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1. ABOUT THIS REPORT

Emperor Culture Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group”)
principally engages in entertainment, media and cultural
development businesses. It acknowledges the significance
of effective environmental, social and governance (“ESG”)
initiatives at operational level. By adopting environmental and
social initiatives into its business operations, the Group can
enhance its cost efficiency and risk management, and make
informed decisions by engaging with the stakeholders of the
Group. By so doing, the Group can operate in a responsible
and sustainable manner.

This report describes the ESG values and initiatives of the Group
for the financial year ended 30 June 2022 (the “Year”). The
contents of this report provide its stakeholders with an overview
of the Group’s efforts regarding ESG impacts arising from its
daily operations. This report complies with the provisions of the
ESG Reporting Guide as set out in Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited. It is recommended that this report is to
be read in conjunction with the Company’s 2021/2022 Annual
Report, in particular the Corporate Governance Report and
Directors’ Report sections therein.

This report is available on the website of the
Company (https://www.EmpCulture.com) and Hong Kong
Exchanges and Clearing Limited (“HKEX”) news website
(https://www.hkexnews.hk).

BOARD STATEMENT EE & HH

The board of directors of the Company (the “Board”) has
the overall responsibility for ensuring effectiveness of the
Company’s ESG strategy and reporting with an aim that
the Group can operate its businesses in a responsible and
sustainable manner.

Our ESG processes and procedures focus on non-financial
indicators that outline the Company’s approach towards
sustainability and has taken into account ESG-related issues
covering different aspects including operations, legal and
compliance, internal control, human resources, as well as marketing
and communications. To reinforce the Board’s ESG management
approach and strategy as well as further enhance ESG governance,
the Board has adopted an ESG Policy whereby the ESG Work
Team (comprising representatives from operations and supporting
departments) and the Executive Committee of the Company
(“Executive Committee”) are delegated the power and
authority to handle all ESG-related matters.
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Their respective roles and functions are as follows:

ESG Work Team

Works through the key performance indicators and the
right tools and resources to handle the ESG issues; and

Formulates and executes action plans and ensure
execution by respective teams so as to achieve the ESG-
related goals set by the Board and Executive Committee.

The ESG Work Team reports at least once a year to the
Executive Committee on the progress of the above action
plans.

Executive Committee

Provides recommendations to the Board on setting ESG-
related goals in relation to the Group’s businesses as well
as management approach and strategy;

Oversees formulation and implementation of action plans
by the ESG Work Team;

Monitors and evaluates effectiveness of action plans
in achieving ESG-related goals relating to the Group’s
businesses including the key performance indicators;
and

Reviews effectiveness of ESG risk management and
internal control systems and makes recommendation to
the Board.

The Executive Committee reports at least once a year to the
Board on the implementation and the progress made towards
achieving ESG objectives.

Based on the recommendations from the Executive

Committee,

the Board reviews the progress made towards

achieving the ESG-related goals as well as effectiveness of
the management approach and strategy.

Emperor Culture Group Limited
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1.1 Stakeholders Engagement and Materiality Assessment

BFhEz2HEEEEMTMG

The Group is committed to making proactive efforts to
continuously interact with key stakeholder groups. The
Group maintains active engagement with its stakeholders,
and collects their feedback through various communication
channels to understand and address their concerns in order to
improve the Group’s operation and practices accordingly.

Major Communication Channels FE/E& K&

Customers ° Employees
BE ET

Onsite communications e Performance appraisal

AEERHRIEFNEFAETHER
B AEEHREFNERFERHE UE
BRERRREVEERERR  YHEL
EEBEIXM RMRXEAEENEENE
%o

[ 4
Shareholders® £
and Investors m
BRRREEE —

General meetings

BigEE interviews BREXE
FEp S R
Social media Corporate websites
HREE e Employee engagement S ERL
. surveys .
Emails ETsEEREEME Meetings and

=5
==1

o . o Staff activities
ustomer service BTEH

hotlines

B & BR 1% B AR e Daily communications

AEXR

conference calls
EREREEER

Corporate
communication
documents
DEBEAR Y

Business Community
Partners and T+ &

Suppliers
BEBERMEER

* Daily communications Community services
BEXR &R %

e Assessments Corporate websites
Bt EEFL

* Meetings Social media
28 HRER

[
Government ®
and Regulatory
Bodies
BN REEKE

e Regular dialogues
E RS

e Meetings
28

e Forums and conferences
wENE S
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Based on the stakeholders’ feedback, the material issues
were identified as follows. The Group’s performance regarding

these issues are discussed in this report.

Material Topics EE &

Environment IgiE

Energy conservation
AEIR B 49

Waste management
BE ) & 12

Waste recycling

BE B R A R

Operating Practices {&& E

Supply chain management
HregEen

Products and services quality
EmkRBFEBER

Customer privacy protection
BEPILEBRE

Anti-corruption

R&35

Compliance with laws and regulations
BT EB FOER

Emperor Culture Group Limited
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2. ENVIRONMENTAL PROTECTION

2.1 Environmental Policies IRIZE R

IRIRIRFE

During the Year, the Group continued making its best
endeavours to protect the environment in its business
activities and workplace. The Group also educates its
employees on their awareness of promoting a green
environment. The Group seeks to identify and minimise
environmental impacts attributable to its operations. In
pursuing sustainability, various measures have been adopted
to reduce energy and other resource use, minimise waste and
increase recycling, and promote environmental protection
in its supply chain and marketplace. These measures are
discussed in section 2.2, “Use of Resources”, of this report.

2.2 Use of Resources &E{EH

RAFE AEEBREZNEXBEBRT
FEHMBERRRRE AKBETHEHER
RAHGERENER -AKEZ HHAEK
BEEXBHRREN CEE - REBAF
Bk AEECRDSEERUEERR
REMEFEE BEREMEREBR I
FHUERELTBRETRR ZSHER
RARER22 " ERER . E5-

2.2.1 Energy Saving

Global warming and climate change are among the major
environmental concerns in every part of the world. In an
effort to reduce carbon footprint and mitigate emissions, the
Group actively promotes efficient use of energy and adopts
green technologies in its office at Emperor Group Centre,
288 Hennessy Road, Wan Chai, Hong Kong (the “Hong Kong
Office”).

At the Hong Kong Office, energy saving LED fluorescent tubes
are fully used. The staff are encouraged to switch off their
lights when they leave their office for more than one hour. Staff
are also required to turn off the lights and air-conditioning
in their zones after work. Besides, some passenger lifts are
switched off after office hours.

In most of the Group’s cinemas, LED energy-saving lamps
are used. The cinemas’ electricity consumption is strictly
monitored, and light switch on/off time are set; while projection
equipment is regularly maintained. The Group has also posted
“Saving Water” signs in the washrooms of certain cinemas, to
remind staff and customers to conserve water. Some cinemas
have installed water saving devices in the washrooms,
to reduce wastage of water. To raise their energy saving
awareness, the Group conducts energy saving training for its
staff on a regular basis.

