FEBBRTIRMER > BE R HEERN
e SRR D EREMRERE » LURER
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REXR - FRERME T AT RBRINEER B
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The Group organised fire drills for its staff from time to time. Fire
blanket and fire extinguishers, etc. were used during the drill to
ensure relevant staff know how to use the equipment correctly in
case of fire.

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year, the
number of lost days due to work injuries was 3 (2024: 37), while
the numbers and rate of work-related fatalities during the past
three years are listed in the table below.

FEBTHRAETHBNERE - BBPE
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—BRETESERUE) HEBRBRANER
B8 > M ARIE A ERIE S | 2 T AL 5T o I A
FE > ATHERTIER#Z3(20244 : 37)
K MBESFERTITHAIABKLEERES &
.

FY2022/20234 % | FY2023/2024% 8 | FY2024/20255
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During the Year, the Group’s Hong Kong office, along with many
other units of Emperor Group Centre, were awarded an “Indoor
Air Quality Certification — Good Class” by the Environmental
Protection Department, under its voluntary Indoor Air Quality
Certification Scheme for Offices and Public Places.

RAEFE REREERBEAEMENAEZERARGERNERER
BEFERFAERANEENMAERERNREERFTOREMRZEL
R TENERERRERSE —RiFkl-

3.5 DEVELOPMENT AND TRAINING
B b sl

Recognising the importance of skilled and professionally trained
employees, the Group offers comprehensive training to enhance
the knowledge, skills and work capability of its staff, enabling
them to excel in their roles. The Group encourages and provides
subsidies to employees at all levels to pursue educational
or training opportunities that achieve personal growth and
professional development. A policy on External Training Subsidy
is in place, allowing every staff member to develop and maintain
job-related skills for full performance.

Cinema Attachment
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Certification
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The Group arranged for its back-office staff to participate in an
internship experience workshop in cinemas, enabling them to
gain an in-depth understanding of cinema operations through
several days of hands-on experience in the cinemas, with the aim
of enabling them to better cater to the needs of frontline staff.

Mystery Shopper Program
R & AR TS 5T A% 5t 21

AEBZHHEHBEHEITHKRSMNEER
B RMPIEBEERRB RN RS B R
ATHRERNEE EEBMMAEGHES
RIRETHEE -

Through a third-party professional organisation, the Group
arranged for mystery shoppers to assess the service quality of its
staff in the cinemas, and subsequently reviewed and revised the
training contents and service pledges, etc, to further improve and
enhance the overall service standard of its cinemas.

AEBEBEBE=ZFFEMEE > BT L P
MBEEIZEINRBER  REMIEINIA
BRRBERESFRARE E—PHE
KA S B R RE AR TS K F o

Environmental, Social and Governance Report

RIE - (2R ERIRE 2024/2025



Team Building Workshop and Dinner
BRI TR RBE

The workshop aimed to strengthen communications between
the management team, department heads and frontline
management, to build up mutual trust and enhance the sense of
mission, in order to prepare for the business challenges ahead.
A team dinner was organised after the workshop, to reward the
team for their contributions and efforts and to enhance the team
cohesion.

In its cinema operations, the Group has arranged for new
frontline staff members to participate in employee induction
training, which mainly covers product knowledge and customer
service. The Group has also arranged membership sales training
for its frontline staff, to teach colleagues the skills to attract
customers to join the membership programme. In addition, the
Group has introduced the Service Award and the Cinemas of the
Year Award, to encourage and enhance the service level of staff
and provide them with suggestions for improvement.

During the Year, the Group arranged training for staff responsible
for recruitment, mainly covering recruitment channels,
procedures and interviewing skills, with a view to upskilling
the interviewers in the selection process and enhancing the
efficiency of the recruitment process. In addition, the Group
organised workshops on KPls setting methodology and
performance appraisal skills, to enhance management skills of
employees of managerial and pre-managerial grades.

By investing in the continuous learning and development of its
employees, the Group aims to enhance their capabilities and
foster their professional growth. The number of training hours of
the staff of the Group is listed in the table below.
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Total training hours 4813|241

Average training hours per employee &% 8 T 5% H)FRFEK

During the Year, the percentage of employees trained are listed in
the tables below.

27,393
35 18

10,547

RAFE  ZIREBSLEEIHN TR

By Gender &£ 3 Percentage B4 tE

Female 214
Male B4

48%
52%

By Employee Category %12 2 485! Percentage B4 tE

Managerial grade or above 4IB4R BIE I _E

General staff —fi% & T
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3.6 EMPLOYEE ACTIVITIES
B8

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for every
employee. To support employees in maintaining work-life balance
and creating team spirit, the Group organised staff activities
from time to time that helped strengthen relationships between
employees, boosted their morale and promoted a harmonious
working environment.

FEBEEGE #FTEREFNTHHESN
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Hand-kneaded Ceramic Plate Experience Class, July 2024

MR FIZIEREERDT > 202478

The Group organised a hand-kneaded ceramic plate experience
class, in which instructors taught colleagues to design plates
of various shapes by hand kneading. Guided by the instructors,
colleagues learned the basic techniques of ceramics production
and created their own personalised patterns, such as cute
cartoon characters, lifelike animals and plants, and mouth-
watering food, resulting in unique finished products. An Emperor
Entertainment Group artiste, Tang Siu Hau, also joined the event
and experienced the fun of ceramics with the colleagues. Upon
completing the ceramic works, the colleagues admired and

shared their creations in a lively atmosphere.
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Cool Summer Delicacies, July 2024
BEHXBRED > 20245F7H

The Group prepared ice lollies and iced drinks for staff in the ZNEBABEAPRAEWE TEMEHT FTERK

Chinese Mainland office, enabling them to enjoy a cooling R BHFANKRKEBES—REKEN
afternoon during the burning hot summer. T

Head, Neck & Shoulder Massage, September 2024
SRR ERRTS > 202494

In view of the long working hours of colleagues in the office, ZEIFAEBEFHENRAZTRRBBIfF K
the Group invited masseurs to provide head, shoulder and EEZRHTIRES > AREIRMHEERSEIRE
neck massage services for colleagues, to help improve blood MR > BBRNEMREEREERENLE
circulation and promote a healthy lifestyle, and alleviate work JEFT > WAETEFETIEEN-

pressures for its staff.

