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Emperor Culture Group Limited (“Company”) and its subsidiaries (collectively referred to as “Group”)
engages in entertainment, media and cultural development businesses which mainly include cinema
operation. It acknowledges the significance of effective environmental, social and governance (“ESG”)
initiatives at operational level. By adopting environmental and social initiatives into its business
operations, the Group can enhance its cost efficiency and risk management, and make informed
decisions by engaging with the stakeholders of the Group. By so doing, the Group can operate in a
responsible and sustainable manner.

This report describes the ESG values and initiatives of the Group for the financial year ended 30 June
2023 (“Year”). The contents of this report provide its stakeholders with an overview of the Group’s efforts
regarding ESG impacts arising from its daily operations. This report complies with the provision of the
ESG Reporting Guide as set out in Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited. It is recommended that this report is read in conjunction with
the Company’s 2022/2023 Annual Report, in particular the Directors’ Report and Corporate Governance
Report sections therein.

This report is available on the websites of the Company (https://www.EmpCulture.com) and Hong Kong
Exchanges and Clearing Limited (“HKEX”) news website (https://www.hkexnews.hk).
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BOARD STATEMENT =5 25684

The board of directors of the Company (“Board”) has the
overall responsibility for ensuring effectiveness of the
Company’s ESG strategy and reporting with an aim that
the Group can operate its businesses in a responsible and
sustainable manner.

Our ESG processes and procedures focus on non-financial
indicators that outline the Company’'s approach towards
sustainability and has taken into account ESG-related
issues covering different aspects including operations,
legal and compliance, internal control, human resources,
as well as marketing and communications. To reinforce
the Board’s ESG management approach and strategy
as well as further enhance ESG governance, the Board
has adopted an ESG Policy whereby the ESG Committee
(comprising representatives from operations and supporting
departments) and the Executive Committee of the Company
(“Executive Committee”) are delegated the power and
authority to handle all ESG-related matters.

Their respective roles and functions are as follows:
ESG Committee

o Works through the key performance indicators and the
right tools and resources to handle the ESG issues

o Formulates and executes action plans and ensures
execution by respective teams so as to achieve the
ESG-related goals and targets set by the Board and
Executive Committee

The ESG Committee reports to the Executive Committee on
the progress of the above action plans.
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Executive Committee

. Provides recommendations to the Board on setting
ESG-related goals and targets in relation to the Group’s
businesses as well as management approach and
strategy

o Oversees formulation and implementation of action
plans by the ESG Committee

o Monitors and evaluates effectiveness of action plans
in achieving ESG-related goals and targets relating to
the Group’s businesses including the key performance
indicators

. Reviews the effectiveness of ESG risk management and
internal control systems and makes recommendations to
the Board

The Executive Committee reports at least once a year to
the Board on the implementation and the progress made
towards achieving ESG objectives.

Based on the recommendations from the Executive
Committee, the Board reviewed the progress made towards
achieving the ESG-related goals and targets as well as
effectiveness of the management approach and strategy.
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1.1 Stakeholders Engagement and Materiality Assessment
FinEZz2AREEEh

The Group is committed to making proactive efforts to HEBBHIETEFPEHEETEER
continuously interact with key stakeholder groups. The S -AEBEEFNERBFIBRBHE > TEB
Group maintains active engagement with its stakeholders, &EBBEEWEHEHREER > THRHERE
and collects their feedback through various communication HRESTE > MAESAEBENESENEE
channels to understand and address their concerns in order

to improve the Group’s operation and practices accordingly.

Major Communication Channels  E;&iERE

e Onsite communications & o IRIZEE
e Social media 1 o FEATUEAE
. Customers
Emails BE B
Customer service hotlines R REHLE

Performance appraisal interviews

2

RERETHEE K
BET2EEREHE

Employe.eit-?ngagement surveys Employees ~L
* Staff activities 8T e BTEH
e Daily communications e HEXM

e General meetings ,.\}" o BEAE
. [ 1 I'] N
e Corporate websites Shareholders o BEMEIL
e Meetings and conference calls and Investors s TERBHETH

RRRREE

e Corporate communication documents o NEIEHNMH

»

e Daily communications Business Pariners o HAERY
and Suppliers o
e Assessments HEEER o TMH

* Meetings e o wiE

il

e Community services : o HEMR
e Corporate websites comﬁmim'w o {MEEPLL
e Social media o MRIEEE

=

Government and * TN
regulatory bodies o WX
BFREERE . BiENEE

* Regular dialogues
e Meetings
e Forums and conferences




Based on the stakeholders’ feedback, the material issues were identified as follows. The Group’s
performance regarding these issues are discussed in this report.

REFNENER  UTHEHZEEZE - AEEXSTZENTR N AR E N IFHETH °

Material Topics EE:%mE

Environment 1E1%

. Energy conservation
AEIRERAY

e  Waste management
BEYEIR

. Waste recycling
REVBIRF A

. Paper reduction
D R

Operating Practices &2 FR

o Supply chain management
HAEREIR

. Products and services quality
EmRRBFEER

. Customer privacy protection
R TARERE

. Anti-corruption/Anti-money laundering
R&5 /&%

. Compliance with laws and regulations
BTGB ROER

Workplace I{Ei5FR

Employment and labour practices
E1E R TIEHB

Diversity and equal opportunities
L HERN TSRS

Training and development
BFIIF =

Occupational health and safety
W RREZS

Work-life balance

TESRA AT

Community &

Employee volunteering
B T ERERS
Community fundraising

HEB/R
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2.1 Environmental Policies IBIEH R

During the Year, the Group continued making its best endeavours to protect the environment in its
business activities and workplace. The Group also educates its employees on their awareness of
promoting a green environment. The Group seeks to identify and manage environmental impacts
attributable to its operations, in order to minimise these impacts if possible. In pursuing sustainability,
various measures have been adopted to reduce energy and other resource use, minimise waste and
increase recycling, and promote environmental protection in its supply chain and marketplace. These
measures are discussed in section 2.2, “Use of Resources”, of this report.

RAFE AEBBENNEEF IDRTESMERRERE AERTHSEEERAHSORENE# K&
EEOMEREEEERHBRBEERZE BREZSFERTERERB AERUFELE  FEED RIS
BIEM U B R R EME RHAE  RERIENEIREA U EEREEETBPHETIRER ZEREEN RS S
22l RFER,EHie

2.2 Use of Resources HiE{EH

2.2.1 Energy Saving SE/REILY

Global warming and climate change are among the major environmental concerns in every part of the
world. In an effort to reduce energy consumption and carbon emissions, the Group actively promotes
efficient use of energy and adopts green technologies. To identify energy efficiency opportunities, the
Group measures and records the energy consumption intensity from time to time.

The Group has implemented the following environmental initiatives in its head office at Emperor Group
Centre, 288 Hennessy Road, Wan Chai, Hong Kong (“Head Office”) and part of its cinemas, to enhance
overall energy efficiency.

EMEREAREZCERAEKE MBI EZIRIBEE o SR EAEREFERB DRI > REBBBHEITHAEL %
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Head Office &M AE

. Deploying LED tubes

. Ensuring lights are switched off when staff leave the
office for more than one hour

o Staff turn off lights and air-conditioning in their zones
after work
. Using air-conditioning thermostats to maintain

constant room temperatures

o Some passenger lifts are switched off after office
hours

Cinemas Eipz

. Employing energy saving LED lamps

o Setting light switch on/off times and energy-saving
modes of different brightness levels according to
prime and non-prime business hours of the cinemas,
to minimise energy use

o Adjusting the number and duration of use of air-
conditioners in the cinemas, and the temperature of
chilled water for air-conditioners, according to the
weather and onsite conditions

. Deploying theatre management systems to ensure
that movies will not be shown during non-screening
sessions

o Checking houses before cinemas close every day,
to ensure that the equipment has been properly shut
down

. Regularly maintaining projection equipment

o Posting “Save Water” signs in the washrooms,

reminding staff and customers to conserve water

o Utilising water saving devices in the washrooms

. Conducting energy saving training for the Group’s
staff on a regular basis, to raise their awareness of the
need for energy saving
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2.2.2 Waste Reduction and Management i&/0 R EIREEY

The Group engages employees in their waste behaviours and encourages recycling practices in the
workplace in order to minimise the environmental impacts arising from waste disposal.

In the office building, the building’s property management company has appointed recycling contractor
to collect and recycle used papers, plastic bottles, aluminium, glasses, fluorescent tubes and computer
equipment. Recycled bags are also put in the office to collect waste papers for recycling.

Waste segregation is implemented in most of the Group's cinemas, with hazardous and non-hazardous
waste handled separately, and recyclable waste collected for recycling. Also, eco-friendly straws
instead of plastic straws are provided to customers, who are encouraged to use reusable cups, to
reduce damage to the environment.