2.2.1 BEREIXY
2IRENRGIRENE R B HRE B TM
EBBIEEE AR BRE DR B
A H AT B S T 8T /2 55 82885 1
SEBROMBAR(TEBRAR )ER
HEATE AL R B R o

EBMAZC2ERMAEEMLEDALE - &K
SEHBET  HMERMAZEB— /N
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AEENRILAEER T LEDERELE - &
REEHREEE G EBCRBRE I
TEHIMEE R - AR EEEE DB
EFHEMNETHORAKIER REEIR
BEMQMAK - LI BB K FE R
KRYHKEKE LUBRDREKER - BiED
HOmgEd AEEEH/HE TETHRE
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2.2.2 Waste Reduction and Management

The Group engages employees in their waste behaviours and
encourages recycling practices in the workplace. In the office
building, the building’s property management company has
appointed recycling contractor to collect and recycle used
papers, plastic bottles, aluminium, glasses, fluorescent tubes
and computer equipment. Recycled bags are also put in the
office to collect waste papers for recycling.

In most of the Group’s cinemas, eco-friendly straws, instead
of plastic straws, are provided to customers to reduce the
environmental damage.

2.2.3 Paper Reduction

In an effort to reduce the use of paper, admission by QR code
scanning has been adopted in all of the Group’s cinemas in
Hong Kong. A QR code is provided for each online ticketing
transaction, and customers may present the QR code at the
entrance for admission without the need to print the tickets.

The Group continues to encourage a paperless working
environment which not only reduces environmental damage
but also fits commercial goals, as it can save physical space,
facilitate information sharing via IT networks, and reduce
complicated documentation procedures. In recent years, the
Group has implemented paperless internal human resources
processing such as employee time sheets, payrolls, leave
applications, surveys, assessment papers, inspection forms
and many more. The Group encourages its staff to recycle
waste paper whenever possible, and use laptops or tablets
instead of paper for meetings. Besides, electronic devices
instead of papers were used in promotional activities.

Emperor Culture Group Limited
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Partnering with its printing solutions provider, the Group has
adopted “Follow You” print solution in the Hong Kong Office,
helping the Group becoming more cost efficient through
smarter printing. The print solution enables the Group to
achieve environmental objectives by reducing unclaimed
printing, as printing is released only upon presentation of
a staff card from that particular staff who gives the printing
instruction. Moreover, duplex printing and copying has
become the norm within the Group, greatly reducing paper
consumption and saving costs. Usage data of office printing
machines is regularly collected and assessed for monitoring
the efficiency of the paperless environment.

BEFORE YOU

The Company strongly recommends shareholders to access
its corporate communications, including financial reports,
through the websites of the HKEX and the Company, instead
of receiving printed form. By introducing electronic means
of corporate communications to shareholders, the quantity
of printed materials has been considerably reduced. This
paperless practice thus helps to protect the environment, as
well as save costs for stationery, printing and administrative
charges, etc.

2.3

AEFERYNHRBEEFEE EEBBA
FRHEA "Follow You , PR E BEBE
BETIENRE A EER EEN R AR ° B
RIERFIENIERINIEEE TRITEHRSE
HRETHEFRETITE  FLA A E|A
REFENRER e EAEEEZRRE
e Zoh EMINNMRENERBAERN
HEL KRRBRDHERBEFERAEAAR - K
SEERRERTHBAZITORERR
B DESEACREZRY -

AARBOEERRANBBRAEARQT
MUEERAR BN ( BEYBRE IMIEK
ECENRIS M - BB ARSI A B FhRAR B
afl o EDRI 8 Rt A o It AR AL B MUERE A
RERE THBHIXER® DR XTI
BEHE-

Climate Change Impact &8t 52 &

The world’s climate has changed significantly in the past
decades — global temperatures have increased and extreme
weather events are becoming more frequent and severe,
which may cause disruptions to business operations globally,
and in turn adversely impact the macro economy.

The Group is mainly engaged in cinema operation which
does not involve large scale production. The increase
in temperature may lead to an increase in the energy
consumption of the Group’s cinemas. The possible extreme
weather may also hinder customers to visit its cinemas.

HARBEBERTERETEAR(L -
2REE LT ABRREERGEERE
F OETREAEREBEE RMHEE
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The Group will continue to monitor the potential risks of
climate change and its impacts on the Group’s operations
and customers, and devise and implement preventive and
emergency measures accordingly. Besides, the Group will
continue its efforts to control energy consumption and carbon
emissions.

2.4

Environmental Performance Summary IREFRE

AEERREERRIEZ(CNBERR NS
AEENEENTFNEE W HENRKET
MHEMNTELME B ER - L5 FEEH
TS ik 8 B0 B 122 1) BE JRUH FE MRl R L

ERBME

During the Year, all of the Group’s revenue was derived from
its cinema operation. To illustrate the Group’s environmental
performance, in addition to Emperor Cinemas Beijing - from
which the Group collected quantitative data in the previous
year - the Group expanded the scope of data collection, with
the same methodology, to also cover the Emperor Cinemas
at iSquare, Tsim Sha Tsui; and Times Square, Causeway Bay,

RAFE AEBZWAZEREEERE
B -REINAKECRERERR BRAR
EEBZH(AEERLE-—FEREKES
LB AREERERRBBERESLE (K
BRIz WEEERT X )ERBREAIN KD
HiSquare B K & 3% M iR 5 8 R R 15 2 3
EER Ef2BRAKRERNERERESE

which are the Group’s flagship cinemas in Kowloon and on HIMEREE T - AEEIEURZ T ¢
Hong Kong Island, respectively. The data is as follows:
Indicator ¥E4E FY2020/21%FE' FY2021/22%FE
GHG Emissions ;& %= S B& HE 1Y

Scope 1 GHG emissions 1R ZE R B K N/A i H N/A 7 & B
(kgCO.e) (BAFZ&tmEEH®R)

Scope 2 GHG emissions IR =R BN 501,794 798,865
(kgCO.e) (BEAFZ&tmREEHEMR)

Scope 3 GHG emissions 3R =R B 1,200 2,400
(kgCO2e) (BAFZ&tmREEHEMR)

Total (Scope 1, 2 & 3) GHG BEREHMEE (HE1,2K3) 502,994 801,265
emissions (kgCO.e) (BAT St ESHER)

GHG emissions intensity BERBIERAE 7 54.5
(kg/m?) (AT FHK)

Energy Consumption Bg &Y 5%

Direct energy consumption (GJ) BERREE(TEER) N/A N R N/A F3i&E B

Indirect energy consumption (GJ) MEZEEEFREZE( TIHKEER) 1,865 4,180

Total energy consumption (GJ) BEEEHEBEE(TKEE) 1,865 4,180

Energy consumption intensity BERCHFERE 0.3 0.3
(GJ/m?) (FKEE FHXK)

Emperor Culture Group Limited
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Indicator 512 FY2020/21FE' FY2021/22F E
Waste Management E§ 4 k& I2
General refuse disposed to FEENEHEN —REY 20,659 24,064
landfills (kg) ()
General refuse disposed to —REYERE 3.2 1.6
landfills intensity (kg/m?) (D FEFXK)
Recycled waste (kg) O EYRE(AT) 260 502
Recycled waste intensity [B] W B &= 0.04 0.03
(kg/m?) (AFF/FERHXK)
Water Consumption £k £
Water consumption (m?) FKRKE(ILFK) 3,600 3,821
Water consumption intensity FERKERE 0.6 0.3
(m®/m?) (MZHKFEHXK)

! Comprised the data of Emperor Cinemas Beijing only.
EEBLIREEEXH B8R -

Due to Covid-19, the above-mentioned cinemas suspended
operations for part of the year during FY2020/2021 and
FY2021/2022, resulting in lower energy consumption levels
compared to the periods when they are fully operational.