@ e 9 2N
2 &/ N
MASSAGE 20 74"

NECK & SHOULDER
17 Sep:

9:40am~1pm

SIGN UP NOW

@ #STAFF
ACTIVITY
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Parent-Child Pizza Workshop, September 2024
PizzafR L {F15 > 2024594

The Group organised a parent-child pizza workshop for staff and
their children, which aimed at cultivating children’s interest in
cooking and teach them to treasure food, while creating good
memories for parents and children. Guided by the instructors,
they started by spreading the sauce, then added their favourite
ingredients to make their own pizzas. Apart from making the
pizzas, there was also a question and answer session to
enhance their knowledge of pizzas, making the event fun and
educational.

IfrpmBas
© 312 RIGREA) SRS  ATIARERSNEE
- RESETI)RROS

2026298218 (0 T 300430
ARSPEEEHLE 12 WENSEAH | # Pizza Hut
1S AT+ 15 WA (+ SUATRIUD 1 0312 W) BRES)

A ESIHE| B + | IUREARA (5100)
B 1R + | RTASSUER  RBEML (5200)

Mid-Autumn Festival Delicacies, September 2024
EBEEEEPM > 2024F9AH

FEBBETIREFLFIEM T Pizzaifl F
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YFOE - EEEMHIEE T - IR EHRERFH

o BIMABCEENME GFEMEREB
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B IERKESEB IR EEBRABX
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As a token of appreciation, the Group prepared mooncake gift
boxes from The Emperor Hotel for the staff in the Hong Kong
office. In addition, the Group organised a mooncake ring toss
game for the staff in the Chinese Mainland office, in which all
participating staff were given a small gift. All of them had a joyful
Mid-Autumn Festival.
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Zentangle Stress Relief Workshop, November 2024
EiEERE T > 2024F 115

The Group organised a Zentangle stress relief workshop for its
staff, helping them express their creativity and heal their minds.
During the workshop, participants learned the basic concepts
and techniques of Zentangle painting, and freely expressed their
inner feelings through using paintbrushes, enjoying a relaxing
and healing time, thus achieving harmony between mind, body
and spirit. Participants also utilised the techniques they learned

to design unique ecobags, displaying their own personal style.
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Christmas Celebration, December 2024
EGIENENESE) 0 20245124
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The Group decorated a large Christmas tree in its Chinese
Mainland office and organised an egg-shaped capsule activity,
in which employees received different goody bags with food
according to the paper slip inside the capsule they received. The
Group also organised a baking activity for colleagues, filling the

office with a joyful festive atmosphere.
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International Women’s Day Knitting Workshop, March 2025
B BRI R ER AR 4 T 1F 15 > 202553 A

The Group prepared a blind box surprise gift for each female ZHEBRBEEERLHEREEANBRAENE
colleague in the Chinese Mainland office on International —f{IZFEEEETEE/NES I BLH
Women’s Day. In addition, a knitting workshop was arranged, to  T#R&TIEY > BIRASEEBNERM S % £
teach colleagues how to knit coloured strings, to create romance [EI4R 4R BEEYT o

and beauty together.

Dragon Boat Festival Delicacies, May 2025
i F B E 6% » 2025958

The Group prepared rice dumplings plus games for staff in ZNEBABEANETEHG TIRFESREL
Chinese Mainland, enabling them to celebrate the Dragon Boat  :Efth{fi—REIEE M4l o
Festival together.

Afternoon Tea Delicacies

TFFRES

Once a month, the Group prepared afternoon tea with different ZAEBARARPMAZEEISEAEF KT
themes for the staff in the Chinese Mainland office, enabling RIFENTFE > LEEMPIEZSERZRN TS
them to enjoy a relaxing afternoon, which also helped strengthen [EIRFABIZEEES T ZRAIR%
relationships between employees.
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The Group places a strong emphasis on compliance and considers
it a core value in all aspects of its operations. The Group is
committed to upholding ethical business practices and complying
with relevant laws, regulations, and industry standards. Compliance
is not only a legal obligation to the Group, but a fundamental
principle that guides its decision-making and ensures that the
Group operates with integrity and transparency. The Group has
implemented robust compliance frameworks and internal controls
to mitigate risks and ensure that its actions align with the Group’s
values. By prioritising compliance, the Group aims to foster trust,
maintain the confidence of its stakeholders, and contribute to a
sustainable and responsible business environment.
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4.1 SUPPLY CHAIN MANAGEMENT
136 i 545 B

The Group acknowledges the substantial benefit of robust
and transparent supply chain management for its business
operations. The Group strives to deliver the highest possible
quality of products for its customers, and also expects the
same quality from its selected suppliers, in order to maintain
its high reputation and the high levels of customer satisfaction
regarding the Group’s services and products. Hence, the Group
has set rules and policies for selecting suppliers, and has
instituted a thorough and stringent supply chain management
system, including mechanisms to monitor the performance and
compliance of its suppliers.

The Group has established solid relationships with a number
of cinema exhibition equipment and services providers in Hong
Kong and Chinese Mainland who maintain high levels of quality
control and service standards.