AERZEE T2 H/EYRE W thPIE TIFBETEW  LURER
BERMHRIBFIEENRE -
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BOARSR ~ BRI fm I X EURBERE - PRAELNE T OHE
D EEBE AR FEIRIR AU AR ©

REBABMEECETIIRDE  AERESERYUDREE Wi
BJRIREB A NIRIETTEIUL - IE5h » Bt mER F IR HIRRIRE M IF R AR
g HERRERAERERANMN T LURD HIRIBAIRIR -

2.2.3 Paper Reduction &L B4R

In an effort to reduce the use of paper, admission by QR code scanning has been adopted in all of
the Group’s cinemas in Hong Kong. A QR code is provided for each online ticketing transaction, and
customers may present the QR code at the entrance for admission without the need to print the tickets.
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The Group continues to encourage a paperless working environment which not only reduces
environmental damage but also fits commercial goals, as it can save physical space, facilitate
information sharing via IT networks, and reduce complicated documentation procedures. In recent
years, the Group has implemented paperless internal human resources processing such as employee
time sheets, payrolls, leave applications, surveys, assessment papers, inspection forms and many more.
From time to time, the Group shares tips on paper reduction with colleagues — such as utilising used
envelopes for internal correspondences, and using laptops or tablets instead of paper for meetings.
Besides, electronic devices instead of paper are now typically used in promotional activities.

Partnering with its printing solutions provider, the Group has adopted “Follow You” print solution in
the Head Office, helping the Group becoming more cost efficient through smarter printing. The print
solution enables the Group to achieve environmental objectives by reducing unclaimed printing, as
printing is released only upon presentation of a staff card from that particular staff who gives the printing
instruction. Moreover, duplex printing and copying has become the norm within the Group, greatly
reducing paper consumption and saving costs. Usage data of office printing machines is regularly
collected and assessed for monitoring the efficiency of the paperless environment.

The Company strongly recommends shareholders to access its corporate communications, including
financial reports, through the websites of the HKEX and the Company, instead of receiving printed
form. By introducing electronic means of corporate communications to shareholders, the quantity of
printed materials has been considerably reduced. This paperless practice thus helps to protect the
environment, as well as save costs for stationery, printing and administrative charges, etc.

Wiiis AEBBETRERCHWIIEIRIE  MEOH/ D HIREN
AEEE-BGAEAENOENEEE LR R Wi TEELEmEEE GIEHEATHE VREENF
APRE ASENN ANNAMALMANNHNS |

EBRERHERAEEENXBIEFS LFR A&
EEETABANEREMCAIZ  OIEEIRER 18
B -BRAFF BERALD TERERBERKES &
EfRREEOZEBMNES fINFBECANGE
HEREXX A ERRER RN FREMAERRAS
Folltih REFEE LRFKEBEREEAEF M UERR
3R °

REBBEETENS ZEEEEIE AW AZEHRA TFollow Youl FIENS 5 BIBESETIENA B AR ERE ERI AN
o ARFHPIENFE RIS E B TN Y ENR R BH/RE T8 5 SEETTHTED » RIL RIA D #E ASRRBFIENRIE R )M A
BAEREIIRFRIBEN - ZIh EEINENKRENERAREBALED » XAAR D RFOHFERAENE - FEEE
B E R AT ENR A 8E > ISR ERCIRIEZ B -

EABMB IR IR R BB R A A B B UL A BB (BB IR E) MIFREENRI X - @iBm KRR IAE
MRAB@E » ENRIE AR o ILEACOIMUABR AR EIRIE » TR EiAO XA M BRI AT ERE -

THINK

BEFORE YOU

PRINT




2.3 Climate Change Impact RiFE€1E

22 %88
o=

The world’s climate has changed significantly in the past
decades - global temperatures have increased and extreme
weather events are becoming more frequent and severe,
which may cause disruptions to business operations
globally, and in turn adversely impact the macro economy.

The Group is mainly engaged in cinema operation which
does not involve large scale production. The increase
in temperature may lead to an increase in the energy
consumption of the Group’s cinemas. The possible extreme
weather may also hinder customers to visit its cinemas.

The Group's cinema operations strictly enforce government
laws and regulations and fire safety related regulations;
and corresponding preventive and emergency measures
have been formulated and implemented. The Group will
continue keeping abreast of weather warnings issued by
the government, and closely monitor the potential risks
arising from climate change and its impacts on the Group's
operations and customers. The Group will also continue
its efforts in controlling energy consumption and carbon
emissions, to minimise their damage to the environment.
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2.4 Environmental Performance Summary B REENEE

During the Year, all of the Group’s revenue was derived from
its cinema operation. To illustrate the Group’s environmental
performance, qualitative data has been collected from
several cinemas of the Group including Emperor Cinemas
in Beijing, China, as well as Emperor Cinemas at iSquare,
Tsim Sha Tsui and Times Square, Causeway Bay in Hong
Kong. The relevant data are listed in the table below.

Indicators ¥51&

MRAEE REBZIWAZI KB HERE
%o ARYAERZIRBRERE  BUEHY
Eift i EE2c8E BFEANTEIIRHE
EEEH UKRUNEBRIIEISquare i
BERRERS ZHEEE HAERSERET
BN T®Re

FY2021/22 £E  FY2022/23 §[E

GHG Emissions ;&= fmBgHEk

Scope 1 GHG emissions

(kgCO2e) otir=f=£c1379)

Scope 2 GHG emissions

(kgCOse) (R =g=sz(379]

Scope 3 GHG emissions
(kgCO2e)

Total (Scope 1, 2 & 3) GHG
emissions (kgCO,e)

EREEH)

GHG emissions intensity mE RS HERGRE
(kg/m?) (R /FHXK)
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& 798,865 753,940
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Indicators }54&

Energy Consumption BEiE:H#E

FYy2021/22 F£E

FY2022/23 &

Direct energy consumption (GJ) HEEERHE (TIKEE) N/A RiE A N/A FiER
Indirect energy consumption (GJ) RI#EAETRHFE (TIKEHE) 4,180 4,950
Total energy consumption (GJ) RERCHAEARE (TIKEHE) 4,180 4,950
Energy consumption intensity RERUHFERE (TILEE 0.3 0.3
(GJ/m?) FFHRK)
Waste Management EE¥5EIE
General refuse disposed to BEEPNEEEN—REEY (AF) 24,064 30,616
landfills (kg)
General refuse disposed to —RREEMZE (AFT,/FF5K) 1.6 2.1
landfills intensity (kg/m?)

Recycled waste (kg) AR E (AF) 502 341
Recycled waste intensity (kg/m?) [EIWREMRE (AF,FHK) 0.03 0.02
Water Consumption £k
Water consumption (m?3) FEkE(QIEK) 3,821 3,764
Water consumption intensity FEKEEE QLHKFHK) 0.3 0.3

(m8/m2)
Packaging Material Consumption S3¥%4#E
Total packaging material used BYIRERBANEE 1,416 6,583
for food and beverages (kg) MRS (A )

The resumption of normal operation of the above-mentioned
cinemas during most of the Year has resulted in an increase

in some of the consumption above when compared to the

previous year.

M LB ERFERSDFHEMELER
B LB HFEARLE A F ARG

AEBEBFIL T BIZ LI2022/2023FEAE
%5 122026/2027 F E 3% 2 B L gk L
BEBUHFES% ©

The Group has set a target to reduce energy consumption
by 5% in the above-mentioned cinemas by FY2026/2027 or
before, with FY2022/2023 as the baseline.
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3.1 Workforce Distribution and Diversity B T 9 # RS2 Ttib

By Region
7[R

The Group believes that a motivated and balanced workforce is crucial for building a sustainable business model
and delivering long-term returns. As at 30 June 2023, the employees of the Group totalled 743 (2022: 745),
working in mainland China, Hong Kong, Macau and Malaysia. The demographics of the Group’s workforce as at 30
June 2023 are summarised below:

AEBFE BREBEEHNEHZETERE  ERI IFELEENRERERLIRWEEEITE - 172023563
30H  KEESGHEET743 (20225F :745)Z B E » IR ~ &8 BRI R BRI T H © 72202368300 » A&
B ETHMERBIMET

a% 5%
20%

FY2021/ FY2022/
20224 2% 2023FE

Mainland China Mainland China
W g W s W <=2

Hong Kong Hong Kong _
W=z w8 W 2635

Macau Macau >=36
7 3ar ar

Malaysia Malaysia
N ERAT

By Gender
TRMERY

Fy2021/
20225 E

20%

FY2022/
2023FE

4%

W <=25
26-35
>=36

By Employment Type

Fy2021/ 53%  FY2022/ Fy2021/
20225 E 2023FE 20225 %

Female Female Full time
W Ll L

Male Male Part time
u =t =i e

40%

FY2022/
2023FE

Full time
N em

Part time
FRE




The Group has a diverse workforce in terms of gender and age, providing a variety of ideas and
levels of competencies that contribute to the Group’s success. The Group is firmly committed to
gender equality, and particularly encourages female participation in the Board, and at managerial and
operational levels.

The management believes that employees are important assets of the Group, and remains committed
to attracting and retaining talent with diverse backgrounds for achieving sustainable growth and
maintaining a stable turnover rate. The turnover rates of the Group’s workforce during the Year are listed
in the tables below.