The Group has set a target to reduce energy consumption
by 5% in the above-mentioned cinemas by FY2026/2027 or
before, with FY2021/2022 as the baseline — based on the
actual energy consumption data collected and assuming the
cinemas are fully operational during the Year.

FERSEBERE L AERR2020/20214
ERK2021/2022FER—RIFEEEE%E
R kB E 2T & £ AR L BEREFEKE
HEBK-

AEEBERILT B Bl2021/2022F E &
EX(REAFEFMRENERERERES
B UBRR AR AFER2FELEE )
122026/2027 4 3% 2 B E b 7t /85 fe s 4 &
TRHFES% °

Environmental, Social and Governance Report
RIE - G LER|WE2021/2022

10)



1)

3. WORKPLACE QUALITY

TEHFIER

3.1 Workforce Distribution and Diversity E T2 & E % Z it

The Group believes that a motivated and balanced workforce
is crucial for building a sustainable business model and
delivering long-term returns.

As at 30 June 2022, the employees of the Group totalled 745
(2021: 436), working in mainland China, Hong Kong, Macau
and Malaysia. The increase in the number of staff was mainly
due to the Group acquiring cinemas during the Year.

The demographics of the Group’s workforce as at 30 June
2022 are summarised below:

By Region
&=

AEERE ERIBHEAEHELACET
B RREUAFECERARTRRED
WHBERITR-

R2022F6A30H AKEEEHEB745
(20214 1 436) B EE  RABREAM - FHE
BEPIEERARER - EEBELATER
P A A & (B 7 AN 4 5 A B U8 e P 3 o

20226 H30H  AEEcET A MER
BatanT

‘i
FY2021/
2

;

022FE

FY2020/
20215%E

Mainland China Mainland China

&

FY2021/
2022FE

FY2020/
2021%E

B e B ane » < B <
W Hopakong B Hopo kong D 2635 » 2635
Malaysia » Macau >=36 ™ >=36
BRaTE Pl
Malaysia
» FokaTE
By Gender By Employment Type

RIER

RIERAER

FY2020/
20215 E

Female Female Full time Full time

» » » n » .y
Part time Part time

. E_A%ale .gale [ ok -ﬁﬁﬂ’éi

48% FY2021/
2022FE

The Group has a diverse workforce in terms of gender and
age, providing a variety of ideas and levels of competencies
that contribute to the Group’s success. The Group is firmly
committed to gender equality, and particularly encourages
female participation in the Board, and at managerial and
operational levels.

Emperor Culture Group Limited
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The management believes that employees are important
assets of the Group, and remains committed to attracting
and retaining talent with diverse backgrounds for achieving
sustainable growth and maintaining a stable turnover rate. The
turnover rates of the Group’s workforce during the Year are
listed in the tables below.

By Region %t [E
Mainland China A [ /A #h
Hong Kong & i

Macau &9

Malaysia £ 2% 74 52

By Age R E#;
<=35

>=36

By Gender %4 5l
Female %

Male 5

3.2 Labour Standard & T {&E#

EEEME ELDNARECEREE
NESIAHREARBERNIAT  LUERHFF
BRRMEFRBENRAR -FRERAF
E2BEIRREE&HKIINTx-

Percentage B4 Lt
57%
55%
47 %

68%

Percentage B4 Lt
63%

31%

Percentage B % Lt
52%

61%

The Group strictly complies with RIEA R R L EHEF
7%, Employment Ordinance (Cap. 57, Laws of Hong Kong),
Employment Act (Act 265, Laws of Malaysia), (% &) R E)
(RPFIEBIEE7/200858 75 #2) and other statutory requirements
regarding employment and labour practices. The Group is
dedicated to providing equal opportunities in all aspects
of employment and ensure the workplace is free from
discrimination. The Group ensures employees receive fair and
competitive remuneration packages in accordance with their
experience, qualifications, performance and market rates, and
are being reviewed on a regular basis. To attract and retain
talent, comprehensive benefits are provided by the Group,
such as employer’'s voluntary MPF contributions, medical
coverage, life insurance and extra paid annual leave. Part of
the employees are also entitled to birthday leave in lieu of a
birthday gift.

AEEBRRETHEARLANBEEHA
EE(EBEGL) (BB EHE7E) -
Employment Act (Act 265, Laws of
Malaysia) (& BB R E) (RFIER E
7/20085% %% ) REM BRI EE K55 TIEH
REERE AEBROINERENS ST E
RETEREG THRARLESHAATEL
HR-AEERREEENRALR - ERF X
RETSTEKFTESATFRERSE DN
FMTE Y EMRANBRASE KRR
BRBAZL  REBRH2ENEN  Gl20E
ETNERMERBESEHR BERRER - ASRK
B RENEFER - LPEILAIZHELH
BREBALKELEREY -
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To ensure the staff clearly understand their rights and
obligations, the employee handbook and other policies and
guidelines are in place covering the areas of compensation
and dismissal, recruitment, working hours, rest periods, equal
opportunity, anti-discrimination and other fringe benefits,
etc. The Group has been reviewing its related policies from
time to time to ensure the Group complies with the latest
statutory requirements. To create a stronger bond between
the Group and its staff, the Human Resources Department
invited colleagues to participate in an anonymous employee
engagement survey, so that the Group can identify the key
areas for creating a happier and more productive working
environment for its staff. Also, a set of grievance procedures is
also in place, to provide staff with a channel to confidentially
escalate complaints and concerns to the Human Resources
Department.

The Group fully complies with relevant laws and regulations
in related regions concerning prevention of forced or child
labour. In the recruitment process, the Group implements
appropriate procedures to ensure that employment adheres to
minimum age provisions of applicable laws. The Group also
prohibits any form of forced labour. The ages and identities
of its employees are verified, and employment contracts are
entered into with all employees.

The Group values workplace wellness practices
that support employees’ health and well-being.
The Group encourages breastfeeding and
provides a designated private space in the
office building to support breastfeeding
female employees to express breastmilk
according to their schedule during working
hours. These “Breastfeeding Friendly
Workplace” measures demonstrate the Group’s
commitment to the well-being of its employees and
their families.