The Group has internal control authorisations and procedures for
the selection of suppliers as well as introducing new suppliers.
The selection of suppliers is based on criteria such as quality,
price, delivery timeliness, supplier’'s capability and experience.
The Group has stringent requirements for suppliers especially
in respect of environmental protection, such as ensuring a
supplier can provide a production safety licence or it meets
the national environmental protection requirements. The Group
examines certificates provided by suppliers and checks whether
their products have already complied with the environmental
protection requirements. The Group has also implemented a
stringent goods inspection process, to assess whether the goods
conform to the specifications. Preference is given to suppliers
who demonstrate their environmental commitment.

The Group maintains a zero-tolerance policy against any form of
child or forced labour. Any violations of these standards result in
immediate contract termination and reporting to the appropriate
authorities, ensuring full compliance with ethical business
practices throughout the Group’s supply chain.

The Group requires relevant team members to maintain internal
records of previous appointments and evaluations of the
suppliers’ work quality, which serves as a basis for supplier
quality oversight. The Group also maintains an active suppliers
monitoring program through regular site visits.
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The Group will also be alert as to whether there is unfavourable
news regarding its engaged suppliers on the environmental
aspect. In the event of such news, the Group will verify the news
and internally discuss the need to change the supplier.

During the Year, the numbers of suppliers engaged by the
Group’s operations were as follows.
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4.2 PRODUCT RESPONSIBILITY AND CUSTOMER SERVICES

Vo 1R B %5 P b 55

The state-of-the-art cinemas under the Group offer premium
viewing experience for audiences. The theatres are designed to
provide an unparalleled and luxurious visual, audio and sensory
experience, resulting in enhanced customer satisfaction. Some of
its cinemas possess various advanced technologies and facilities
such as IMAX® and CINITY theatre systems, Screen X, 4DX or
MX4D motion systems, D-Box seats and Dolby Atmos sound
systems.

In terms of food safety, upon receipt of food products, cinema
staff conduct inspections to ensure they meet the required
standards. Products are then stored according to internal
guidelines. The staff also conduct regular inspections to ensure
that the food products have not expired or do not have mould
problems. If there are any packaging defects or other quality
problems, the cinema staff promptly contact the supplier for
recall and return or replacement of the products. Further internal
inspections are then conducted, to ensure that there are no
issues with the storage of the products, to avoid any recurrence
of the problem.

The Group believes in recognising the support and loyalty of its
customers. To appreciate these valuable relationships, the Group
has established an exclusive loyalty program for rewarding loyal
customers with unmatched privileges and special offers. The
Group has also enhanced customer engagement by increasing
the use of social media and launching more promotional
activities.
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The Group is not aware of any product recall due to safety and
health reasons during the Year. All complaints from the customers
are independently investigated and handled according to its
internal guidelines. During the Year, the Group received 1 (2024:
57) customer complaints lodged with the Consumer Council or
relevant regulatory bodies which were diligently assessed and
addressed in a timely manner.

During the Year, the Group’s Emperor Cinemas at iSQUARE,
Tsim Sha Tsui, Hong Kong received the “2024-2025 IMAX
Excellence Awards — Best Performing IMAX Theatre 2025”, which
was a testament to the Group’s dedication to provide exceptional
cinemas facilities and excellent services to its customers.

7 IMAX
EXCELLENCE

\ AWARDS

IMAX smsz N\

CONGRATULATIONS
AEEHRE A2 PEMERSRENIMAXERR

BEST —  BEST
PERFORMING IMAX THEATRE 2025

>
,/ 2025 ¥ ERERERAK

&4 - REMMR (RPE iSQUARE ) IMAX
Hong Kong - Emperor Cinemas (iISQUARE) IMAX

4.3 DATA PROTECTION

AR S

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal data.
The Group adheres to the applicable data protection regulations
and ensures appropriate technical measures are in place to
protect personal data against unauthorised disclosure, use or
access. The Group also ensures that customers’ personal data
is securely stored, and used only for the purpose for which it has
been collected and such other purposes as expressly consented
by customers. Currently, the privacy policy is displayed on the
website of the Group for customers’ reading at any time.
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In addition, relevant staff are provided with guidelines in
compliance with applicable laws on data privacy protection, to
strengthen their awareness and to protect personal data against
loss, unauthorised access, use, modification or disclosure. In
this regard, the Group arranges regular cybersecurity awareness
training sessions for its staff, covering topics such as up-to-date
internet safety and phishing awareness, as well as providing
corporate guidance on safe remote working practices. To
minimise risks of data leakage, access to customer database
is limited to authorised staff. The Group does not share any
personal data with third parties unless in accordance with law.
To reduce the risk of identity theft, the Group takes appropriate
measures to dispose of documents that contain customer
information.

All these measures aim to ensure the Group’s business activities
adhere to the highest personal data protection standards. The
Group regularly reviews and updates its policies and measures to
align with the latest laws, regulations, and technology changes,
ensuring the implementation of a continued and high degree of
personal data protection.
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4.4 PROTECTION OF INTELLECTUAL PROPERTY

The Group attaches great importance to the protection of
intellectual property and is committed to complying with relevant
laws, regulations and international standards. The Group protects
its intellectual property rights by prolonged use and registration
of domain names and various trademarks. The Group has
registered trademarks in various classes in Hong Kong, Macau
and Chinese Mainland. The Group’s trademarks and domain
names are constantly monitored and renewed prior to their
expiration.

The Group signs contracts with suppliers and partners that
clearly define the ownership and usage rights of intellectual
property to ensure the legal use of others’ intellectual property.
Besides, the Group takes prompt action against any infringement
of the Group’s intellectual property rights.