FEENETEBRETNBERERLER RTHL T ENRM RS BREENRE  AAERNMINELERM - A5 H
—HETMMETPERR CEXFHRUEESE EEREEERZ2H -

EEEME BEINAEECEREE  WARSIURBEREAERNAT  UERAFEERKMEFRERNRKAE
RAFE  AEBZETRAKREINNHN T&-

By Region ##ihi&E Percentage B tE
Mainland China R 49%
Hong Kong &% 78%
Macau EF3 61%
Malaysia f52&FaEE 32%
By Age ##%#H#; Percentage EH#LE
<=25 97%
26-35 41%
>=36 28%

By Gender ##{%31

Female 4% 69%
Male 2% 53%
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3.2 Labour Standard & TiE%

The Group strictly complies with AF#E A REFMBEEEEEE, Employment Ordinance (Cap. 57, Laws
of Hong Kong), (& EEAHE) CRFIEBIZE7/20085%7%172) , Employment Act (Act 265, Laws of Malaysia),
Malaysia), and other statutory requirements regarding employment and labour practices. The Group
is dedicated to providing equal opportunities in all aspects of employment and ensure the workplace
is free from discrimination. The Group ensures employees receive fair and competitive remuneration
packages in accordance with their experience, qualifications, performance and market rates, and are
being reviewed on a regular basis. To attract and retain talent, comprehensive benefits are provided by
the Group, such as employer’s voluntary MPF contributions, medical coverage, life insurance and extra
paid annual leave. Part of the employees are also entitled to birthday leave in lieu of a birthday gift.

To ensure the staff clearly understand their rights and obligations, the employee handbook and other
policies and guidelines are in place covering the areas of compensation and dismissal, recruitment,
working hours, rest periods, equal opportunity, anti-discrimination and other fringe benefits, etc. The
Group reviews its related policies from time to time to ensure the Group complies with the latest statutory
requirements. To create a stronger bond between the Group and its staff, the Human Resources
Department invited colleagues to participate in an anonymous employee engagement survey, so that the
Group can identify the key areas for creating a happier and more productive working environment for its
staff. Also, a set of grievance procedures is also in place, to provide staff with a channel to confidentially
escalate complaints and concerns to the Human Resources Department.

The Group fully complies with relevant laws and regulations in related regions concerning prevention
of forced or child labour. In the recruitment process, the Group implements appropriate procedures
to ensure that employment adheres to minimum age provisions of applicable laws. The Group
also prohibits any form of forced labour. The ages and identities of its employees are verified, and
employment contracts are entered into with all employees.

AEBEBETHEARIMAS S EEE (BREFGD(FEBADIFEE7E) (FBRFZX) CRPIEAIFH7/20085% %
%)~ Employment Act (Act 265, Laws of Malaysia) & E 75 R (#5255 TIEHIFVEERTE  AEBEINTERMER
BEHEREHTERE TRETFSAAFELESR cEERFRESENEER BE - REATHITEKTESA
FRABFINFHFWFE LEMBRAEBATE - ARSIMBRBEAS  AEBRHZ2ENET INERENEREER
REHD - BRER - ASREBAERINEFHER -BHET U ZEEARPUAEERED -

HEFRETERTHECHENNERS BT FMREMBERKIES!  REFHN R E 158 TERRE  KERE
FERE  RIEUREMEBIMEN FHIE - AEB AR igsy HAEREER  URARFEENSRMNAEER BT
FEBNES T ZERIBRENHE  ANNERBBFAEMZMEISUEERHAERE  UELAERENHFS
BTRIEBTRENEA MM TERIEHRERE - 550 ERERREZF AETRHERE EETIURESN
MANEREE LIRS ESE

FAEBEREETERRMERRMB L REFHHE LN ERER - TREBET  AEEBREEEFURGREE
BETRHGERAZRNREFERE AEETRLEAFANREFS - HESNFHRNEMNIIFIRE  LEMRA
BEZEI T REGR -




The Group values workplace wellness practices that support employees’

health and well-being. The Group encourages breastfeeding and provides

a designated private space in the office building to support breastfeeding J/
female employees to express breastmilk according to their schedule (’)
during working hours. These “Breastfeeding Friendly Workplace” measures \(i/
demonstrate the Group’s commitment to the well-being of its employees

and their families.

AEBTERRNIESA 8 TRRESRE - AEEZE S IR W HAKE
RERFENMAZRE UZEZMETE T FHEENZRARERESL - ZF 8
LR R E LIFRE) R R A EE R EE R EKER B BRI EGE

3.3 Occupational Health and Safety ¥ EFEREZE

The Group prides itself on providing a safe, effective and congenial work environment for its staff. Health
and safety training is provided to employees on induction. Workshops and seminars on different topics
are regularly held, to present the latest information and raise awareness of occupational health and
safety issues for employees.

Besides, occupational health and safety (“OHS”) measures are regularly reviewed by the Group to
ensure their effectiveness. A dedicated team has also been established to deal with OHS matters, and
to react promptly if there are issues, to ensure a healthy and safe work environment.

The Group enhances emergency preparedness and ensures there are well-stocked first-aid kits in
the office to protect the health and safety of employees, in the event that they are injured at work. An
automated external defibrillator (“AED”) has been placed in the office building to rescue cardiac arrest
patient when needed. Besides, the Group has arranged staff who is certificate first aider to provide First
Aid treatment to colleagues in the Head Office whenever needed. The cinemas are also equipped with
first aid and medical supplies. During the Year, the Group invited a first aid instructor from Hong Kong
Red Cross to conduct a Public Education Talk for employees, to enhance their knowledge of first aid,
cardiopulmonary resuscitation and AED, as well as raise their safety awareness.

FEERNAETRELZE - SUAFEZTHFRE W5 UAR - NARKE  ETHEZR
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Fire Safety Training EpiRZ 13

The Group invited representatives from the Fire Emergency
Knowledge Publicity Center to conduct lectures and drills
for its staff in mainland China, to enable them to manage
fire prevention, along with learning about fire escapes and
use of fire hydrants, and points to note regarding daily
operations.

FEBRBE T HBRSANHEFEF OHNE
AAME TETHERNIRR BETEEN
RIFRRI NS ~ SRR ~ JEBiR AR 757 K B
FEENIEFERSE

Shoulder, Neck and Back Training = SEIEX #3153

The Group invited a sports and health expert from a sports
organisation to enable staff to reacquaint themselves with
and practice scientific-back ways to exercise and achieve
fitness. The expert provided training on relieving tension
in shoulders, neck and waist; onsite exercises, and post-
exercise stretching and relaxation, etc., to assist the staff
with cultivating healthy habits and reducing shoulder, neck
and waist pains caused by sedentary lifestyles or incorrect
ways of exercising.

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year,
the number of lost days due to work injuries was 100 (2022:
198), while the numbers and rate of work-related fatalities
during the past 3 years are listed in the table below.

ltem JEH
Number of work-related fatalities B T T-#HI A 81
Rate of work-related fatalities BRI T T-#AYEEER

FERBFETREUBNENRREER 2
BTEMRHMNRENBECHNES H AL E
RS f2EE - R B RIEBMHEMRBI B R
ERERBVANAR - DU ST T IRIGHRE ~ iR IRTE
VRIS BB TR REERE A
DMPIRA L HIERNEE S A MSIENE
FRRRE-

BRIGER(WNE) EEREANERI
DRI ERIE SRR R T B AL s o A
ERAIEELXTEREA100 (20224F :
198) X > MBEAIER T TUHHIA#KRLEEE
EUE NI

FY2020/20215FE FY2021/20224FE FY2022/20235FE

0
0

0
0

0
0

During the Year, the Head Office, along with many other units of
the Emperor Group Centre, were awarded an “Indoor Air Quality
Certification — Good Class” by the Environmental Protection
e — - Department, under its voluntary Indoor Air Quality Certification Scheme
for Offices and Public Places.

RAFE  RIEFRESREEBRERAERARSGAENERE
FREFEABMATERREEBTOREMRSEMRE T
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3.4 Development and Training 3% & K iZ:

Recognising the importance of skilled and professionally
trained employees, the Group offers comprehensive training
to enhance the knowledge, skills and work capability of
its staff. The Group encourages and provides subsidies to
employees at all levels to pursue educational or training
opportunities that achieve personal growth and professional
development. A policy on External Training Subsidy is in
place, allowing every staff member to develop and maintain
job-related skills for full performance.

During the Year, the Group arranged training for staff
responsible for recruitment, mainly covering recruitment
channels, procedures and interviewing skills, with a view
to upskilling the interviewers in the selection process
and enhancing the efficiency of the recruitment process.
Besides, new frontline staff members participated in
employee induction training, which mainly covered product
knowledge and customer services. In addition, the Group
organised a year-end appraisal workshop, provided training
on appraisal skills for employees of specific grades, to
enhance people management.

FEBPBARENRKREEXEINETZ
B2 FLRHEENEININEASETHN
I S BE R TAFRET] - AEE BN H BY &
RETEEHBEIEI UBREEARE
REEER AEERINDEEEHER 2
BEESTREERKER TIFXAE HERE
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REFE AEBLHESHREZETRHHE
I AEFTBEEEBERE AR KA R
5 LRAESA ENRERDRESEER
REVRER o 5N T AR Z AR B TR H 2
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IR%5 - BE > AEEBITT FREETRIME
o IS TR B TRHEBRMTERITZ
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Cinema Attachment in Emperor Cinemas

REAR

et pEy el ety
BELIEE

The Group arranged for its back-office staff to participate in
an internship experience workshop in Emperor Cinemas,
enabling them to gain an in-depth understanding of cinema
operations through several days of hands-on experience in
the cinemas, with the aim of enabling them to better cater to
the needs of frontline staff.