Emperor Culture Group Limited
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3.3 Occupational Health and Safety BE#EERERLZZE
>

The Group prides itself on providing a safe, effective and AEBHHAETREHZE SRKRTES
congenial work environment for its staff. Health and safety T{FBiE W5|UAZ RARRK - 8T1F
training is provided to employees on induction. Workshops $#ZEELLZ2HE - AEETEHEREARR
and seminars on different topics are regularly held, to present TEMNEZ TEHEANG LEFRHE
the latest information and raise awareness of occupational - RNAREEUBERELZ2HFEAMNE
health and safety issues for employees. o

Besides, occupational health and safety (“OHS”) measures are 4 AEEEHEETRERER TS (TH
regularly reviewed by the Group to ensure their effectiveness.  Zefi2 ) )i IR EB XM - ASKZT
A dedicated team has also been established to deal with OHS —EZEF/NEREBZRER  LUELRE
matters, and to react promptly if there are issues, to ensure a  HIREREEE RIE  BE—ERENZS
healthy and safe work environment. M ITFRE -

The Group enhances emergency preparedness and ensures there are
well-stocked first-aid kits in the office to protect the health and safety of
employees, in the event that they are injured at work. An automated external
defibrillator has been placed in the office building to rescue potential victims
of sudden cardiac arrest. Besides, the Group has arranged staff who had
received the Standard First Aid Certificate from the Hong Kong Red Cross to
provide First Aid treatment to colleagues in the Hong Kong Office whenever
needed. The cinemas are also equipped with first aid and medical supplies.

AEBRABSERENNERRAZTANEBRENSHAE UNEIRHETEH
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Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year, the
number of lost days due to work injuries was 198 (2021: 78),
while the numbers and rate of work-related fatalities during the
past 3 years are listed in the table below.
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During the Year, the Hong Kong OffD

along with many other units of the
Emperor Group Centre, were awarded
an “Indoor Air Quality Certification —
Good Class” by the Environmental
Protection Department, under its
voluntary Indoor Air Quality Certification
Scheme for Offices and Public Places.
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Precautions<Against Covid-19 Pandemic 7 s 5 & & AR5 i e

The Group prioritises its staff and customers at all times. In
response to Covid-19, the Group has specially established
a committee and formulated contingency plans with the
involvement of the senior management team. In addition,
human resources issues have been discussed, and
precautionary measures have been put in place.

During the Year, all of its local Emperor Cinemas in Hong
Kong were thoroughly cleaned by the staff every day including
lobby, theatres, concierge, self-service ticket machines, kiosks,
escalators, washrooms, stair handrails, etc. The Group had
also conducted deep cleaning using GERMAGICw THYME,
which can effectively eliminate bacteria and virus, including
Covid-19, in order to provide a better and safer environment to its
customers.

RAFE BEISRHZAMEAREEMBELEER BEKRKE K
RET - BER BBERER NER BE ATFRALERKFSF X
SETRHFTEAGERMAGICWE EEZBETRES R ZHS
BHUERHBRMENRS BENMERES UAEBERMEF &
ZEHRE-

Besides, the Group actively monitored the preventive measures
taken by the office building’s property management company,
including posting health advice posters at eye-catching locations
in the office building, and installing infrared temperature sensors
in the lobby to check the body temperatures of everyone entering
and leaving the building. All persons entering the office building,
including the staff working in the building, are required to use the
LeaveHomeSafe App to record the visit.

S REEBERERKARBODXERARNGELFE BF
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XA S AT

To ensure the safety of its staff, the Group adopted flexible
working hours to enable them to avoid the peak transportation
hours. The Group also arranged for its staff to work from home
according to operational needs.

The Group encourages employees to receive the vaccination,
and understanding that the employees may need more rest after
the vaccination, the management has specially offered one day
of paid vaccination leave for each employee after receiving each
dose of vaccination, to show its care for its employee.
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3.4

Development and Training %R & 13

Recognising the importance of skilled and professionally
trained employees, the Group offers comprehensive training to
enhance the knowledge, skills and work capability of its staff.
The Group encourages and provides subsidies to employees
at all levels to pursue educational or training opportunities
that achieve personal growth and professional development. A
policy on External Training Subsidy is in place, allowing every
staff member to develop and maintain job-related skills for full
performance.

The Group adopts a zero-tolerance approach towards all
forms of corruption and bribery. This is stipulated clearly in
all employees’ contracts which prohibits staff from accepting
advantages, gifts or entertainment from all business partners.
These policies are explained during induction training and
freely accessible on the Group’s intranet. To maintain vigilance
against corruption risks, the Group also offers internal
refresher training such as talks or seminar on business ethics
on regular basis, delivered by Independent Commission
Against Corruption.

During the Year, the Group conducted various trainings
covering occupational safety, customer servicing skills and
management skills, etc. The number of training hours of the
staff of the Group is listed in the table below. The decrease in
the number of average training hours per employee is mainly
due to the delay of training as a result of Covid-19.

Iltem I8 B
Total training hours #2£% 3| B ¢

Average training hours per employee &4 & T 1953l B &

By Gender ##1£5l
Female Zz 4

Male Bt

By Employee Category Z{E & %8 5l
Managerial grade or above & I8 4% Bl =k L _E

General staff —f& & T

Emperor Culture Group Limited
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3.5 Work-life Balance T {EEl 4 FRYF &

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind for
every employee. To support employees in maintaining work-
life balance and creating team spirit, the Group continued to
organise a number of activities for its employees during the
Year.

Mid-Autumn Festival Delicacies
EEEEERM

ol e

Head, Shoulder and Neck Massage Service

SHIE RIREE AR 75

In view of the long working hours of colleagues in the office,
the Group has specially invited masseurs from “Smart Living”
of the Employees Retraining Board to provide head, shoulder
and neck massage services for its colleagues to help improve
blood circulation, relieve chronic pain and promote health, and
alleviate work pressures for its staff.

ERIFAEFEERAENARFELE AEEFERF T RERES
BB TRE—h NIRES  RERSFRUEBGRERYE B8
MRBER NEMERCESBRERE UASTHETFED-

AEBRGE #EF I FREENTFEREM
EINAFERREABOEREREEZ -/
XFETHEFT I FEALEENTEREER
BR 2RERAFEFBERETIERS
EEE -

‘ September 2021
2021498

As a token of appreciation and to
celebrate the Mid-Autumn Festival,
mooncakes provided by The Emperor
Hotel were given to and shared among
employees in the Hong Kong Office while
employees in mainland China received
a Mid-Autumn gift bag which included
a mooncake, drinks and other food. The
Group also prepared some lantern-related
riddles for its staff in the mainland China
office.