The Group provides regular trainings on intellectual property
protection to employees, covering overviews on the latest
intellectual property laws and guidelines on the use of
trademarks, so as to enhance employees’ awareness on the
latest development of relevant laws and the best practice for the
protection of the Group’s intellectual properties. In addition, the
Group takes active steps to collect and retain detailed records
and evidence of its use of trademarks, and constantly monitors
and conducts periodical reviews to avoid the risks of potential
cancellation.
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The Group will continue improving and updating its intellectual
property protection policies and measures to ensure that its
business operations comply with the latest legal and regulatory
requirements and protect the legitimate rights and interests of
intellectual property. During the Year, the Group has not been
involved in any significant legal disputes or claims related to the
intellectual property.

FEBRFHENS L BN HERREBR
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4.5 ANTI-CORRUPTION/ANTI-MONEY LAUNDERING

I EG R

The Group believes that fair, transparent, and ethical business
practices are key to corporate success and sustainable
development. In order to enhance ethical corporate culture and
practices, the Group has established policies and procedures
for anti-corruption, anti-money laundering and counter-terrorist
financing.

The Group adopts a zero-tolerance approach to all forms of
corruption and bribery. It is essential for the Group’s employees
to have a deep understanding of bribery, extortion, corruption
and related acts, in order to maintain compliance and integrity
in business operations. Strictly adhering to the Prevention of
Bribery Ordinance (Cap. 201, Laws of Hong Kong), an Anti-
Corruption Policy and Procedures has been established, in
which a set of guidelines in giving and receiving gifts, or offer
in the form of meals, accommodation and entertainment, as
well as interacting with business partners and government
officials, was established to outline acceptable and unacceptable
conduct in employees’ daily business activities. This is also
clearly stipulated in all employees’ contracts. These policies are
explained during induction training, and are freely accessible on
the Group’s intranet. The Group aims to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Besides, special care must additionally be
taken to ensure that all business dealings with business partners
and government officials are conducted in a context that is free
from any form of corruption practices.
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The Group has long adopted an Anti-Money Laundering and
Counter-Terrorist Financing Policy and Procedure (“AML Policy”).
The AML Policy establishes the general framework for combating
potential money laundering and financing of terrorism, and
provides guidelines for preventing the Group’s employees from
being misused for money laundering, terrorist financing or other
financial crimes. The AML Policy indicates part of potentially
suspicious transactions or activities that employees should
look out for. Furthermore, Anti-Money Laundering and Counter-
Terrorist Financing Ordinance (Cap. 615, Laws of Hong Kong)
is introduced to new staff during the orientation by the Human
Resources Department, and subsequent trainings and updated
information are provided to its staff regularly. Also, relevant
information is shared through the e-learning platform.

The Group has also adopted a whistle-blowing policy and
procedures for all levels and operations under the Group, so staff
can raise concerns, in confidence, about possible improprieties
(such as misconduct and malpractice) in any matter related
to the Group. The Group’s whistle-blowing policy encourages
all staff to report any actual or suspected improper conduct,
in confidence, to their immediate supervisor or department
head. The Group ensures confidentiality of the whistle-blowers’
identities and protection from harassment, even if disclosure is
required for legal proceedings. Moreover, the Group regularly
assigns employees to review their department’'s compliance
performance, formulate measures to address potential or existing
issues, and identify and manage potential compliance risks in
advance. This ensures that compliance standards are continually
strengthened and improved. These policies and procedures
together with the code of conduct can be found in the employee
handbook.

In addition to these measures, the Group puts a strong emphasis
on training and education. Employees are provided with regular
training on anti-corruption practices, such as talks or seminars
on business ethics, delivered by the Independent Commission
Against Corruption (ICAC) of Hong Kong from time to time,
equipping them with the knowledge and skills necessary to
maintain a clean and ethical business environment. During the
Year, ICAC integrity e-learning course was arranged for its staff,
to refresh their relevant knowledge.

During the Year, no legal case regarding corrupt practices was
brought against the Group or its employees. Also, no whistle-
blowing concerning a criminal offence or misconduct was
reported.
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4.6 COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS

HErMBIAH IR

The Corporate Governance Committee is delegated by the Board
to review and monitor the policies and practices on compliance
with relevant legal and regulatory requirements, including but
not limited to the following laws and regulations which have
significant impact on the Group:

People’s Republic of China

o (EREEREAD

o (FEARHANMBEZEXERER)

o UIEREBEREGITRE)RMBRERE

o (HFBREBTHBREENE FHT))

o (ERIEERFHE)

c  (EmEEFIMNEREEINE)

o (AHGREEERRH)REEKMA

o (PEARKLMELHP D

o (PFEARHANMBSZBHEEZX)RABTIFH
o (PEARHMBERZFREL)

o (PEARHAMBEIRIREZETEE)

o (PFEARHAMBIRAEERSEE)

o (PEARHANBERRZZZE)

o (FEARHAMBSINSREZ) REBIFH
o (PEARHAMBEIRZEHR)

o (PEARHZMEEAEESFREZL)

o (PFEARAMBEZBELZEZX)

o (PEARAMBEBEFRIZE) RE BRI
o (PEARLMEEFEZE)
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o (BEEEEM)D

o (PFEARAMBEEZEXERER)

s U ERBEBEFRGITREIRMIRE

o (BFERBITHMREEIE (FH1T))

o (EBFIEERHE)

s (EmEEFIMEREEINE)

o (AHGREEEREH)REERFMR

o (REARLMELHPIE)

o (PEARHANMBEFZEBSEENREBERIFG
o (PEARHNMBEIRZFREL)

o (PEARHANBIRRERETEE)

o (PEARAMBRAEERSE L)

s (PEARHANBERRZEE)

o (PEARHAMBEINSRE X REBRIFG
o (PEARHAMBEREHR)

o (PEARHLMEEAESFREZL)

o (PEARANMBEZEELEX)

o (FEARZNERBRRFRRE BTG
o (PEARLMEZFEZE)



Hong Kong Special Administrative Region

Amusement Rides (Safety) Ordinance

(Cap. 449, Laws of Hong Kong)