FEEZHERYET THEEHFE2NEER
FeiR Bt PIEEBRERRRR SRR R
ATRERHNEE SEBMAEGFMES
AIRETHRE -

Mystery Shopper Program 1§k % IRFS 1% 5121

Through a third-party professional organisation, the Group
arranged for mystery shoppers to assess the service quality
of its staff in the cinemas, and subsequently reviewed and
revised the training contents and service pledges, etc, to
further improve and enhance the overall service standard of
its cinemas.
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Team Building Workshop and Dinner Bl T {5 RiGE

The workshop aimed to strengthen communications between
the management team, department heads and frontline
management, to build up mutual trust and enhance the
sense of mission, in order to prepare for the business
challenges ahead. A team dinner was organised after the
workshop, to reward the team for their contributions and
efforts and to enhance the team cohesion.

The Group adopts a zero-tolerance approach to all forms of
corruption and bribery. This is clearly stipulated in all employees’
contracts which prohibits staff from accepting advantages, gifts
or entertainment from all business partners. These policies are
explained during induction training, and are freely accessible
on the Group’s intranet. To maintain vigilance against corruption
risks, the Group also offers internal refresher training such as
talks or seminars on business ethics on a regular basis, delivered
by Independent Commission Against Corruption of Hong Kong
(“ICAC”). During the Year, a virtual talk was organised by the
ICAC, to raise employees’ awareness of temptations for corruption
in daily work and enhance knowledge of anti-corruption laws; all
employees were required to participate.

During the Year, the number of training hours of the staff of the
Group is listed in the table below.

Item I5H
Total training hours 4213IIBFEk
Average training hours per employee &2 8 T F91E:)IRFEL

During the Year, the percentage of employees trained are
listed in the tables below.

By Gender #1451
Female &M%
Male B4

By Employee Category #{ES 155!
Managerial grade or above #&IB4RBIZELL L
General staff —f%x& T

b T AR5 S 7 M3 B I E R 2P E & BB
SEEARNTEE (TR E & RIRA 6
B BSENEBUBIETERS - TIE5E
FepTEERE UEREENERES
7 RARES o
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EEEI MAEBRRAZENNHEE
ERENM G - NAFE  BERBLEZSR
WMT—RELBE LURSEIHAEIMEF
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FY2021/2022FE FY2022/20235%E
16,920 27,552
22 37
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Percentage B4tk
47%
53%

Percentage H4EE
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3.5 Work-life Balance L{FE 4% ;ZF 8

The Group believes that maintaining work-life balance is essential for sustainability and a sound body
and mind for every employee. To support employees in maintaining work-life balance and creating team
spirit, the Group organised staff activities from time to time that helped strengthen relationships between
employees, boosted their morale and promoted a harmonious working environment.

AERRRG HR TEREENTEHSUEINAIREERAEVREEREZ - AR ETHR TEREENT
RiFEEEEE  2EEFAFENS RS SAPRES T ZBMNRE IIRE T LR > WG TIFIRIE o

Emperor Group 80th Anniversary Photography Competition and Mobile August to
Photography Workshop September 2022
HEEEBFRTLLEEFRBT IS 20225 8%F9H

To celebrate the 80th anniversary of Emperor Group, “The
Best of Emperor” photography competition was organised
to encourage its staff to appreciate the people and events

around them, and to use photography to preserve, spread
EERRNS0M FimE L % and pass on the “Best of Emperor”. The winners were
ARERESRED Y LA ST T A ) ) o ) - }
::i:;:mf:i.—-f::::f::‘::.m awarded with gifts. To tie in with the competition, a mobile
R T I B photography workshop was also organised to equip the staff
B 1 TEEIE with better photography skills.

W T
BEHE JUIZEAMECED F SOrIEEARE

RHEMHEEEMIINTEF B|R T REZRIBELE &)
EEMESBNALS BRFBIHEY R BE  BHLELUK
B-SREEFIESEECR HEARRLE  BEM T FHRIER
TRy BRI EEBERID LEROET -

Mid-Autumn Festival Delicacies September 2022

(EEERERE P 2022598

As a token of appreciation and to celebrate the Mid-Autumn Festival,
mooncakes provided by The Emperor Hotel were given to and shared
among employees in the Head Office while employees in mainland
China received a Mid-Autumn gift bag which included a mooncake,
drinks and other food. The Group also prepared some lantern-related
riddles for its staff in the mainland China office.

AREREENOEREGTIUE  @MAENETERET —ROFMHRE
ERSAEFMEHNAB -ERNETRERSEAN AekEMERE
PP IEE - AEBMERBEAMAENE T EE 715G IBE
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Stretching and Exercising Classes

fRRET AR

October 2022
20225108

In view of office workers sometimes facing problems such as muscle
fatigue, or muscle tension or pain caused by poor posture, the Group
organised stretching and exercising classes for employees, so they
can relieve any pain through stretching exercises.

ERRMAZEREEEHNMAINES NET REZBMERN AR RIESRE
B rEREBERNMRETERERID FE TR BMHRESEFEBIE-

Head, Shoulder and Neck Massage Service October to
BB SRR EE AR5 December 2022
2022F10E 128
In view of the long working hours of colleagues in the office, the Group rism
has specially invited masseurs from “Smart Living” of the Employees
Retraining Board to provide head, shoulder and neck massage EREEE-TRO

services for its colleagues in the Head Office to help improve blood
circulation, relieve chronic pain and promote health, and alleviate work
pressures for its staff.
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Yoga Classes December 2022

TN EE s bE 20225128

In an effort to maintain employees’ physical and mental health, the
Group organised yoga classes for employees catering to different
needs such as easing stress, improving sleep quality and mental
relaxation, as well as strengthening muscles and relieving pain.

AERFHEHETHOER  ARERAE TR T HHRARBEAHMDE - MEFE
B EERE R  MREHS  BNERCNAKRSSRIE-

DIY Aromatherapy Workshop December 2022
DIYERFMAREZLIES 20225128

To help its employees relieve daily stress and relax their bodies and
minds, the Group organised an aromatherapy workshop for them to
learn about aromatherapy and essential oils, and to learn how to

AF@EET ANS - AANERE S - ERFNETRE

use aroma sticks. Employees could also mix their own aroma sticks HASETAS  BRTATEEANNEN  o¥E
B T - R N

in order to relieve their body pains, tension and stress.

#BHMETIHRABLERBARBGERE O AEERR T ERFERFA
Ty BEIRABTRAFENBE AR BNMERSEZE - BTER
RFBEEASTEE > BUSEMNFSEIEE  RR&RES] -
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“Toys Exchange” Parent-child Activity April 2023
TAE B4 BFEE 2023%4R

The Group is very supportive of its employees' efforts to
maintain work-family balance, and has specially organised a
"Toys Exchange" parent-child activity for employees and their
families. Game tables were set up for children to play and
exchange toys, so they could learn sharing and communication
skills. All the adults and children spent a joyful afternoon
together.

FEE+AOXFHEIZNRF LEERERNTE JFEEMPT I
B RFEE HETREKASI - RABALEE > /)M
LR ZITR RPN RB D EMBERITE - AARNAR—IE
BT —EEERN T o

B2 - DIYIREETEIB T (EYS 2023458

Mother’s Day Special — DIY Flower Table Lamp Workshop | May 2023

The Group organised a DIY Flower Table Lamp Workshop for Mother's
Day, enabling colleagues to create unique flower table lamps for their
mothers. Apart from sharing the fun of making handicrafts together,
colleagues could also express their love and gratitude to their
mothers.

AER D FREOEM TDIVREERE TS BREMAREE—HE N
REEREXGER -BEMAKRTE—EIEZREF IERNER X7
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Father’s Day Special — Cake Baking Workshop June 2023
RMRBHER - EHMIE TR 2023%6AH

With Father's Day approaching, the Group organised a Cake Baking
workshop for colleagues, so they could prepare cakes themselves for
their fathers and express their love through action.

RITSORET  2EERAREEMERMIE THEY BRFAURFAHEESME
BEOER MITHRERER -

Besides, the Group organised several online talks during the Year, covering topics that aimed to
enhance the wellness of its employees. These included:

HEsh  REBMRAFERM 7T —EE LEE  RENTETEERASTIAERE 85 !
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FITE E.gT BELEEID  ERLIENLAEEE i Sl
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e Ways to combat high e Complete guide to e Breast cancer e \What is Dementia?
blood pressure, healthy diets prevention through SN BEE AN 2 B
hyperlipidaemia and REME 2 yoga
hyperglycaemia I, o (CENAE  MINEE

ERI=m1 8%

All these activities helped strengthen relationships between employees, boosted their morale and
promoted a harmonious working environment. Besides, the Group organised a few online talks during
the Year, covering topics that aimed at enhancing the wellness of its staff.

IWHEZEIEMRE ST 2 EMRF  MRE TR WHASMEN TFRT It ZEBERAFERNR T —LF
LR RENTEISERABINEE
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4.1 Supply Chain Management {#fEfE &g

The Group has established solid relationships with a number of cinema exhibition equipment and
services providers in mainland China and Hong Kong who maintain high levels of quality control and
service standards.