REREARBENOEREMHRE  FER
NENETERT RN ETHRERSANE
FriettrI A BN B TRIERBRE A
AmEEMERFNTIRER -AEEER
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November 2021
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Winter Solstice ‘ December 2021
ZXEMEBEEREK 20214 12H
During the Winter Solstice, the Group delivered various types POPTTY

MHw - EAKNEHNFFoNLn

ARENY  OEREOH—RLR

AL BRARBEORELRMAN
BF HAXH "—F2p, LB
A TARKET, itk -

AF fhi

of Chinese desserts and glutinous rice balls to its staff in the
Hong Kong Office to give them cheer and warmth in the cold
winter.

ARBELEERSABEERATHE IR EERARMAR | 0 W «
BE EESNLSRAETR EHHAAE- AN a

Christmas Lucky Draw December 2021

ED G K HhER 2021412

’ The Group arranged a Christmas Lucky
Draw for its mainland China staff, so that
they could celebrate this joyful festival
together.

AEERHEHBAME I LT "R Kk
B REBERER AT MM
—BEMERBLENTH -
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Birthday Gifts
£HEY

All these activities helped strengthen relationships between
employees, boosted their morale and promoted a harmonious
working environment. Besides, the Group organised a few
online talks during the Year, covering topics that aimed at
enhancing the wellness of its staff.

o
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B : FF 1:00 - 2:00

BE: ERE

The Group presented a birthday gift and
card to its mainland China staff on their
birthdays to express its best wishes to
them.
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4. OPERATING PRACTICE

4.1

The Group has established solid relationships with a number
of cinema exhibition equipment and services providers in
mainland China and Hong Kong who maintain high levels of
quality control and service standards.

The selection of suppliers is based on criteria such as
quality, supplier's capability and experience. The Group has
stringent requirements for suppliers especially in respect of
environmental protection, such as ensuring a supplier can
provide a production safety licence or it meets the national
environmental protection requirements. The Group examines
certificates provided by suppliers and checks whether their
products have already complied with the environmental
protection requirements. The Group has also implemented
a stringent goods inspection process, to assess whether
the goods conform to the specifications. Preference is
given to suppliers who demonstrate their environmental
commitment. The Group will also be alert as to whether there
is unfavourable news regarding its engaged suppliers on the
environmental aspect. In the event of such news, the Group
will internally discuss the need to change the supplier.

To ensure the suppliers are responsible companies, the
Group visits their workplaces from time to time, to promote
proper labour standards. The Group will terminate contracts
with suppliers who use child or forced labour, and report to
relevant departments in case if any cases found.

4.2
EmsSEIREFRS

S EH M

Supply Chain Management fi f& §# & 12
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Product Responsibility and Customer Services

The state-of-the-art cinemas under the Group offer premium
viewing experience for audiences. The theatres are designed
to provide an unparalleled and luxurious visual, audio
and sensory experience, resulting in enhanced customer
satisfaction. Some of its cinemas possess various advanced
technologies and facilities such as IMAX theatre system,
Screen X, 4DX or MX4D motion systems, D-Box seats and
Dolby Atmos sound system.

Emperor Culture Group Limited
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The Group believes in recognising the support and loyalty
of its customers. To appreciate these valuable relationships,
the Group has established an exclusive loyalty program
for rewarding loyal customers with unmatched privileges
and special offers. The Group has also enhanced customer
engagement by increasing the use of social media and
launching more promotional activities.

Complaints from the customers are independently investigated
and handled according to its internal guidelines. During the
Year, the Group received 12 customer complaints lodged with
the Consumer Council or relevant regulatory bodies which
were diligently assessed and addressed in a timely manner.

4.3 Protection of Data B ¥l (£ &

AEEH-HRATIXHREANEFLE
R R T RS RILEZNBEE AKEE
RUGEMEBAE S8 UFHINEER
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SEUMHBEERBFLCERKRF LB
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The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal
data. The Group adheres to the applicable data protection
regulations and ensures appropriate technical measures
are in place to protect personal data against unauthorised
disclosure, use or access. The Group also ensures that
customers’ personal data is securely stored, and used only for
the purpose for which it has been collected and such other
purposes as expressly consented by customers. Relevant
staff are provided with adequate training in compliance with
applicable laws on data privacy protection, to strengthen
their awareness and to protect personal data against loss,
unauthorised access, use, modification or disclosure. In
addition, access to the customer database is limited to
authorised staff, whilst authentication is required before
accessing the data. To reduce the risk of identity theft, the
Group takes appropriate measures to dispose of documents
that contain customer information.

AEETERE RE -RE -EARFRESR
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4.4  Protection of Intellectual Property {F 3% %0 3% &= 1
[

The Group protects its intellectual property rights by
prolonged use and registration of domain names and various
trademarks. The Group has registered trademarks in various
classes in Hong Kong, Macau, Malaysia and mainland China.
The Group’s trademarks and domain names are constantly
monitored, and renewed prior to their expiration.
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4.5

In order to enhance ethical corporate culture and practices,
the Group has established policies and procedures for anti-
corruption, anti-money laundering and counter-terrorist
financing.

It is essential for the Group’s employees to acquire a better
understanding of bribery, extortion, corruption and related
acts. In addressing and mitigating corruption risks, a set
of guidelines in giving and receiving gifts, or offer in the
form of meals, accommodation and entertainment, as well
as interacting with government officials, was established to
outline acceptable and unacceptable conduct in employees’
daily business activities. It targets to ensure every employee
adheres to applicable legal requirements and makes ethical
business decisions. Special care must additionally be taken to
ensure that all business dealings with government officials are
conducted in a context that is free from any form of corrupt
practices.

The Group has long adopted an Anti-Money Laundering
and Counter-Terrorist Financing Policy and Procedure (“AML
Policy”). The AML Policy establishes the general framework
for combating potential money laundering and financing of
terrorism, and provides guidelines for preventing the Group’s
employees from being misused for money laundering, terrorist
financing or other financial crimes. The AML Policy indicates
the kind of potentially suspicious transactions or activities that
employees should look out for.

The Group has set out the key provisions relating to anti-
corruption legislation. The Group has also adopted a whistle-
blowing policy and procedures for all levels and operations
under the Group, so staff can raise concerns, in confidence,
about possible improprieties (such as misconduct and
malpractice) in any matter related to the Group. The Group’s
whistle-blowing policy encourages all internal staff to report
actual or suspected improper conduct, in confidence, to their
immediate supervisor or department head. These policies and
procedures together with the code of conduct can be found in
the employee handbook.

During the Year, no legal case regarding corrupt practices was
brought against the Group or its employees. Also, no whistle-
blowing concerning a criminal offence or misconduct was
reported.