Anti-Money Laundering and Counter-Terrorist Financing Ordinance
(Cap. 615, Laws of Hong Kong)

Companies Ordinance (Cap. 622, Laws of Hong Kong)
Competition Ordinance (Cap. 619, Laws of Hong Kong)
Copyright Ordinance (Cap. 528, Laws of Hong Kong)
Employment Ordinance (Cap. 57, Laws of Hong Kong)

Film Censorship Ordinance (Cap. 392, Laws of Hong Kong)
Fire Services (Installations and Equipment) Regulation
(Cap. 95B, Laws of Hong Kong)

Inland Revenue Ordinance (Cap. 112, Laws of Hong Kong)
Occupational Safety and Healthy Ordinance

(Cap. 509, Laws of Hong Kong)

Personal Data (Privacy) Ordinance

(Cap. 486, Laws of Hong Kong)

Places of Public Entertainment Ordinance

(Cap. 172, Laws of Hong Kong)

Prevention and Control of Disease Ordinance

(Cap. 599, Laws of Hong Kong)

Prevention of Bribery Ordinance

(Cap. 201, Laws of Hong Kong)

Product Eco-responsibility Ordinance, including Product Eco-
responsibility (Amendment) Ordinance 2023

(Cap. 603, Laws of Hong Kong)

Public Health and Municipal Services Ordinance

(Cap 132, Laws of Hong Kong)

Waste Disposal Ordinance, including The Waste Disposal
(Charging for Municipal Solid Waste) (Amendment) Ordinance 2021
(Cap. 354, Laws of Hong Kong)

Macao Special Administrative Region
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ERFRTHE

o (EBNIEEE (Z22) KEINEBERE
449%5)

o (TBABRKEBHDTESEEMRA)
(BFREGIE615E)

o (REMEBINEBEFIE622F)

(RFRBINEBEFE619E)

CRRIEIR BN (E BB 55528%)

(RIBEROINEBEFFE57E)

(BERERAINEEEGIEI92E)

CHBE (BB RkfE) RE

(BFAEBIEI5BE)

(RIEIEBINEBEFIE1125)

o (REZZRMBEEA)
(BARERBE509E)

o (EANER (FAFR) 1550
(BAEHE486F)

o (RRIBLLIZFRIEME))
(BFEREFIFE172E)

o (AR BAEFIEHIERE)
(BARERBE599E)
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(BEAREHFE201E)
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Details on the work of the Corporate Governance Committee are
shown in the Corporate Governance Report, which can be found
on page 34 of the Company’s 2024/2025 Annual Report.

The Legal Department works to provide an in-house legal and
compliance service that effectively supports various operation
units in their duties and day-to-day operation to comply with all
applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must ensure
that business is conducted in accordance with the relevant
applicable laws and regulations.

The Board is not aware of any issues within the Group during the
Year that are in violation of any laws and regulations.
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The Group highly recognises its role in social responsibility, and
is committed to giving back to the communities. Embracing the
mission “From the Community, To the Community”, the Group
actively promotes diverse community campaigns spanning
elderly welfare, underprivileged communities and environmental
conservation initiatives. The Group’s management team also
plays an important role in mobilising staff to join all these
activities, which are held in tandem with its commitment to
sustainable development. The Group is dedicated to making a
positive impact on society through community investment and
engagement initiatives.

The Group has been awarded the Caring Company Logo by the
Hong Kong Council of Social Service, recognising its ongoing
commitment to fulfilling its corporate social responsibilities.

52 Emperor Culture Group Limited

RENCEXEBARAT

. €T
caringcompany-=*

Awarded by The Hong Kong Council of Social Service

ST S AR I PSS NE 2%
Feea == P dil=p)= el

FEBSEEREMEHE > BODEEEEE -
UTEER S BAEL S A ZEEE
B ESEHLEREEY  RERERH 524
BRRRTH REEHREEBAFES
B2 AGEREER MAEREEREBKE
HESUZRFTEHHTEATREEZAGR-F
EERNEBHERERSHE HHLEFY
EEFE-

REFESEHTRFHIBEEBHRER
B ERHRE  REEBTEEM S ENT
A IKEE o




9.1 CHARITABLE SPONSORSHIP AND DONATIONS
258 R

The Group mobilises its staff to participate in fundraising ZEBEHETLSHEFEE > EMHES
campaigns to help underprivileged people in the community. ZAEEE - NAEE > TEZSREREICES
Major charity donation and fundraising campaigns during the &3%:

Year include:

Complimentary Movie Screening Experience for Seniors and Students, July 2024
RESLERERRYS > 2024F7H

Emperor Cinemas offered complimentary film screenings HEBBEAZENETAFREMNERNZ
for senior citizens and students residing in the Aberdeen and R EKRZ24E£ R E H FE = MIRTHE
Wong Chuk Hang districts at Emperor Cinemas Plus+, SOUTHSIDEXEZEEPIus+iZHRETH
THE SOUTHSIDE, Wong Chuk Hang, on designated dates. MG - EBG T ERE RS 2 BRI
This initiative not only allowed senior citizens to experience JTREMFIBFIHEEHIRIIR - EI6F - SEERELE
the new cinemas, but also conveyed society’s care for them. FIREBEHBIKEE > AMFIEELEE-
Simultaneously, it helped students alleviate their study pressures,

and achieve balanced lifestyles.