The selection of suppliers is based on criteria such as quality, supplier's capability and experience. The
Group has stringent requirements for suppliers especially in respect of environmental protection, such
as ensuring a supplier can provide a production safety licence or it meets the national environmental
protection requirements. The Group examines certificates provided by suppliers and checks whether
their products have already complied with the environmental protection requirements. The Group has
also implemented a stringent goods inspection process, to assess whether the goods conform to the
specifications. Preference is given to suppliers who demonstrate their environmental commitment.

To ensure the suppliers are responsible companies, the Group visits their workplaces from time to time,
to promote proper labour standards. The Group will terminate contracts with suppliers who use child
or forced labour, and report to relevant departments in case if any cases found. The Group will also be
alert as to whether there is unfavourable news regarding its engaged suppliers on the environmental
aspect. In the event of such news, the Group will internally discuss the need to change the supplier.

During the Year, the number of suppliers in the Group's supply chain are listed in the table below.
FEBRESRERFBRERERERSREKENFREAMMNEBELRETREE MRBHEREN S ERGF
HEMZMENRBEEER BENRKBREENET AEEHREALERRIBERESEABRIENER GIHE
FRETDRMEZEEENIH AR AARRENRIZREERE - AEEREZEEHRENEZS  URBER
EnmrtoNeREREER AEETBHEEZENRERE BEEREEEYESHERT ShBTRRER
HNHEE T B ESLE R -

AEREERABEENAE AEERFFHEHRERNIIESH  WREBEENSBZE - MEREAEZR K
EEERLFRETIFRESHNEERNGRE LAEMIIIERR AEETEEHERANHERTRIERES
AEGRRAFRE B ER > AEEGETANR  LWAETRE R EEHRHER -

RAFE  AERHRERHEEHESIIHN TR

Region & Number of suppliers {£fEFEZHE
Hong Kong and Macau &% 5B 132
Mainland China FREIR# 37
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4.2 Product Responsibility and Customer Services
EmSERERIRD

The state-of-the-art cinemas under the Group offer premium viewing experience for audiences. The
theatres are designed to provide an unparalleled and luxurious visual, audio and sensory experience,
resulting in enhanced customer satisfaction. Some of its cinemas possess various advanced
technologies and facilities such as IMAX® and CINITY theatre system, Screen X, 4DX or MX4D motion
systems, D-Box seats and Dolby Atmos sound system.

In terms of food safety, upon receipt of food products, cinema staff conduct inspections to ensure they
meet the required standards. Products are then stored according to internal guidelines. The staff also
conduct regular inspections to ensure that the food products have not expired or do not have mould
problems. If there are any packaging defects or other quality problems, the cinema staff promptly
contact the supplier for recall and return or replacement of the products. Further internal inspections
are then conducted, to ensure that there are no issues with the storage of the products, to avoid any
recurrence of the problem.

The Group believes in recognising the support and loyalty of its customers. To appreciate these valuable
relationships, the Group has established an exclusive loyalty program for rewarding loyal customers
with unmatched privileges and special offers. The Group has also enhanced customer engagement by
increasing the use of social media and launching more promotional activities.

Complaints from the customers are independently investigated and handled according to its internal
guidelines. During the Year, the Group received 71 customer complaints lodged with the Consumer
Council or relevant regulatory bodies which were diligently assessed and addressed in a timely manner.

NEBRE T CENEERAERENe R BN SRR S ERENERGILAETENRE EELRMBER &
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4.3 Protection of Data E¥l {7

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal
data. The Group adheres to the applicable data protection
regulations and ensures appropriate technical measures
are in place to protect personal data against unauthorised
disclosure, use or access. The Group also ensures that
customers’ personal data is securely stored, and used only
for the purpose for which it has been collected and such
other purposes as expressly consented by customers.
Relevant staff are provided with adequate training in
compliance with applicable laws on data privacy protection,
to strengthen their awareness and to protect personal data
against loss, unauthorised access, use, modification or
disclosure. In addition, access to the customer database is
limited to authorised staff, whilst authentication is required
before accessing the data. To reduce the risk of identity
theft, the Group takes appropriate measures to dispose of
documents that contain customer information.

FEREWE RE -RE-ERAAFRER
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4.4 Protection of Intellectual Property {R:€H:8E#E

The Group protects its intellectual property rights by
prolonged use and registration of domain names and various
trademarks. The Group has registered trademarks in various
classes in Hong Kong, Macau, Malaysia and mainland
China. The Group’s trademarks and domain names are
constantly monitored, and renewed prior to their expiration.

Besides, the Group immediately takes action against any
fake news or infringing articles or materials in relation to the
Group.

AEEBEFECARB TR ESEHR
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4.5 Anti-corruption/Anti-money Laundering R&E75 k%t

In order to enhance ethical corporate culture and practices,
the Group has established policies and procedures for anti-
corruption, anti-money laundering and counter-terrorist
financing.
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It is essential for the Group’s employees to acquire a better
understanding of bribery, extortion, corruption and related
acts. In addressing and mitigating corruption risks, a set
of guidelines in giving and receiving gifts, or offer in the
form of meals, accommodation and entertainment, as well
as interacting with government officials, was established to
outline acceptable and unacceptable conduct in employees’
daily business activities. It targets to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Special care must additionally be taken
to ensure that all business dealings with government officials
are conducted in a context that is free from any form of
corrupt practices.

The Group has long adopted an Anti-Money Laundering
and Counter-Terrorist Financing Policy and Procedure (“AML
Policy”). The AML Policy establishes the general framework
for combating potential money laundering and financing of
terrorism, and provides guidelines for preventing the Group’s
employees from being misused for money laundering,
terrorist financing or other financial crimes. The AML Policy
indicates the kind of potentially suspicious transactions or
activities that employees should look out for.

The Group has set out the key provisions relating to anti-
corruption legislation. The Group has also adopted a whistle-
blowing policy and procedures for all levels and operations
under the Group, so staff can raise concerns, in confidence,
about possible improprieties (such as misconduct and
malpractice) in any matter related to the Group. The Group’s
whistle-blowing policy encourages all internal staff to report
actual or suspected improper conduct, in confidence, to
their immediate supervisor or department head. These
policies and procedures together with the code of conduct
can be found in the employee handbook.

During the Year, no legal case regarding corrupt practices
was brought against the Group or its employees. Also, no
whistle-blowing concerning a criminal offence or misconduct
was reported.
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4.6 Compliance with Relevant Laws and Regulations
ETHRERRER

The Corporate Governance Committee is delegated by the BEEEEHZROCXEASESRERERER
Board to review and monitor the policies and practices on JEBIRERBR 7 BE LKEH > BIFERE
compliance with legal and regulatory requirements, including R THREBREE AT ENER :

but not limited to the following ordinances which have

significant impact on the Group:

People's Republic of China
o (BRERE)
o (BRERZERER)
« UNEREBRERETRE) RETRE
© (BFEEBTHMEENE )
o (BERRBERIHED)
© (BRSEFRIBENL)
o (CRSUSPRE A BIRIEE) R L E AR
o (hEEARJHEEE)
o (PEARKNEHGAFE R
HE G
. (BEEEE)
o (hEEARFEBIEFETES)
s (RREEHRBE)
+  (PEARANEERREHE)
o (PEARSMESNEEE LR
HE G
o (hEARKMERLH)
o (PEARSMEEAREBREE)
o (PEARSMEEABBERRE)

Hong Kong Special
Administrative Region

. Amusement Rides (Safety) Ordinance
(Cap. 449, Laws of Hong Kong)

REARENE

o (EREERHD

o (BREXREZR

o (UIEREBEREITHEE)RBIERE

o (BFEFHTHMREEE EIT)

o (BRREERRE)

o (EmEEYEEIE)

o (RHGFRBHEERKRG)RHEEHMAR

o (PEARHKMEEFE)

o (PEARHMBESBERE) R
HETRE

o (BREBEFHEZX)

o (PEARHNMBERRZEFELR)

s (ARFEEBRFE)

o (PEARHNERRRZEZX)

o (PEARHMBSINEREZIR
HETRE

o (PEARFNMERESR)

o (PEARHMBEEAESFREE)

o (FEARHMBEEABBERZEE)

FARNITHE

o (BB (Z22) IR0
(BEBEH5E4495)

. Anti-Money Laundering and Counter-Terrorist Financing o GTEEREBG D FESEERE))

Ordinance (Cap. 615, Laws of Hong Kong)

(BBZEDIFE6155)

. Companies Ordinance (Cap. 622, Laws of Hong Kong) e (CRBEHEBINE B LB 55622F)
. Competition Ordinance (Cap. 619, Laws of Hong Kong) GrBIEBI)(E B EABIE6195F)
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. Employment Ordinance (Cap. 57, Laws of Hong Kong)
o Film Censorship Ordinance
(Cap. 392, Laws of Hong Kong)
. Fire Services (Installations and Equipment) Regulation
(Cap. 95B, Laws of Hong Kong)
. Inland Revenue Ordinance (Cap. 112, Laws of Hong
Kong)
o Personal Data (Privacy) Ordinance
(Cap. 486, Laws of Hong Kong)
. Places of Public Entertainment Ordinance
(Cap. 172, Laws of Hong Kong)
. Prevention and Control of Disease Ordinance
(Cap. 599, Laws of Hong Kong)
o Prevention of Bribery Ordinance
(Cap. 201, Laws of Hong Kong)
. Public Health and Municipal Services Ordinance
(Cap 132, Laws of Hong Kong)