Emperor Culture Group Limited
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4.6 Compliance with Relevant Laws and Regulations

BPMEREERER AR

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with legal and regulatory requirements, including
but not limited to the following ordinances which have
significant impact on the Group:

People’s Republic of China
o (BEEEMKEHD

o (EBERXEXRELE)

s (UIEREBEREITHRE) R

MARE
s (BIFEFBRITHRREERME
(&17))

s (BFREERFARE)

s (RmREFAEEIE)

o (RHBBEEERL) &
HEmMA

o (PEARKEMBIEE)

s (REARKMESZESERE) &
HE o Rp]

o (RIRREE)

o (FEARKNMBERRZEFNEE)

s (RALEEBIIE)

o (PEARHMERARBIE)

o (FEARHEMESIEKREED

o (PEARHEMEREHR)

o (PEARHEMBAEAEGESFREE)

Hong Kong Special Administrative Region
e Amusement Rides (Safety) Ordinance
(Cap. 449, Laws of Hong Kong)
e Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)
e Companies Ordinance (Cap. 622, Laws of Hong Kong)
e Competition Ordinance (Cap. 619, Laws of Hong Kong)
e Employment Ordinance (Cap. 57, Laws of Hong Kong)
e Film Censorship Ordinance
(Cap. 392, Laws of Hong Kong)
e Fire Services (Installations and Equipment) Regulations
(Cap. 95B, Laws of Hong Kong)

EFERREEXERZEGRERERSE
BEPI RERBER CBRREN  BFEER
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o (BREXMEER)
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MARE
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(&A17))

s (BEFREERRA)

s (AmREFFIUEEME)

o (RHEGREEEEKRE) &
HE A

o (PEARHEMEDHEBED

o (PEARHMEZESARIE) &
HE B

s (REREE)

o (PEARKMBERRHETEER)

o (RAEEBFEY

o (REARHANEERRBIE)

o (PEARHMBESIEREE)

s (RFEARHNMERER)

o (PEARHEMBEEALGSFREE)
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o (BB ( L2 )G
( BBEBIFE449F )
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(BEBEBIFE615F)

o (DEVEBIY (FHEEHIFEC22E)
o (RBKH) (BBEBIFE619E)
o (EBIEEHH) (BFHBEFIETE)
o (BEBREHKEH)
( BEBEBIFEI92E )
o (CHB(EKERFZEHELD
(&EBEBIF95B =)
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Inland Revenue Ordinance

(Cap. 112, Laws of Hong Kong)

Personal Data (Privacy) Ordinance

(Cap. 486, Laws of Hong Kong)

Places of Public Entertainment Ordinance
(Cap. 172, Laws of Hong Kong)

Prevention and Control of Disease Ordinance
(Cap. 599, Laws of Hong Kong)

Prevention of Bribery Ordinance

(Cap. 201, Laws of Hong Kong)

Public Health and Municipal Services Ordinance
(Cap 132, Laws of Hong Kong)

Macao Special Administrative Region

(RiE#)
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Malaysia

e Anti-Money Laundering,
Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act 2001
(Act 613, Laws of Malaysia)

e Company Act 2016
(Act 777, Laws of Malaysia)

e Competition Act 2010
(Act 712, Laws of Malaysia)

e Employment Act 1955
(Act 265, Laws of Malaysia)

e Entertainments Duty Act 1953
(Act 103, Laws of Malaysia)

e Fire Services Act 1988
(Act 341, Laws of Malaysia)

e The Personal Data Protection Act 2010
(Act 709, Laws of Malaysia)

Details on the work of the Corporate Governance Committee
are shown in the Corporate Governance Report, which can be
found on page 37 of the Company’s 2021/2022 Annual Report.

The Legal Department works to provide an in-house legal and
compliance service that effectively supports various operation
units in their duties and day-to-day operation to comply with
all applicable laws, rules and regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and relevant
operation units from time to time. The management must
ensure that business is conducted in accordance with the
relevant applicable laws and regulations.

ERAE

e Anti-Money Laundering,
Anti-terrorism Financing and
Proceeds of Unlawful Activities Act 2001
(Act 613, Laws of Malaysia)

e Company Act 2016
(Act 777, Laws of Malaysia)

e Competition Act 2010
(Act 712, Laws of Malaysia)

e Employment Act 1955
(Act 265, Laws of Malaysia)

e Entertainments Duty Act 1953
(Act 103, Laws of Malaysia)

e Fire Services Act 1988
(Act 341, Laws of Malaysia)

e The Personal Data Protection Act 2010
(Act 709, Laws of Malaysia)

rEELEZTESGIFEHEBINALNT
2021/2022F K FITEHH 2 D EEERE
|?;_|o

AEEERAEEREATEBREGAR
B ARXEZECEEMNREBENRAE
EETHETHREERER RAKER-

HEETIREBECEEMAFEX ZHE
BREZRZ RALERZEFEMN -BEERE
RERFIREXEBDAEBERCERIE
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5. COMMUNITY INVOLVEMENT

Embracing the mission “From the Community, To the
Community”, the Group actively promotes diverse community
campaigns spanning elderly welfare, underprivileged
communities and environmental conservation initiatives. The
Group’s management team also plays an important role in
mobilising staff to join all these activities, which are held in
tandem with its commitment to sustainable development.

5.1
#%= =8B KR8

2t &R E)

DITEGE S AELS
MiEELRBHLBRES RERERMN $F
HBELRRFRITES ZSEHRAAEEATRFE
BRZAFEHRBER MASEEEEEK
ABE2HZFEH AT EFERAE -

==z 2Xn

1 RfEw e AEER

Charitable Sponsorship and Donations

The Group mobilises its staff to participate in fundraising
campaigns to help underprivileged people in the community.
Major charity donation and fundraising campaigns during the
Year include:

Sponsorship of “On Your Mom, Get, Set, Go!”

Audio Description Event

ERABSHMIF N FIOAE GBS ISER

Emperor Foundation sponsored the audio description event of
the movie On Your Mom, Get, Set, Go!, organised by the Hong
Kong Society for the Blind and Hong Kong Olympic Fans
Club, with the Group providing Emperor Cinemas, iSquare,
Tsim Sha Tsui as the screening venue. So Wa Wai, who was
the inspiration for the main movie character, showed up with
his mother, and watched the movie together with hundreds of
visually-impaired persons, and volunteers.

REXEECEYHEEEAHEIREEAMTCRCEBRA
AEMHCER (BENHE/NT) DA ERERE LHAEEH
kﬁ%ﬁe/@‘%SquarelB?%%%J&’Eéﬁ/fﬂ’ﬁﬁﬁzﬁﬁi%im BEYREAE

REERLESHER

nth = B/
BE&Erre°

BERTEEG EBARREALREL-RMRK

Emperor Culture Group Limited
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Mooncake Donation Campaign September 2021

BOBBEBRXITH 20214 9H

: During the Mid-Autumn Festival, excess
mooncakes were collected by the Group
from staff and donated to a subsidiary
of Pok Oi Hospital. The mooncakes
were then given to people from ethnic
minorities at Tin Shui Wai, to share
the joy and celebrate the Mid-Autumn
Festival with them.

RAEAKEHE AEERRSMAWRERE A
poREREBREERBTHEME RAREEX
KEMSBHE BMMI2ZEN HES
ES R

Dress Casual Day ‘ October 2021
ABEERE 2021410A8
. — " = - - This year's theme was “We We Wear

Wear”. Participating staff members
each donated HK$70 or more to The
Community Chest of Hong Kong, and
put on casual wear for dress casual day.
Employees joined the campaign and
showed their support.