EMPEROR CINEMAS

171uly2024 | s5:35pm SOUTHSIDE

Mooncake Donation Campaign, September 2024
BOAMBIRAITE > 2024F 94

During the Mid-Autumn Festival, excess mooncakes were HRHMEHR cEEBERSBMKERTA
collected by the Group from staff and donated to a subsidiary 8> IR EIE S BIRE T8  ABERIK
of Pok Oi Hospital. The mooncakes were then given to ethnic [ERISEE R BMPINZESIN » LEPRE
minorities in Tin Shui Wai, to share the joy and celebrate the Mid- e

Autumn Festival with them.
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Blood Donation, September 2024
BM1TE > 2024F98

The Group’s employees actively joined the blood donation event ZHNEBEESTIREGRMAEEERRLA+FTE
jointly organised by Emperor Group in conjunction with the Red Hi&RMAIBMITE  UEBEEEMA -
Cross, in order to help people in need.

Dress Casual Day, October 2024
rmEERE ° 2024F108

This year’s theme for the annual Dress Casual Day was “Wear To RSN 2029\:
Care”. Participating staff members each donated HK$70 or more @ﬁg

to The Community Chest of Hong Kong, and put on casual wear

to support the event. ”;f;:?ﬁ;ﬁ

—F—ENERANAFENETER "Wear To Carel’ BUZEFSE
HIRH70BTHUA L FEBRAES U FERUARSZES -

------------------------

------------------

The Last Dance Tung Wah Group of Hospitals Charity Premiere, October 2024
(B - #UBER) RE=RZSEMRE > 20245108

The film The Last Dance was screened for the Tung Wah Group BRI - #E )R IPIRISQUARE# £ £tz
of Hospitals Charity Premiere at Emperor Cinemas, iSQUARE, S{THRE=-[RESEBRE L ITHFFEEN
Tsim Sha Tsui. All proceeds from the event were donated to ZHIBFRE=[r> BANZEFEREALES
Tung Wah Group of Hospitals to support its Health Promotion 1CfEE{EEStE - ZtEERRIEH RE
Programme for Ageing Persons with Disabilities. This initiative fii;&8) > EBREREHNERL  BAERE
organises sports and arts activities to help elderly persons with EZx-o

disabilities combat ageing and enhance their quality of life.

FHFEW - FEX WEAN | EN-SX-E0 WER

N 4%
g =G
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“Seeing the World through Children’s Eyes — World Children’s Day” Charity
Screening Event, November 2024

rE0EHR-MRRER BESMBET > 2024F 118

To mark the World Children’s Day, UNICEF Hong Kong
supported the charity screening event 'Seeing the World through BEDpERRN
Children’s Eyes — World Children’s Day’, organised by Emperor RANKE SSEREN
Cinemas, during which eight films related to the Convention on
the Rights of the Child were selected for screening, to promote
children’s rights. For every ticket purchased for a designated
donation screening, Emperor Cinemas donated one child
screening ticket to a child from the disadvantaged community.

19 0CT = 20 NOV
—B— - HEREN

AERERRER MARAREES S (FE) XFHAEAR TN
WIELEHR - RRER ZEWBIEE > E T sR(ZEHEF]
RHERNER R LERRERFN - BRSBE EMERIE
RoR EEHRFEEREEREBOGTERTHEEIMBRZRE -

Charity Sale of Red Packets, November 2024
FIBHEERE > 2024F 1158

The Group’s staff supported Emperor Group’s charity sale of
red packets by purchasing the red packet, continuing last year’s
meaningful tradition. The funds raised in the charity sale were all
donated to a youth charity in Hong Kong, KELY Support Group,
through Emperor Group Foundation, in order to support their
mental health programmes for youth and raise public awareness

and empathy for mental health issues among young people. bcded st
This meaningful event embodied the spirit of generosity and 2025 3 & F| 2 %
care, sending heartfelt New Year blessings to underprivileged 27 ===
M= ERRE
communities and supporting the well-being of youth in Hong mranmsuRNEsE
Kong. s s

A G REAY R R E

SEWS100 PAWEIR AEARH
(RY—E+HHAE £10f8)
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Film Viewing to Foster Positive Thinking, February 2025

BEXRANLEREE > 2025528

Sponsored by Emperor Cinemas and Emperor Foundation,
the Film Viewing to Foster Positive Thinking organised by
The Boys’ & Girls’ Clubs Association of Hong Kong, invited
students from 22 secondary schools in Hong Kong to enjoy
a complimentary viewing of the film The Last Dance. Using
movie as a medium, the event explored life’s values and
engaged students in discussions about confronting inner
challenges, thereby enhancing mental wellbeing and fostering
positive thinking. During the event, students actively engaged
in discussions and drew inspiration from the guest speakers’
sharing, fostering peer interactions and mutual understanding.
Through this initiative, the Group assisted students in releasing
stress, embracing challenges, and spreading positive energy.

HEEHEERAEREESEY FANE
BEngIMNEEERAALBMRESESET

BRAXETENBEREMEBR(M
Y FBUBRAEN B EHEE L
HEERMNAEHAORE LA OE
(@R IEM B M - RSP BERIBS HEG
o REEBEEN O ZRESRE  (REMR
EEHUER - FBRIES  FEEENRE
FIREIREE ] » AN Ph B > (BIELE

A=)
1ERE= ©

Skip Lunch Day, March 2025
LRmiTEITRA > 2025534

By making a donation of HK$38 or more, each donor would
receive a Skip Lunch Day coupon as a token of appreciation.
Coupon holder could redeem designated items at any Hung Fook
Tong outlets in Hong Kong in a specified period. The donation
were used to support The Community Chest and its member
agencies, to improve the lives of street sleepers, and people
living in cage homes and cubicles. The Group’s staff actively
supported for this good cause.