Macao Special

Administrative Region

o (EFEE)CRPIAHIZEI/99/MITES)

. (R ) CRPYEBI 5 40/99/MSRES)

. (BN —RRIERD
CRPEBIE17/92/MSEE1E)

o (EAEBRMREL)
(BPF9%5558/200558 % 12)

o (EEMCRPVEBIE15/77/MITERE)

. (EERAZE) CRPTEBIZE7/20085%
ER O RERNABER
26134/20205 2 I BT L&
THREE#REHRAM)

. (GGEIZ RS =V ek 3 1 v
TEEE R 2R E) CRPTIAS
EB37/89/MSEES)

. (EF RIGHIBR N Z 2 /A RESBIED
(BP9%BI5515/2021 5776 12)

o (BREERX)
CBP£BI555/20135%76<)

. (RN BBRRBY G ARRE
BRI R R H )
(GRPFIEBIZE10/78/MSRES)

o (RIBEBNEHBEMIFEETE)
o (BEWRTHEMG)
(BB EHI5E392E)
o CHPFH (BB RRME) BRED
(B#EBIFEI5BE)
o (MBKEBINEEEHIH112F)

o (EANER (FAFB) 1&H))
(BAE055486%)
o (RTIRLISFRIEEI)

(BEEEBIE172F)
o (FBRA R IEHIRREBG)
(BABEBIFE599E)
o (BHLEBRBRAEM)
(BBEHI5E2015)
o (ARBERTBUEE)
(BB EGIE1325)
HRPENITHE

o (RIZFHE)CEPIABIFEIV/MIES)

o (EEE)CEPIAMIF40/99/MSEES)

o (BHN—MRAEFD
CRPIEBIE17/92/MSEE1E)

o (BABRMREZX)
(CRPIA)558/200557572)

o (EEMCEPVEBIHE5/77/MIEE)

o (BEBAGRIE)CRPIEBIZET7/20085%
AR AERNABEW
25134/20205 2 PR BT E &
THEEH REH M)

e (BEBF -MBERBAKEBBMZ
TR E R 2R ) CRFIASG
$37/89/MSEES)

o (IBFRBHPHNZR2IVEEHIE)
CRPIABIEE15/2021 5554 12)

e (BRZERX)
(GBRFIABI5E5/20135%5%)

e (BARBBRREYSRNARKRE -
PRZ| K B )
CRPIABIE10/78/MSEES)




Malaysia

3 Anti-Money Laundering,
Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act
2001 (Act 613, Laws of Malaysia)

. Companies Act 2016 (Act 777,
Laws of Malaysia)

o Competition Act 2010
(Act 712, Laws of Malaysia)

o Employment Act 1955
(Act 265, Laws of Malaysia)

o Entertainments Duty Act 1953
(Act 103, Laws of Malaysia)

. Fire Services Act 1988
(Act 341, Laws of Malaysia)

o The Personal Data Protection Act
2010 (Act 709, Laws of Malaysia)

Details on the work of the Corporate Governance Committee
are shown in the Corporate Governance Report, which can
be found on pages 37 to 38 of the Company’s 2022/2023
Annual Report.

The Legal Department works to provide an in-house legal
and compliance service that effectively supports various
operation units in their duties and day-to-day operation to
comply with all applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and
relevant operation units from time to time. The management
must ensure that business is conducted in accordance with
the relevant applicable laws and regulations.

Environmental, Social and Governance Report

Anti-Money Laundering,
Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act

2001 (Act 613, Laws of Malaysia)
. Companies Act 2016 (Act 777,
Laws of Malaysia)
. Competition Act 2010
(Act 712, Laws of Malaysia)
. Employment Act 1955
(Act 265, Laws of Malaysia)
J Entertainments Duty Act 1953
(Act 103, Laws of Malaysia)
. Fire Services Act 1988
(Act 341, Laws of Malaysia)
. The Personal Data Protection Act
2010 (Act 709, Laws of Malaysia)
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Embracing the mission “From the Community, To the
Community”, the Group actively promotes diverse community
campaigns spanning elderly welfare, underprivileged
communities and environmental conservation initiatives. The
Group’s management team also plays an important role in
mobilising staff to join all these activities, which are held in
tandem with its commitment to sustainable development.

5.1 Voluntary Services & T IR

MTERsEE S M Ao AEERE
iR L ETEREE) RERE®RT 5584
BREBERITH 2T APRAEEIFHESR
Rz AEREER MAEEEERERKT
HESURE AL ETEIERAG -

The Group governmental organisations and charitable
organisations, to reach and support needy communities.

AEERFEEFBFEBNZSEBREYS
R UEHEF XA RE BT -

Bread Run
Ha S

July to
August 2022
2022 7E8H

In response to Feeding Hong Kong’s call, the Group

LR ]
1 HP R LR P
AFaENEARA NI FOEA R AN

EmEn EANED lnl-uIl---- ll‘l--
SN T AN R

7§ &

HLEE
EE R B
R -u'.:r'.p.-li

LEETE - N

EEENE SN
FribEaE
o PR i
IR HI
FatbeaEiRA

AEERE §ESAE FETEE JEYEEE §
[ 1 P EEsist BU SR 11

Madnri pid e mimidd de

encouraged its staff to participate in this event by collecting
surplus bread from designated bakeries at closing times and
bringing them to the food bank of Feeding Hong Kong instantly,
in order to provide food to those in need as well as reduce the
food waste.

AHEREMENRD > 2EERB S T 2REz2058) RERIMPIRE
FEREVEE RS N ERIEREE R ’If‘z’fﬂﬂz_iﬁ'éﬂl‘]?iﬂ’ﬂé‘%ﬁﬁﬁ’WET#\%
NFERENIAL BRI RERY)
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Student Affairs Development Project

B EHRRE

September 2022
20225 9H

Emperor Group joined hands with the Elsie Tu
Education Fund to provide internship opportunities
to students from Mu Kuang English School,
enabling them to experience working life beyond
school. Emperor Cinemas participated in this
project, which not only enabled the students to
understand various businesses in society and
accumulate experience, but also enhanced their
interpersonal skills and self-confidence.

HEEEEMEHBHEESEE ARNEXERMNE
TRHEEBRE  BMMIRREBRUIMNITFEE HE
Bilz2 75 @518 MERBRETREE ENREE
BRBREER  RFHES TR ARIEEIREE
Ly o

Cognitive Fun Day with Elderly
BHESE

| October 2022
20225108

In order to raise awareness of senior citizens’ brain
health, Emperor Foundation co-hosted the “Cognitive
Fun Day with Elderly” with Yan Chai Hospital. The
Group’s volunteers conducted a series of games with
elderly members of the community centre under Yan
Chai Hospital, and distributed health soup packages
and goodie bags sponsored by Emperor Foundation to
each of them, to give them care and greetings.

BEFAAREREMIRESH REXEESROER
REFRMIBNELL - AEENETROEERITE
PLOETNREGEET—RIERNES  UkAEURE
RERREELEESENNRRSERER  x LHRA
U@ o




Charity Tour — Elderly Session
r—E55R - HE280F I BEEREHEFDHRES

“Discover Emperor, The Celebration Walk” Virtual

October 2022
20225108

Co-organised with local cultural enterprise “Walk in
Hong Kong”, Emperor Group held the Virtual Charity
Tour — Elderly Session of “Discover Emperor, The
Celebration Walk” at Emperor Cinemas, Citywalk,
Tsuen Wan. Emperor Group employed an interactive
online broadcast format with an audio-visual guide,
combining information on its development with key
celebratory moments for Hong Kong people, to
enable senior citizens to relive bygone days. Over
80 senior citizens from the beneficiaries, Hong Kong
Lutheran Social Service and The Neighbourhood
Advice-Action Council, attended the event in
person, and over 800 participated online. The Group
organised a volunteer team to interact with the senior
citizens on site, creating an enthusiastic atmosphere.

REERNEEEM M 2 HEFFRT—SER - &
E80F | BREERBERIRES APHAMCEE
DERBBI WM REEBRRHERBPIESEBAL
P ESENNEERZ VAR LERESTARSE
S8H BARERBRERS - ABBHFEABOMUKEE
BREREHAERFREAMEHETHRELFE  RFA
800 REBIBH L2 AEBAMETHERSER
ELE) AABIASR

Sending Love and Care to the Elderly
M REBRXE

‘ November 2022
2022%11H

Emperor Foundation joined hands with Yan Chai
Hospital and organised an activity “Sending Love and
Care to the Elderly” in which the Group’s volunteers
visited elderly singletons and couples living in
Butterfly Estate, Tuen Mun, who are in the care of Yan
Chai Hospital. They gave them gift bags and healthy
soup packs, showing love and care to the elderly.

REREZERSRCEBRETEM NREMEXEE
> AAEENRZIRFEE-BEFABCEBRREER
PR MEE R EERER LRRRFERSE 0 it
PMRESRBAR-
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Visit to the Elderly March 2023
REFH 2023438

The Group joined hands with Bliss District
Elderly Community Centre of Hong Kong
Christian Service to organise visits to the
elderly. The volunteers of the Group and the
centre visited elderly singletons and couples
living in the district, to understand the lives and
challenges of the elderly through interacting
with them and listening to their stories, and to
send blessings to them.