AEEEE"We We Wear Wear ;> U2
HEISFEHRE70EBTHULFEEARZS
EARERBF ER - ET—RAS2HEEH
PIRZ#-o
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Love Teeth Day

N

The Group encouraged colleagues to participate in the “Love
Teeth Day”, reminding them to take care of their own teeth as
well as showing their care to beneficiaries at the same time.
Participating staff members who each donated HK$35 or more
to The Community Chest of Hong Kong received a “Love Teeth
Day Pack” which included a variety of oral care products.

AEEBRE2N AREFA O ERAEHRERNEFEESC
FENRE  FAXPEXLBAR SU2ERENBFBBIST
KULEFERBAGZES EUESBRAZEOIREEAR " EF
HE® .-

Donation to Priceless Planet Coalition

=

B35 Priceless Planet Coalition

Subsequent to the Year, Emperor Group partnered with
Mastercard’s Priceless Planet Coalition, to put into action the
concept of sustainability and give back to the community.
Starting from September 2022, HK$2 is donated for every
ticket purchased using Mastercard cards via e-ticketing
system of Emperor Cinemas in Hong Kong and Macau,
supporting the Priceless Planet Coalition’s goal of restoring
100 million trees globally by 2025 — thereby making a greater
contribution to climate protection and advocating responsible
approaches to development.

RAFEER RELEE K AMastercardfJPriceless Planet
CoalitionB# DUTHERAKFEE R REL S 202249
B BRESBNEMAMNEEEREAR LI ZRASKER
Mastercard EEBE—KREX R RESBEESBHBE 2T LX
#Priceless Planet CoalitionfA20254F FifE 2 IREE 1E R B Y B
B ELERBRRBELEANER LESEEETNREAN -
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5.2 Environmental Conservation IZiE & &

It

2

2

The Group is dedicated to promoting environmental XEEBHRIBRBAZEABTEHBIR]
awareness through green education.

g1l

N

Earth Hour ‘ March 2022
Bk — /)7 B 2022438
The Hong Kong Office joined the millions of people around the ' w & | 0vems

globe and turned off its office lights in support of WWF’s Earth

Hour, an annual event to raise awareness of climate change. >
our, 9 A S R PR 7

Habits Protect Habitats
REEUARABRESE —F-EN"MR—NK FE FERA
i/\éﬁﬁﬁzﬁ%/\ F2HEERARAZRAE FHEERSAM
HREEBLNEH

IZEN%:E PLEDGE NOW

]l 60 @ wwlorahe

RBLISMR OREE SIIR—
IS COMMITTED TO WWF'S EARTH HOUR
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6. APPENDIX: HKEX ESG REPORTING  Bff #%-7% 2 P 3R 3% it &

GUIDE CONTENT INDEX

RERRERSIARTEA

Subject areas Description Section
FEHE H it =]
A. Environmental
A.IRIE
Aspect Al: Emissions
EBm ALl HER
General Information on: 2.1
Disclosure (a) the policies; and
— R E (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
FERRERERBHR  RKR L5 BEERBEEREEDN
EEEN:
(a) BXR:R
(b) BFHB/ITABEALENMEREEZENRL
MBS o
KPI A1.1 The types of emissions and respective emissions data. 2.4
BE A1 s ERE AR R B B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas |2.4
FEIZ A1.2 emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).
BEE(SE)AREREZE(BE)REREBHKE ( UHEFAE )R (AN
BR)BE(NMUSEESEN SERBEAE) -
KPI A1.3 Total hazardous waste produced (in tonnes) and, where |Not applicable
FE1E A1.3 appropriate, intensity (e.g. per unit of production volume, per |In view of its
facility). business nature,
FMEAEEEEVAE (LIEAE ) R(MER))EE(MUSESEE the Group does
i -gEFRTAE)- not directly
generate any
hazardous waste.
N iE A
BERBEXEHME
AEEFEEEE
EREBEEEE
4 o
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where |2.4
512 A1.4 appropriate, intensity (e.g. per unit of production volume, per

facility).
FEAREREEYAE (LIEFAE ) (MER ) ZE(NLIEERE
- BEREE) -

Emperor Culture Group Limited
RECEXEEFRAR




Subject areas Description Section
FEHIS F 3t =821
KPI A1.5 Description of emissions target(s) set and steps taken to |2.2, 2.4
EIE A1.5 achieve them.
AT MR E B R K RESEL B EAMTRINN T B -
KPI A1.6 Description of how hazardous and non-hazardous wastes are |2.2, 2.4
EE A16 handled, and a description of reduction target(s) set and steps
taken to achieve them.
HAEBREENEEREYNS L RIS SRR E B E MR
EIELERMRINNT -
Aspect A2: Use of Resources
BmE A2: BR{ER
General Policies on the efficient use of resources, including energy, 2.1, 2.2
Disclosure water and other raw materials.
— MR B BRERER(BEER  KREMEME BER -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. |2.4
BIE A2.1 electricity, gas or oil) in total (kWh in’000s) and intensity (e.g.
per unit of production volume, per facility).
REMESNEER HBEEER(NE - RICH)EEE(UTAE
FTRSHAE)RBRE(NDSGESEE M BERBHE) ©
KPI A2.2 Water consumption in total and intensity (e.g. per unit of 2.4
1 A2.2 production volume, per facility).
REKENREE(NLSESEM BERMAE) -
KPI A2.3 Description of energy use efficiency target(s) set and steps (2.2, 2.4

BHE A2.3

taken to achieve them.
WA N RFERANRE RN RES ELEEMERNNT R -

KPI A2.4
EIE A2.4

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

A SREE A KR E R E AR E - BURPTET A2 R K st B R &
RERE L B R ERENA 2 BR

Not applicable
The Group did
not encounter
any problems in
sourcing water
for its daily
operations.
R
AEMEAREE
W B AORAE
7 538 B 4F 1] A7

-

KPI A2.5
EIE A2.5

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
HAmPTAEEMHENEE(LEE ) R(NEBER )BEESE ML

=
= °

Not applicable
A&
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Subject areas Description Section

FEHE i il =]

Aspect A3: The Environment and Natural Resources

BHE A3: IRIERRXAER

General Policies on minimising the issuer’s significant impact on the |2.1, 2.2

Disclosure environment and natural resources.