RBERAEESTHU L BUBRENTES I BEELS—
R FFEANEERRNERBREPITIREREEM  BRAU
XFAmERHETEEKE EDEEE - RERNEEERNE
FE-AEBETRBFFUILESR
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9.2 ENVIRONMENTAL CONSERVATION
BRUEOR o

The Group is dedicated to promoting environmental awareness ZHEBRNBEGZECHEEHREEH N
through green education. Major environmental conservation ZA&EE FEIRIEFRETEEIE
events during the Year include:

Love The Planet! BYOC Buy-1-Get-1-Free Promotion, June to August 2024
215 B—iX—E » 2024F6%E8H

7N

Emperor Cinemas is dedicated to supporting environmental #HEHEREN N ABBEREH—HH-A
conservation. To encourage its customers to reduce plastic HEIHBEZEEIESE ;> AR ETIRTHE
waste, the Emperor Cinemas Plus+ at THE SOUTHSIDE, SOUTHSIDEM#EZ&REPIus+iEHBEHES
Wong Chuk Hang, launched the Bring Your Own Cup Buy-1- BE—X—EXR HEETEHERS-
Get-1-Free promotion to encourage customers to bring their own

containers.
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Earth Hour, March 2025
HEK 2025%3H

The Group’s Hong Kong office joined the millions of people — - —
around the globe and turned off its office lights in support of b & lmrr@,"n_'
WWF’s Earth Hour, an annual event to raise awareness of GNEAN HOUR

climate change. w
“ & ﬂ o
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Description

it

Subject areas
B

A. Environmental

A. I8I%

Aspect A1: Emissions

BEA1 : BEiin

General Disclosure
—RRIFE

KPI A1.1
EIRAL

KPI A1.2
I51ZA1.2

KPI A1.3
F51ZA1.3

KPI A1.4
151RA1.4

KPI A1.5
}51ZA1.5

Information on:
(@)
(b)

the policies; and

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.

BRBERKBERBER  @KkRkLtEEE  BEREEREREYR

EEE

(@) BUR; &

(b) BETFHBFITABEATENHBERERRIEM
AR o

The types of emissions and respective emissions data.

R R AR R B B

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

Bi% (BEN) REREEZE (BE2) RERBHKRE (UM E) & (NE
B)BE(MUSESEN - SERFHE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FMELEREREREYEE UEAB) R(MER) ZEE(MUSEEE
i ~ BIER M E)

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FREABEERYBE(UEAE) R(MER) RE(MUSEEE
i ~ BIER M E)

Description of emissions target(s) set and steps taken to achieve
them.
PRI IIVEEN 2 B AR R AEDE L B IRPIERENAI P 5R

2.1

2.4

2.4

Not applicable

In view of its
business nature,
the Group does not
directly generate
any hazardous
waste.

TiEF
BEREEHME K
EEFEEHESL
AEBEEZEEY -

2.4

22,24
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Description

it

Section

-]

Subject areas
TEHIS

KPI A1.6
}51ZA1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

R RIEEERBEEBEYN G L REMAAETIINREBIRRAE
S LB IRFR RN D BR o

Aspect A2: Use of Resources

HiEER

General Disclosure

—ARIRER

EmA2:

KPI A2.1
1E1RA2.1

KPI A2.2
FE1ZEA2.2

KPI A2.3
1E1RA2.3

KPI A2.4
S1ZA2.4

KPI A2.5
1E1RA2.5

Policies on the efficient use of resources, including energy, water
and other raw materials.

BNERER (EEEIR KR EAMFEME) BOEER o

Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’ 000s) and intensity (e.g. per unit of
production volume, per facility).

AR DN EERHEEER(NE - mooh) EFEE (UTETR
Rt H) RBE (NMUSEREN - BERME)

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BFEKEBREZE (WMUSESEN - BERMEHE)

Description of energy use efficiency target(s) set and steps taken
to achieve them.

R FRET I AR E AN B IR R A E B L B IRFTIREXI P 5]

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.

Rt K BGE A ACR LRI BRI RE > URFRET I AR EE R R A
ERS LR RFTERENAI L BR

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.

AR EEMEREE (UMEEE) k (ER) SEEEMGE -

60 Emperor Culture Group Limited
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22,24

21,22

2.4

2.4

22,24

Not applicable

The Group did

not encounter

any problems in
sourcing water for
its daily
operations.

~EA
FTEETHEEE
o 72 B KR 5 B
2 38 B (F o] 2728 o

2.4




Subject areas Description

T EEE fi it
Aspect A3: The Environment and Natural Resources
EmEAS : RIERXAEE
General Disclosure Policies on minimising the issuer’s significant impacts on the 2.1,2.2
—MiRE environment and natural resources.
R ITABIRIERRAEREREARZENBER
KPI A3.1 Description of the significant impacts of activities on the 2.2
B1ZA3.1 environment and natural resources and the actions taken to

manage them.
B R EHRERRAERNEALERECKNEEABATEN

T8
Aspect A4: Climate Change
BEA4 : |IFE1M
General Disclosure Policies on identification and mitigation of significant climate- 2.3
—ARIREE related issues which have impacted, and those which may impact,
the issuer.
HAREHERKRAIEEHETAELERXENEAREEMERERIR
Fo
KPI A4.1 Description of the significant climate-related issues which have 2.3
S1ZA4.1 impacted, and those which may impact, the issuer, and the actions
taken to manage them.
Bt EREAEEHBETAELERZENEARERMEER > REHT
o
B. Social
B.i1®
Employment and Labour Practices
ElERSTEMR
Aspect B1: Employment
EBmEB1 : (Ef#
General Disclosure Information on: 3.2, 3.3
—MiRE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI RE - BIEREA TR RA - FEKE -2t
RIERUAREMEFEREF
(a) H=R; &K
(b) BEBFHTFETABEATENHERERERRM
HNE# o
KPI B1.1 Total workforce by gender, employment type (for example, full-or 3.1
51ZB1.1 part-time), age group and geographical region.