FEBEEBEBHERTELBREMER LEFS
MEERDEH FAEERZFONET—ERDE
NEBENEERE  BREMNMMINE S RICBMFIR
W TREENEEMAE > LR ILEMFIZE LR
& o

Cinema Visit June 2023
Eibr 2 2023568

The Group organised a cinema visit to Emperor
Cinemas in MOSTown, Ma On Shan, for pupils,
teachers and parent volunteers from Yiu Wing
Anglo-Chinese Kindergarten. The cinema staff
showed the kindergarten pupils around the
cinema and introduced their daily routines: the
box office staff demonstrated the sales and
printing of movie tickets; snack counter staff
introduced the food and beverages and arranged
a popcorn tasting; ticketing staff demonstrated
the checking of movie tickets and arranging
admission for customers. Finally, all participants
entered a theatre to experiencing a movie show
and learn about the audio-visual equipment.

FAEBD/REBRPAXYHENRE EMRET
RERERUMBHD O EEMFEZHET B2 E
mH BB T HAENERBESHER AT EHER
EIF-BEEERETHHERIIMNEE /NREHF
SHENERRLHFREES BRERASTERZEE
RLZHEE ARG  &%& FTA2INEEARPRFEIEER
FRIERKRTBREERE -




Pickleball Sports Day
CERIKESEH

June 2023
2023%6H

R AR

The Group’s volunteers, together with various
business units and artists of Emperor Group,
formed a volunteer team to participate in a
training course on the emerging sport, Pickleball,
jointly organised by the Neighbourhood Advice-
Action Council (“NAAC”) and BestKall Pickleball
Association, to promote the integration of senior
citizens and young people, and ensure the
senior citizens to keep abreast of market trends
and realise self-worth. The Group’s volunteers
played a friendly match with senior citizens from
the Sham Shui Po District Elderly Community
Centre and Lei Tung Neighbourhood Elderly
Centre in Ap Lei Chau under NAAC, who
enjoyed learning a new sport.

AERBPREEBE T TRAEFEUKLZAERE
ITH 2HESHmEG RS TR E —REM
BORTRES) T e 3k Bl 4REE > BN R B HEL ) BIRE
—HREREER BREREE - AEERTRKREH
BWEGE TR REC & ARFS /0 KBS HIMNF 3R
MERRTONREMETREE  BHAEREE
HBVES) o
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5.2 Charitable Sponsorship and Donations & &8 K8

The Group mobilises its staff to participate in fundraising ZHEEHEFET2HEETEH) > HBHHESS
campaigns to help underprivileged people in the community. B -NAEE > FTEZZIRELETEE
Major charity donation and fundraising campaigns during the &% :

Year include:

Donation to Priceless Planet Coalition September to
{87 FPriceless Planet Coalition December 2022
2022F9F 124

Emperor Group partnered with Mastercard’s Priceless Planet
Coalition, to put into action the concept of sustainability
: and give back to the community. HK$2 is donated for every
E-i.t:{,,.#“ Tl o ticket purchased using Mastercard cards via e-ticketing
ol ik~ W system of Emperor Cinemas in Hong Kong and Macau,
MALREMALER supporting the Priceless Planet Coalition’s goal of restoring
Mastercardiil @ E 100 million trees globally by 2025 - thereby making a
greater contribution to climate protection and advocating
responsible approaches to development.

HEE @B MastercarddIPriceless Planet Coalition » LITENE
BoFEES DB BREE BN RMNEELERZIBMA -
SIERMEAMastercard R BEE—REXE  HEEBFEFHRY
2T » LI Priceless Planet Coalitioni?2025F A 7E 2 BKAEIE
1ERENEE BILHRERFREFEEANSR wEEaEEN
BERA

Mooncake Donation Campaign | September 2022

B0 ABERKT 2022598

During the Mid-Autumn Festival, excess mooncakes were
collected by the Group from staff and donated to a subsidiary
of Pok Oi Hospital. The mooncakes were then given to people
from ethnic minorities at Tin Shui Wai, to share the joy and
celebrate the Mid-Autumn Festival with them.

PFRAKE AR AEE PR E MR EERBE  BREBEERE T
g AERBIRIKENSZHE  BthfInZEER » HERIER -



Dress Casual Day October 2022
AmEERA 2022%108

This year's theme was “we CARE we WEAR”. Participating staff
igmen i.f . members each donated HK$70 or more to The Community Chest

of Hong Kong, and put on casual wear for dress casual day.
Employees joined the campaign and showed their support.

KEFFEAwe CARE we WEAR > B2 EREIIBE70B T U LT
EFEB N TE BN ERAFELER - ET—RSEEFHLURTF

Love Teeth Day | December 2022
AmEBFH 20225128

The Group encouraged colleagues to participate in the “Love
Teeth Day”, reminding them to take care of their own teeth as
well as showing their care to beneficiaries at the same time.
Participating staff members who each donated HK$35 or more to
The Community Chest of Hong Kong received a “Love Teeth Day
Pack” which included a variety of oral care products.

FAEBZBEESN2nETH ) BREIPHREFFZEACTENE
B HARPEE LRAIR SUSHERFENBREBESSTIULTFEER
mE ERESEERSEOEEERR TEFAEEI —17-

-
R i
LLiiil SETEee Bl i

B e e e [ —
Skip Lunch Day March 2023
AMITEMER 2023%38

By making a donation of HK$35 or more, each donor would
receive a Skip Lunch Day coupon as a token of appreciation.
Coupon holder could redeem designated items at any Hung Fook
Tong outlets in Hong Kong in a specified period. The donation
were used to support The Community Chest and its member
agencies, to improve the lives of street sleepers, and people living
in cage homes and cubicles.

RNABRBEISTHU L SARRENTES T BEOF R -FHE
AREERER 2B RREMTRBEEER BRAUZFAGERA
ETEENRE BYBEREE REMMEEERREEE -
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5.3 Environmental Conservation IBIE(F:E

The Group is dedicated to promoting environmental #HEERHBBEEHESTIRBREEH-
awareness through green education.

Lai See Reuse and Recycle Program February 2023

FERHBEIWERKIT 202328

The Group participated in the “Lai See Reuse and Recycling
Program” launched by Greeners Action. Multiple collection
points were set up in a number of properties under Emperor
Group. The collected lai see packets were processed and
sorted by a sheltered workshop, and turned into new lai see
packets that will be distributed to the public in the following
year, extending the value of paper. Through this program,
the Group hopes to encourage its colleagues to put “go
green” concepts into practice.

Besides, Emperor Group has signed the Greeners Action
Charter on “Eco-Friendly Red Packets” this year, with the
aim of reducing waste at source by printing and distributing
fewer lai see packets.

AEESRT ABATHRB L FHRHERERATE SEK
ERRERASEEE T HEANE  WEENHRHREEE TS
EERAE BERFENRHLURBERET AR WEGHR
EE EBILTE FEEAZESHER THREERESN
HER o

o HEERRZET AGRTHEMN RFMNEHOE )
B ENR R F B E - ERIEIREHEER D EY)

Earth Hour March 2023
HthEk— /) \BF 202343H

The Group’s Head Office joined the millions
of people around the globe and turned off its
office lights in support of WWF’s Earth Hour,
an annual event to raise awareness of climate
change.

HERUABAESE —F—EMNHIR—/\FIE
8 AEEBRAEREREEEA—F2 LM
AERPE R EERSAFMHREECAES







Subject areas

FEET

A. Environmental

A. B8

Description

it

Aspect A1: Emissions

FBEA1 : BE4)

General
Disclosure
—MRINE

KPI A1.1
S1ZA1.1

KPI A1.2
FEIEA1.2

KPI A1.3
S1ZA1.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

BRBERRERBHN Mk RIS - AERBEEEEYH

EEEN

(a) B &
(b) BFHBITABEATEMNIERDERERIRG]
K&k o

The types of emissions and respective emissions data.
BER LR R AR R B ©

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (HEN) RERERE (HE2) REREFINE (MUIESHE) K (W
BR)REMUSESEN  BIERME)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FMELEEERYRE LMstE) k(MMER) ZE(MMUSESS
fil ~ BIER M E)

Section

]

2.1

2.4

2.4

Not applicable

In view of its
business nature,
the Group does
not directly
generate any
hazardous waste.
NiEA
ERHEBME K
EETEEREL
AEEZEEY -




Subject areas

FEHE

KPI A1.4
151RA1.4

KPI A1.5
151RA1.5

KPI A1.6
1512A1.6

Description

fii 3t

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FTEAREEEMRAELIEtE) R(MBER) BEE(MUSESEE
i~ BIERMETH)

Description of emissions target(s) set and steps taken to
achieve them.
PR ET L BN E B IR K A E RS L B IRFT RN R 27 BR ©

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HRRIEEERBESEEYN S L MBI IINREERKRA
ERIE L BARFTERENAY S BR ©

Aspect A2: Use of Resources

BEA2 : EEER

General
Disclosure
— AR EE

KPI A2.1
S1ZA2.1

KPI A2.2
F51ZA2.2

KPI A2.3
151RA2.3

KPI A2.4
FE1ZA2.4

KPI A2.5
$51ZA2.5

Policies on the efficient use of resources, including energy,
water and other raw materials.
BRERAER (BIEER « KR EMEMEL) BIBES o