— MR EE BEBITAHRREERARERENERZENBR

KPI A3.1 Description of the significant impacts of activities on the 2.2

812 A3.1 environment and natural resources and the actions taken to
manage them.
RAEBRHHRERRAERNEAZERERNEERFHALE
HNiTE -

Aspect A4: Climate Change

Bm A4: RIZEL

General Policies on identification and mitigation of significant climate- | 2.3

Disclosure related issues which have impacted, and those which may

— i 2= impact, the issuer.
B NEHERKTREHBTAELERENEREEEBREEN
BUR -

KPI A4.1 Description of the significant climate-related issues which have |2.3

E1E A4 impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HAERRAREHBTAELERENEARGEBRSEE KEYH
TH-

B. Social

B. it&

Employment and Labour Practices

EBEREIEMR

Aspect B1: Employment

BmE B1l: E{E

General Information on: 3.2

Disclosure (a) the policies; and

— M= (b) compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
EEFMEEE BELES LEKE RP - FEHRE ZTL
RS AR DUR B AR 4558 B fa AR

(a) BE: K
(b) BTFHBITABERELENHERLZLEH
HIE R -

Emperor Culture Group Limited
RECEXEEFRAR




Subject areas Description Section
FEHIS i e =821
KPI B1.1 Total workforce by gender, employment type (for example, full- | 3.1
B B1.1 or part-time), age group and geographical region.
RUER EEEN(NE2BEFRE) FRANKEEEINEER
o
KPI B1.2 Employee turnover rate by gender, age group and geographical | 3.1
81E B1.2 region.
2R FRANRBEE SN EERKLE-
Aspect B2: Health and Safety
[EHE B2: ZREAZZ
General Information on: 8.8
Disclosure (a) the policies; and
— = (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
FERMZ2TIFREAMMERERABEMELEN:
(a) BUR K
(b) BTITHBITABEARZENHEBLZERSEL
&R -
KPI B2.1 Number and rate of work-related fatalities occurred in each of | 3.3
f81E B2.1 the past three years including the reporting year.
BE=F(LRERFE )BFRAITHMNABRILE
KPI B2.2 Lost days due to work injury. 8.3
f51% B2.2 AITEELRTHFERS -
KPI B2.3 Description of occupational health and safety measures | 3.3
812 B2.3 adopted, and how they are implemented and monitored.
HAFRMANBXERER2ER UEREBRTRERFE-
Aspect B3: Development and Training
/BmE B3: BE K
General Policies on improving employees’ knowledge and skills for |3.4
Disclosure discharging duties at work. Description of training activities.
—RIKE FHERARERET LEBEMNMBZ N RERBUR - A IIEE -
KPI B3.1 The percentage of employees trained by gender and employee |3.4
512 B3.1 category (e.g. senior management, middle management).
ZHANEEEMN(MEREEE FREEESF S -NIIES
Bkt
KPI B3.2 The average training hours completed per employee by gender |3.4
f81E B3.2 and employee category. Briefly discussed
RUEMNKEERRE D BLEETKZIN TR - EBES A
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Subject areas Description Section
FTEHE i il =]
Aspect B4: Labour Standards
JEE B4: & T 48|
General Information on: 3.2
Disclosure (a) the policies; and
— R E (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
BEARLE TR bs T :
(a) BRI X
(b) BTHBTABEARLENHEBEEZENAEL
&K -
KPIl B4 .1 Description of measures to review employment practices to | 3.2
FE1Z B4.1 avoid child and forced labour.
s B EANE R R E T KARFIS T -
KPI B4.2 Description of steps taken to eliminate such practices when |3.2
512 B4.2 discovered. Briefly discussed
RAERFERBRNERERBRAMTEKNNS - EMES A
Operating Practices
EEER
Aspect B5: Supply Chain Management
[Em B5: HEHEEIE
General Policies on managing environmental and social risks of the |4.1
Disclosure supply chain.
— MK EE EEMEENRRE T ERERBER-
KPI B5.1 Number of suppliers by geographical region. 4.1
1§12 B5.1 BRI EEEE Briefly discussed
EMES A
KPI B5.2 Description of practices relating to engaging suppliers, number |4.1
{81 B5.2 of suppliers where the practices are being implemented, and |Briefly discussed
how they are implemented and monitored. E A A
HAEEEREEEMNES MERTERECNEEERE - LIX
EEBOINRITRERGE-
KPI B5.3 Description of practices used to identify environmental | 4.1
¥E1Z B5.3 and social risks along the supply chain, and how they are
implemented and monitored.
HABEHNUEESERANRERESERNED U KEE
MITRERG A
KPI B5.4 Description of practices used to promote environmentally |4.1

f51E B5.4

preferable products and services when selecting suppliers, and
how they are implemented and monitored.
HAERERERAREEZARRERKRBNVED  LINEBER
TRERFE-

Emperor Culture Group Limited
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Subject areas Description Section
FEHIS F 3t =821
Aspect B6: Product Responsibility
B B6: EMSME
General Information on: 4.2
Disclosure (a) the policies; and
— R E (b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters

relating to products and services provided and methods of

redress.

TEMRHEERNBRBENERNEZS B SEALBSEEULME

RITIERN

(a) BUR: R

(b) BTHBITATEATENEB LR R

B -
KPI B6.1 Percentage of total products sold or shipped subject to recalls | Not applicable
812 B6.1 for safety and health reasons. A A

EENEEXERAHPTR T2 HEEREAMARKNE DL -
KPI B6.2 Number of products and service related complaints received |4.2
151Z B6.2 and how they are dealt with.

EEBNRERNBRBENRFHEBEUREH T E -
KPI B6.3 Description of practices relating to observing and protecting |4.4
812 B6.3 intellectual property rights.

B EREELRENBEREBNED -
KPI B6.4 Description of quality assurance process and recall procedures. 4.2
#E1Z B6.4 HIEEREBRENERBKRER - Briefly discussed

EMES A

KPI B6.5 Description of consumer data protection and privacy policies, | 4.3
1% B6.5 how they are implemented and monitored.

RIEEEERRELLBERR  LAEBERATRERSE-
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Subject areas Description Section
FEHE i il =]
Aspect B7: Anti-Corruption
EBmE B7: RE5
General Information on: 4.5
Disclosure (a) the policies; and
— R E (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BEB LR R RFIEBREN:
(a) BE: R
(b) BFHB/ITABEAZENMEREEZENRD
NEK -
KPI B7.1 Number of concluded legal cases regarding corrupt practices |4.5
$E1Z B7.1 brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERAAHBTANEEERBLEEENE SHFLARENEE
SEEN =
KPI B7.2 Description of preventive measures and whistle-blowing 4.5
$51Z B7.2 procedures, and how they are implemented and monitored.
MAHEENBRER  URHEBERATRERSE-
KPI B7.3 Description of anti-corruption training provided to directors and |3.4
g2 B7.3 staff.
HARERELRETRENRESHFI -
Community
it [
Aspect B8: Community Investment
[Em BS: itEHE
General Policies on community engagement to understand the needs |5
Disclosure of the communities where the issuer operates and to ensure its
— M activities take into consideration the communities’ interests.
FHELMB2HERTBBITACENTELRTENBRALERE S
EEBMABANBABR -
KPI B8.1 Focus areas of contribution (e.g. education, environmental |5
{512 B8.1 concerns, labour needs, health, culture, sport).
HEIERMER(UEE BRESFE - HIFR-BR Xt -8F)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 5

E1Z B8.2

EEIBRMEBAER(NMSEXFRE) -

Emperor Culture Group Limited
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