R BEEAE (MERERE)  FiER Rt ER D ESEH -
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Subject areas Description Section
TEHIS Fiidakt =11

KPI B1.2 Employee turnover rate by gender, age group and geographical 3.1
151EB1.2 region.
R FEAR RMER SHNEE RKLLE -

Aspect B2: Health and Safety

EmEB2: #HEE=RE
General Disclosure Information on: 3.4
—RRIEEE (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRREZE2TRRERREREEBREHEEREMN :

(a) BE; &

(b) BTFHBEITABERTENEREERRG

BB o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the 3.4
}51ZB2.1 past three years including the reporting year.

BEZF (BRERFE) BEEITHRIABRILEE-
KPI B2.2 Lost days due to work injury. 3.4
f51%B2.2 AITHEERTIFHE -
KPI B2.3 Description of occupational health and safety measures adopted, 3.4
}512B2.3 and how they are implemented and monitored.

P ER AN BB SR R BR L 2 2 URMBRIMITRER H A

Aspect B3: Development and Training

[EEB3 : FRRKIFN
General Disclosure Policies on improving employees’ knowledge and skills for 3.5
—ARIRE discharging duties at work. Description of training activities.
BRARA RS BT TEBE R KR KA RYBUER © it g3 IES) o
KPI B3.1 The percentage of employees trained by gender and employee 3.5
}512B3.1 category (e.g. senior management, middle management).
RMNREERN (NEABEERE - PABEES) JSNZIEES
A
KP| B3.2 The average training hours completed per employee by gender 3.5
}51ZB3.2 and employee category.

RIS R EREENE D > SREETHZ N TR -
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Subject areas Description

FEHR it

Aspect B4: Labour Standards
EEB4 : BT %8

General Disclosure  Information on: 3.2
—MIRE (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRABALEE T asalss ThY ¢

(a) BE; &

(b) BFHETABEALENEREERRG

&k} o
KPI B4.1 Description of measures to review employment practices to avoid 3.2
}51ZB4.1 child and forced labour.

S A R R BT LR S 3 T RS T o

KPI B4.2 Description of steps taken to eliminate such practices when 3.2, 4.1
$512B4.2 discovered.

AR RER B R HFARBRFTRIRNTER -

Operating Practices

EERM
Aspect B5: Supply Chain Management
EmBS5 : (EEEIE
General Disclosure  Policies on managing environmental and social risks of the supply 4.1
—MRIRE chain.
BIEMERIIRIGE R ERERBER -
KPI B5.1 Number of suppliers by geographical region. 4.1
$51%B5.1 it E B DR EE o
KPI B5.2 Description of practices relating to engaging suppliers, number 4.1
}51EB5.2 of suppliers where the practices are being implemented, and how
they are implemented and monitored.
M AR AHERNEN  mERATEMEMNNEREHE « UK
BRABHINRITRERGE
KPI B5.3 Description of practices used to identify environmental and social 4.1
$51ZB5.3 risks along the supply chain, and how they are implemented and
monitored.
A R B (R R S EIRE M IRIE KAt & RERVER » UK ABR]
TRERRFE-
KPI B5.4 Description of practices used to promote environmentally 4.1
}51EB5.4 preferable products and services when selecting suppliers, and

how they are implemented and monitored.
HAEHEHREREES BIRFRERRRFRVER > LUIRERBIT
REEFE-
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Subject areas Description

FEHR it

Aspect B6: Product Responsibility
[E@B6 : ERE(T

General Disclosure  Information on: 4.2
—MiRE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.
BERFMRERMRBNEREEZE -BES - RERMLEEEUARME
AR
(a) H=R; &K
(b) BEBFHTFETABEATENERERERRM
HNE# o

KPI B6.1 Percentage of total products sold or shipped subject to recalls for 4.2
}51ZB6.1 safety and health reasons.
BENEEXEREHTEZ 2 ERRIEZEAMARKNE DL

KPI B6.2 Number of products and service related complaints received and 4.2
$512B6.2 how they are dealt with.
RN E R RRBIIR R E UREE 5%

KPI B6.3 Description of practices relating to observing and protecting 4.4
{51ZB6.3 intellectual property rights.
ot B 4 B R AR PSR 8 EE FE A ARV 5 o

KPI B6.4 Description of quality assurance process and recall procedures. 4.2
151%2B6.4 Wi E EWEBIEREREIRER o

KPI B6.5 Description of consumer data protection and privacy policies, how 4.3
$51ZB6.5 they are implemented and monitored.

HtUH B EERMRIERAREER » UREMAITRERG X

Aspect B7: Anti-Corruption
EmEB7 : R85
General Disclosure  Information on: 4.5
—MIRE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

BRI TGRS « Bh3R  BREF Rt AR ERAY ¢

(@) BR; &

(b) ETFHBFEITABEATENMEREERARM

BB o
KPI B7.1 Number of concluded legal cases regarding corrupt practices 4.5
H1EB7.1 brought against the issuer or its employees during the reporting

period and the outcomes of the cases.
RERPAHETANEEERH LY EBGHNESHAZMHIBER
HREAE R o
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Subject areas Description

FEGER it
KPI B7.2 Description of preventive measures and whistle-blowing 4.5
HIEB7.2 procedures, and how they are implemented and monitored.

R ST R B RAZ T  URER T RER S

KPI B7.3 Description of anti-corruption training provided to directors and 4.5
}512B7.3 staff.
HAPMESRETRMHNKRESE -

Community

e

Aspect B8: Community Investment

[EmBS8 : HERE

General Disclosure  Policies on community engagement to understand the needs of 5
—RRIRE the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
AR E2ERTRETANSERTHERENREREER TG
Z R EN HAIBEE o

KPI B8.1 Focus areas of contribution (e.g. education, environmental 5
$51ZB8.1 concerns, labour needs, health, culture, sport).

HEEERER (NHB RIREE S ITHER R UEEAH)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 5
$51EB8.2 EEAHEMBAER (SR ERE) o
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