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in’000s) and intensity (e.g.
per unit of production volume, per facility).
REANEONEER/ REBERMIE RIUH) EEE(UTE
TREE) REE (MUSESEN - SERME) o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
RIEKERZE (WUSESEN  BERME)

Description of energy use efficiency target(s) set and steps
taken to achieve them.
P ET L RS TR R A XN it B AR e 4 EE Bl 5 4 B AR PR EREN B 47 B3 o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

i it SR B GE AR KR E Rl B AR SRR UK FrsT L B A K3 B AR A
HEDE L B 2T P ER o

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

SR P A EEMEINEE (UEETE) &k (NER) SEEEU(EE -

Environmental, Social and Governance Report
2022/2023 IR E R EAHRE

R AR

Section
EEf
2.4

22,24

22,24

21,22

2.4

2.4
22,24

Not applicable
The Group did
not encounter
any problems in
sourcing water
for its daily
operations.
NiE A
FEETHEEE
o FEB AR B
L 8 FIF (a1 B 28 o

Not applicable
FiE A
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Subject areas Description Section
FEHE fii 3t =1 ]
Aspect A3: The Environment and Natural Resources

BEAS3 : IRIERXAER

General Policies on minimising the issuer’s significant impact on the 2.1, 2.2
Disclosure environment and natural resources.

—RRiREE BEETAHRRERRARE RENEAT ENER.

KPI A3.1 Description of the significant impacts of activities on the 2.2
S12A3.1 environment and natural resources and the actions taken to

manage them.
W EF RS HRERRABRNEARX ERERNEEFBTEN
178°

Aspect A4: Climate Change

BEAS . RIZEME

General Policies on identification and mitigation of significant climate- 2.3
Disclosure related issues which have impacted, and those which may
— AR EE impact, the issuer.

AR EH BRI AR BT AELERENEARBHEASENEEE
KPI A4.1 Description of the significant climate-related issues which 2.3
F51EA4L .1 have impacted, and those which may impact, the issuer, and

the actions taken to manage them.
HES R SEEHEITAELX ENEARBEFEE » REHTE)

B. Social

B. &

Employment and Labour Practices

EfERS T ER

Aspect B1: Employment

BEB1 : (1%

General Information on: 3.2
Disclosure (a) the policies; and

—MRIRE (b) compliance with relevant laws and regulations that have

a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRAFEN R~ B R E A TR R TEKE 2t
R AR LU B A i@ R AR I 9
(@) BXR; &
(b) BTHETABEALENER SRR
ESEE




Subject areas

FEHE

KPI B1.1
S1ZB1.1

KPI B1.2
F51ZB1.2

BEB2 : RERE

General
Disclosure
— g R

KPI B2.1
F51ZB2.1

KPI B2.2
51ZB2.2

KPI B2.3
51ZB2.3

BEB3 : #ERIEN

General
Disclosure
—MIRE
KPIl B3.1
$51ZB3.1

KPI B3.2
F51ZB3.2

Description
fi it

Section
EEf

Total workforce by gender, employment type (for example, 3.1
full-or part-time), age group and geographical region.
BRI EELEE (2B FRE) « FEER Rt E 8 SN ES B -

Employee turnover rate by
geographical region.

gender, age group and 3.1

2R FEERMAER Rt @8 DI EE MR o
Aspect B2: Health and Safety

Information on:
(a) the policies; and

3.3

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BRREZ 2 THRRERREESH EHEEBEN :

(a) BR; &

(b) ETHETABERTENBRERRSRE

BB} o

Number and rate of work-related fatalities occurred in each of 3.3
the past three years including the reporting year.
BEA=F (BREEREE) SEFR T THRAS LR

Lost days due to work injury.
ETEELXTIEHS -

3.3

Description of occupational health and safety measures 3.3
adopted, and how they are implemented and monitored.
HE P ERAR BB 2E (R R B 2 45 T AR ABRAIT B ZR 75 7% ©

Aspect B3: Development and Training

Policies on improving employees’ knowledge and skills for 3.4
discharging duties at work. Description of training activities.
BRAREERT TIFB BRI N B R AERIBER o #itt53IEE) o

The percentage of employees trained by gender and employee 3.4

category (e.g. senior management, middle management).
EMkEER (NEREEE -PRABEES) J0NRIEES

payerl

The average training hours completed per employee by 3.4

gender and employee category.
7R kEEENEI D SR REET

ZallB IR o
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Subject areas Description
FEHE fiii dt
Aspect B4: Labour Standards
[EEB4 : & T ¥R
General Information on:
Disclosure (a) the policies; and
— iRz (b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to preventing child and forced labour.
BRAM L E T eia8%I55 T :
(a) BR; &
(b) BTHETABEAZENERERRREG
B o
KPI B4.1 Description of measures to review employment practices to
51ZB4.1 avoid child and forced labour.
iR SRR B B AV TE M LB o B T R 5& 55 T o
KPI B4.2 Description of steps taken to eliminate such practices when
151EB4.2 discovered.

R EIR B R B R H R BB RIS 5]

Operating Practices
EERA

Aspect B5: Supply Chain Management
[BmEB5 : REEEE

General Policies on managing environmental and social risks of the
Disclosure supply chain.
—RRiREE EIRMHAERAIRIE AT B REREBUER o
KPI B5.1 Number of suppliers by geographical region.
#51%B5.1 e B AR EE o
KPI B5.2 Description of practices relating to engaging suppliers, number
$51€B5.2 of suppliers where the practices are being implemented, and
how they are implemented and monitored.
Hh B RS A AEEAVES > MERITARMBONHEREE - UKk
BRABHINNITREER %
KPI B5.3 Description of practices used to identify environmental
51%2B5.3 and social risks along the supply chain, and how they are
implemented and monitored.
it A R R B IR NIRIE KL S AEIIES - MURAERH
TREERFE
KPI B5.4 Description of practices used to promote environmentally
}51EB5.4 preferable products and services when selecting suppliers,

and how they are implemented and monitored.
T REEEEFREFE S ARERERRRBHNES  UREREHIT
R B E o

Section

=11

3.2

3.2

3.2

Briefly discussed
EBEER A

41

41

Briefly discussed
BEREER A

41

Briefly discussed
BERtER A

41

41




Subject areas Description Section
FEHE fii 3t =1 ]
Aspect B6: Product Responsibility
[BmEB6 : ERET
General Information on: 4.2
Disclosure (a) the policies; and
— eI EE (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters

relating to products and services provided and methods of

redress.

BRMREERMBRFENREREREZE  BS EREMESEUKRE

HHERN :

(@) BUER; &

(b) BFHTBEGTABEAFENHEMERKREL

R o
KPI B6.1 Percentage of total products sold or shipped subject to recalls Not applicable
512B6.1 for safety and health reasons. NER

BENBEXEMEHTRLZE REEIEAMARWINE 2L
KPI B6.2 Number of products and service related complaints received 4.2
151ZB6.2 and how they are dealt with.

FERANERRRBIKFEE UREH X -
KPI B6.3 Description of practices relating to observing and protecting 4.4
51%2B6.3 intellectual property rights.

it B e B R (R PR RN 58 EE HE R RARD I 5 o
KPI B6.4 Description of quality assurance process and recall procedures. 4.2
$512B6.4 W E SR EBE M ERLDIKIER Briefly discussed

BEfERA

KPI B6.5 Description of consumer data protection and privacy policies, 4.3
$51ZB6.5 how they are implemented and monitored.

HHUHBEERMRIERFARBR » URBERAITRER DX
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Subject areas

FEER

Description Section
Fii 3ot =1:11]

Aspect B7: Anti-Corruption

BmEB7 : R&E5

General
Disclosure

—ARIER

KPI B7.1
}51EB7.1

KPI B7.2
S1ZB7.2

KPI B7.3
$51ZB7.3

Community

HE

Information on: 4.5
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRA LEERRE  $13R  UERROR R ERAY ¢

(@) B%K; &
(b) BFHEGTABEATEOEMERRIG)
BER o

Number of concluded legal cases regarding corrupt practices 4.5
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERPAHETARHEERE T EBENESHAEZHNEE K
FrEREE R ©

Description of preventive measures and whistle-blowing 4.5
procedures, and how they are implemented and monitored.
B AR A R IRIZT - LURABRI AT R B 0% ©

Description of anti-corruption training provided to directors 3.4
and staff.
HitmMEERE TRENRESE -

Aspect B8: Community Investment

[EmBS : #tERE

General
Disclosure
— AR B

KP| B8.1
S1ZB8.1

KP| B8.2
F51ZB8.2

Policies on community engagement to understand the needs 5
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’ interests.
BRALUMESERTRETAEERMETHERENRRAER T
ZRMEH HAVEER o

Focus areas of contribution (e.g. education, environmental 5

concerns, labour needs, health, culture, sport).

EIEREEWHE REFEE - FLIER - BE -XE-EH)-

Resources contributed (e.g. money or time) to the focus area. 5
EEXEHEMBAER (USRI EER) o
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